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SUPPORTING SOLICITORS IN PRACTICE .

Welcome to 2014 and DASLS e-Newsletter.
Articles welcome for March edition - copy
deadline is 25 February. Please submit your
contribution to monique@dasls.com.

President’s Diary
Happy New Year to you all!
I trust you had an excellent
Christmas and were able to
enjoy a break from the office.
Let us hope that all our
business related New Year’s
resolutions have a good chance
of coming to fruition now that
the economy is at last showing
some signs of picking up.
In my last Diary, back in
November, I mentioned that
there were a number of
functions and events upon
which I would report back to
you. November was a
particularly busy month for me
and indeed for DASLS as a
whole. It started at the
beginning of November with
the Admissions Ceremony at

the Guildhall in Exeter. This
was the second year that
DASLS has held the event and
we were able to build upon the
success of the first year.

Tony Spiers MBE
secretary@dasls.com
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Your Committee,
Officers and Staff
wish you a very
Happy New Year.

The feedback from the newly
qualified Solicitors who
attended was excellent and we
hope to improve this event
further next year. The mix of
formality and informality
seems to work very well
indeed. I have mentioned
several times previously the
importance of junior lawyers in
the profession and the ongoing commitment of DASLS to
be involved as much as
possible in what the Junior
Lawyers’ Division does, and of
course vice versa.

Honorary Secretary

E-Mail: mail@dasls.com

Cont’d p.4
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Tel: (01392) 366333

Administrator

Monique Bertoni
monique@dasls.com
Mobile: 07546 079 744
DX: 8361 Exeter
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Executive Director

Education & Training

tony@dasls.com
Direct Dial: 01392 366444
Mobile: 07979 746 205

hetty@dasls.com
Tel: 01392 366333

Tony Steiner MBA

Hetty Rizman

Office: Aston Court, Pynes Hill, Exeter EX2 5AZ
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New Members

Following approval at DASLS December Committee
meeting, a warm welcome to

Sandra K. Cottey, Everys, Sidmouth
Richard Cussell, Chubb Bulleid, Wells
Andrew Dines, Pegasus Professional Development
Limited, Andover
Jonathan A, Goodge, Bazeley, Barnes & Bazeley,
Bideford
Janet Millar, Howard & Over, Plymouth

Aimee J. Morgan, Foot Anstey, Truro
Sophia L. Radford, Rosie Bracher, Barnstaple
Together with latest Affiliate Members
Heather R. Burwin, Accord Mediation, Truro and
Barristers Michael Berkley and Gavin Collett of
Magdalen Chambers, Exeter.

DID YOU KNOW THAT…... as well as full membership of DASLS, the Society offers



Associate Membership for Trainee Solicitors and
Affiliate Membership for practising barristers, senior academics [those with both a first and second
degree] and those who become partners in or are employed at a senior level by firms of solicitors.

Both memberships are currently free and nominations forms can be found at www.dasls.com

Invitation to Verona in May 2014
This year’s Twin / International Bars Lawyers’ Meeting will be hosted by the Verona Bar. These annual
meetings date back to 1989 at the instigation of the Rennes Bar and the links have gone from strength to
strength. DASLS hosted the 1992, 1996, 2000, 2004, 2008 and 2013 meetings covering a wide range of
topics. The format includes a business session on the Friday followed by social and sightseeing events.
Members are invited to put their names forward if they wish to be included in DASLS delegation to go to
Verona from Thursday 8th to Sunday 11th May 2014. The Verona Bar will organise accommodation with
host families throughout the weekend, or if preferred, they will provide a list of B&B and Hotels. Please
register your interest with Monique at DASLS office - monique@dasls.com - to receive details of the
working programme and other practical information as soon as they are available.

Legal Sunday Service 2014 on
15 June at Exeter Cathedral
Members are also invited to contact Monique at DASLS office - monique@dasls.com - if they wish to take part in the
procession at this year’s Legal Service on Sunday 15 June. It is open to all members of DASLS to process and attend
- if you have not taken part before, do think about attending: this is a great and colourful occasion. The Service
usually starts at 11.30 am and lasts for about an hour followed by refreshments afterwards at Exeter Corn Exchange
with a speech from the Presiding Judge. Below are some photos from previous years.
June 2010
June 2011

Exeter Corn Exchange -

June 2008
Cap of Maintenance
and Ceremonial
Sword

January 2014

Address by The Hon Mr.
Justice Royce
June 2013

June 2012
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Paul Dyson, President

I was glad of the
opportunity to say a few
words. His Honour Judge
Wassall then spoke very
eloquently, with a touch
of humour and inspired
the newly qualified
gathering. After a brief
pause for photographs, we
were then able to enjoy
each other’s company
informally over a glass of
wine and canapés.
At the end of the same
week in November, we
had the DASLS Dinner in
Taunton. This was
extremely well attended
and a most enjoyable
evening was had by all.
We were treated to a few
humorous anecdotes from
our guest speaker, Ian
Glen Q.C., and were well
supported by our sponsors
whom I would like to
thank again for making the
event such a huge success.
For those who have not
yet, or at least recently,
attended a DASLS Dinner,
they really are excellent
fun and it is worth getting
a table together if you
can.
The following week in
November was the DASLS
Practice Management
Conference. Once again,
this is a recently new
venture for DASLS, and
continues to grow from
strength to strength. I
mentioned in the
November Diary that we
were expecting Lord
McNally from the Ministry
January 2014

President’s Diary
of Justice, but
unfortunately he had to
withdraw only days
before the conference.
The Practice Management
Sub-Committee, headed
by Adrian Richards, did
a fantastic job in reorganising the structure
at short notice and again
all who attended provided
positive feedback about
the success of the day.
Ultimately the keynote
speaker was Adam
Sampson, Legal
Ombudsman, and the
whole programme of
speakers provided
contrast and variety
which was welcomed by
all who attended. It
would again be remiss of
me not to extend my
thanks to our sponsors
who supported this year’s
Conference.
I also managed during
November to pay a visit to
Little Bridge House in
North Devon, one of the
venues of my chosen
Charity, Children’s
Hospice South West.
I was amazed at the level
of thought that had been
put into not only the
design of the buildings
themselves and their
interiors, but also every
other small detail of
health and pastoral care.
The emphasis is very
much on fun and freedom
wherever possible,
something which perhaps
the average member of
the public, like me before
I visited, would not
expect. I certainly
anticipated a much more
sombre environment.
I promised at the outset
of my presidential year
4
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that I would organise a
fund raising activity of
some sort, whereby I seek
sponsorship from the
members of DASLS and
further afield, and I am
now pleased to be able to
announce the details. I
have entered a super
sprint triathlon in
Burnham on Sea on
Sunday 27th April and I
hope that you will all
support me as much as
you can financially to raise
funds for such a deserving
Charity. Further details
can be found at page 18
and will be further
publicised over the
coming weeks.
At the very end of
November, I attended the
Cornwall Law Society
Dinner in Newquay. This
followed their AGM and
again the Dinner was well
supported. The meal was
good, the venue superb
and there was again
plenty of opportunity for
me to exchange views
with Presidents and
Officers of other local Law
Societies, as well as
representatives who are
based at Chancery Lane
and other members of the
profession. One of the
“hot topics” that
particular day was the
vote of no confidence in
respect of the Criminal
Legal Aid changes and the
intended meeting in midDecember at The Law
Society in London. Of
course, by the time this
Diary has gone to print,
that meeting will have
taken place.
The cutbacks in Legal Aid
generally (not just within
the criminal law sector)

are of course something
which affect many of
our members.
DASLS has shown a
considerable amount of
strength, both in
numbers and in will, in
years gone by on
certain keys issues that
have affected the
profession and I am
sure that it will continue
to voice any concerns
for members in the
future. One of the
benefits of DASLS, as I
have alluded to several
times previously, is its
strength of
infrastructure,
specifically the number
of Sub-Committees that
exist to undertake
routine business. It is at
times of crisis when
these Sub-Committees
can really come into
play, so if any of you
have particular views
that you think can or
should be known to or
even represented by
DASLS, please submit
them to the DASLS
office and they will be
passed on to the
appropriate people.
Having had such a busy
November, I was quite
pleased that December
was a little quieter.
That gave me the
opportunity to prepare
for Christmas and the
New Year celebrations
but, like you all, my
battery has now been
recharged and I am
ready to take on with
vigour the final few
months of my
presidential year.
There is quite a lot
coming up and I will
report back to you in
my March Diary.
e-newsletter@DASLS

Sir George Fowler Prize
2013 Winner
Congratulations to Rachael Harrison, Trainee
Solicitor, Tozers, Exeter
This annual award is made to the best student of the year who
has obtained the highest position of merit order on the
Legal Practice Course at the University of Plymouth, and after
completing the course, has entered a training contract in the
Devon and Somerset Law Society constituency .

Rachael Harrison receiving her prize from
Ian Glen Q.C .

2013 Admissions Ceremony
Photography by Marion Frances www.marionfrances.co.uk

Exeter Guildhall - Welcome and
Registration

Presentation of Certificates
by HHJ Wassall

January 2014

Address by DASLS President
Paul Dyson

Address by HHJ P Wassall
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Presentation of Certificates
by HHJ Wassall

Wine and Canapés Reception
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DASLS Annual General Meeting on 29
April 2014, Best Western Tiverton Hotel
Nominations invited for the Society’s main Committee
This is the time of year when members
of the Society are invited to provide
active personal support to DASLS.
At the heart of what DASLS does is the
main Committee. Membership of this
is a real way to make a difference to
the working life of solicitors in the
South West.

TO: Tony Spiers MBE
DASLS Honorary Secretary
Aston Court, Pynes Hill, Exeter EX2 5AZ
[DX 8361 Exeter]
I wish to nominate

The Committee is made up of the
Officers of the Society together with
(as the articles say) “not less than 10
or more than 40 elected members”.

Full name …………………………………………………………………….

For our Society to continue to work as
it was designed to do, new Committee
members are needed, so nominations
are solicited.

For election to the main Committee and I confirm that
the nominee is willing for his/her name to go forward.

So don’t be shy, come forward and
complete the nomination form
opposite.
This should please be returned to the
Honorary Secretary by no later than
5.30 p.m. on Friday 31 January 2014.

Of ……………………………………………………………………………….

Signed ………………………………………………………………………..
Address ………………………………………………………………………
…………………………………………………………………………………….
Year of Admission of Nominee ……………………………………
Please return this form by 31 January 2014.

From DASLS Honorary Secretary Tony Spiers
By the date of the 2014 AGM
I will have been Honorary
Secretary of DASLS (and DELS)
for 20 years.
I have enjoyed my time with
DASLS but will not stand for
election next year.
It is time for a change!
So now is an opportunity for
someone to become involved at
the heart of what is generally
acknowledged as one of the
January 2014

biggest and best local Law
Societies: we have substantial
reserves of cash, own our offices
and splendid people working for
the Society. The geographical
area we cover was enlarged by
the merger with Somerset as
was the membership.
DASLS was founded in 1808 and
Somerset in 1796 so we are one
of the oldest local Law Societies.

in the country and to achieve that
it needs a dynamic and forward
thinking person as Secretary.
Are you that solicitor?
If you would like to talk about
what is involved, then please
contact Tony Spiers at
secretary@dasls.com
Please email monique@dasls.com
to receive a nomination form.

In my retirement I hope to see it
recognised as the leading Society
6
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What’s on @ DASLS
By Tony Steiner, Executive Director
2014 at DASLS promises to
be as busy and vibrant as
the last as we work to help
members meet the
challenges ahead.
Firstly may I remind you
that the DASLS (now not so
new) website is up and
running. Every member
firm has the benefit of
having their logo displayed
and a brief description of
the services on their own
page. Only a handful of
firms have sent me their
logo and description. The
listings are searchable by
potential clients so do send
me your logo and
description at
tony@dasls.com and I will
do the rest.
The DASLS Employment
Register has seen increased
activity in recent months
reflecting the reported
upturn in the economy
generally and the fortunes
of many practices in the
region. Whether you are
looking to recruit or for a
new position do give me a
call. All our vacancies are
on the website at
www.dasls.com/
recruitment and you can
also sign up for regular
vacancy updates by email.
Our Education & Training
Sub-Committee have also
been hard at work and the
2014 seminar programme
at www.dasls.com/training
is already packed with CPD
January 2014

events through to
the end of October.
There will be more
added as the year
progresses and if
there is something
that you think should
be included do
please pop me an
email –
tony@dasls.com.

fun competition and
a great way of
getting to know
colleagues within the
profession. If you
haven’t taken part
before then make
2014/15 the year you
win the Cup. We are
keen that everyone
has the opportunity
to take part. If you
don’t have a team
then do let us know
and we will try and
form a wildcard
team. Other noncompetitive events
are also planned.

We are also
arranging a
Compliance
Conference on 12th
March aimed at
COLPs, COFAs and
other compliance
officers. Speakers
will deal with when
to report breaches,
conflicts of interest,
the future of
regulation and
financial reporting
responsibilities.
Kindly sponsored by
Francis Clark and
Recognising
Excellence this
promises to be a
useful and practical
day.

In December Nick
Fluck, President of
The Law Society
visited Exeter and
met with some local
Managing Partners.
A number of issues
were raised
especially around the
subject of legal aid.
Following the
meeting The
President has
responded to these
issues with The Law
Society’s actions as
follows:

The Social SubCommittee have
another series of
events for the
Challenge Cup
planned – some old
favourites with
Skittles and the Quiz
and other new
events to be
announced. This is a

“Removal of legal aid

work in progress from
liability to income and
corporation tax
We have lobbied the
government to change
the position on taxing
work in progress. We
7

also included this proposal in
the Law Society’s own
alternatives package, which
we presented to government
during the consultation on
the Legal Aid Sentencing and
Punishment of Offenders Act
2012. It was, sadly, entirely
rejected. It would have
required the agreement of
the Treasury, which was
highly unlikely to be
forthcoming and may have
necessitated legislative
change. We will continue to
push for this but in reality we
are unlikely to see a change
during this Parliament.
Processing legal aid bills
We have set up a problem
solving group comprised of
the Law Society's Access to
Justice Committee members
who meet with members of
the Legal Aid Agency (LAA)
to address operational
issues, such as problems
processing legal aid bills. This
has resulted in a constructive
dialogue with the LAA to try
and address some of the
issues that practitioners are
raising on a regular basis.
We are also considering
ways in which we can gather
information from the
profession to identify
common problems that we
can feed in to this problem
solving group.
Three monthly payments on
account (instead of six)
We raised cash flow
problems, including the
e-newsletter@DASLS

inflexibility of the payment on
account system with the then Legal
Services Commission, on several
occasions. Its response was always
that it was bound by financial
constraints and that any increase in
POAs could result in the budget
being exceeded in the first financial
year of its operation, even though it
would not lead to any long term
increase in expenditure. In the
context of the falling costs of legal
aid post implementation of LASPO,
and the LAA's apparent willingness
to at least have a dialogue with
representative bodies on
operational issues, we agree that is
it worth a further attempt to
improve the POA system and we
will take this matter forward in our
discussions with the LAA.

Advocacy Payments (in respect of
barristers receiving immediate
payment and solicitors having to
wait for six months)
We raised this issue with the
government during their
consultation on proposed changes
to the family legal aid
remuneration schemes to support
the introduction of the single family
court. We have requested a
meeting with the Ministry of Justice
and the LAA on this specific issue.
Although they have said that they
cannot consider changes to the
payment system as part of the
consultation on the single family
court, they have agreed to meet us
early in the new year about this
issue.
They have made clear, however,
that while such a change should

not affect overall spending, it
would create a potentially
significant short-term pull forward
in spend, as cases were
remunerated at an earlier stage
than is currently anticipated in the
legal aid forecasts. While this could
be expected to tail off as the
change bedded in, the forecasts are
baselined into the Department’s
Spending Review settlements with
Her Majesty's Treasury and their
ability to absorb additional spend in
-year is very limited. They also
raised the operational and
administrative impacts that would
need to be considered and made it
clear that anything which is likely
to increase in-year costs to the
legal aid fund is unlikely to be
feasible in the current economic
climate. We will, however, continue
to push for this change.”

Cook’s & Hatchard’s Law
Prize 2014

THE SEARCH IS ON …..

Somerset Members are invited
to nominate candidates for this
prize.
To be eligible their training
contract must have ended in the
twelve months from 1 June 2013
to 30 May 2014.
Please send nominations in
writing to DASLS office by 30
May 2014, for consideration by
the Trustees at their June
meeting.

Extract from the Central Register of Charities
maintained by the Charity Commission for
England and Wales
OBJECTS
In the award of a cash prize to be called "The
Cook's and Hatchard's prize" to or to be divided
between the trainee solicitor or trainee solicitors
who has or have completed his, her or their
training contracts or (in the unfettered
judgement of the trustees) a substantial part
thereof in the county of Somerset (as
hereinbefore defined) and who (without regard
for age) has or have (in the unfettered
judgement of the trustees) obtained honours in

the academic stage of and / or has or have
otherwise shown merit throughout his, her or
their period in training. Provided that if in any
year no candidate is qualified for the prize of
that year, the income which would otherwise
have been applicable for that prize may to such
extent as the trustees think fit be applied in
augmentation of the income applicable for the
prize or prizes of one or more years next
following.
AREA OF OPERATION
Bath and North East Somerset;
North Somerset; Somerset.

The successful nominee will
receive the 2014 Law Prize at the
Dinner to be held in Taunton on
7 November 2014.
The winner’s firm will benefit
from the attendant publicity in
Somerset.

January 2014

To Holly Miéville-Hawkins Winner of the 2013 Cook’s &
Hatchard’s Law Prize pictured here at the Annual Dinner
on 8 November 2013 with guest speaker Ian Glen Q.C.
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How good is your compliance
culture?
By Tracey Calvert
It’s an undeniable fact in a busy law
firm that emails will sometimes be
sent to the wrong recipient. What
happens next will be of interest to the
firm’s COLP and managers as the
response of the individual who makes
the mistake is a good indicator of the
compliance culture within the firm.
Creating the compliance culture where
the knee jerk reaction is to make the
COLP aware of such issues should be
the goal. Identifying issues which
need to be judged – both in terms of
regulatory duties and in risk
management – is the only means by
which the firm can ensure that it is
able to demonstrate an appropriately
risk-based and entity-based response
to the challenges presented by the
requirement that everyone within the
firm must comply with the SRA
Handbook.
Perhaps this is the hardest aspect of
the SRA’s style of regulation; leaving
ownership of notification duties with
firms themselves means that those in
the compliance network cannot be in
the position where they have
“unknown unknowns”. What is clear is
that simply having beautifully crafted
documents to explain what response is
required of individuals in any given
situation is not going to be sufficient.
Instead what’s required is a strategy to
ensure that everyone understands
certain non-negotiable truths:
 That everyone in the firm has

personal obligations and a
requirement to understand the
force of SRA regulation on them,
albeit proportionately applied to
their role within the entity.
 Adherence to SRA requirements
means that the firm is a safe
environment both for those who
work within it and those who
receive services from it.
 The creation of systems and policies
January 2014

are designed for the purpose of
strengthening the firm’s
compliance culture and not to
add to the burdens of
administration.
 That compliance equates to
openness, accountability and
responsibility.
 But that openness is not
intended to create a blame
culture.
 Communication of issues and
concerns, in a timely manner, is
the key to making these duties
manageable.
Easy for me to say! How do you
win over hearts and minds? Having
visited a good number of firms, my
experiences lead me to suggest the
following to you:
 Make sure that senior members

of the firm – partners,
department and team heads,
supervisors – understand that
they have an ambassadorial role
in terms of compliance.
 By making the corporate
structure clear and visible.
Members of staff should know
who they can talk to and who has
responsibility for what
requirement.
 By securing ownership of risks at
all levels by asking relevant
people within the organisation
what matters to them and
making sure that they appreciate
the consequences of their
actions. Do your support staff
understand the implications of
emailing client advice to the
wrong recipient? Do reception
staff understand, more generally,
their responsibilities in ensuring
that client confidentiality is not
breached by careless talk in
common areas?
9

Tracey Calvert

 In terms of openness, ensuring

that there are opportunities for
the sharing of concerns, debate
of difficult issues etc. such as in
departmental meetings, one-toone meetings, through
mentoring and supervisory roles
and perhaps firm wide through
the introduction of e-newsletters
and internal bulletins.
 By sharing the compliance load
with a network of support staff
whether they be a risk and
compliance team, deputies,
compliance champions within
each department, or supervisors.
 By not underestimating the value
of investing time and money in
good quality and appropriately
targeted training to all members
of staff not only on the reasons
why working in a SRA-regulated
firm is a big deal for every
employee, but also what will be
expected of individuals and why,
and the firm’s systems and what
they are designed to achieve.
This is at the heart of entity-based
regulation which is one of the
biggest challenges of the modern
style of regulation: the SRA’s
requirements must be observed by
everyone employed within the
firm, regardless of qualification and
status, and anyone could place the
firm’s authorisation under scrutiny.
And to offer my view on the
conundrum of wayward emails: of
course this will happen from time
to time and all such incidents
should be reported to the
compliance team in order that the
COLP can make decisions about
materiality in a timely fashion.
OAKALLS CONSULTANCY LIMITED
tcalvert@oakallsconsultancy.co.uk
Mob. 07833 253057
www.oakallsconsultancy.co.uk
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Internal Conflicts
Marco D’Ovidio, Senior Client Manager, Aon UK Limited
Tel: 0117 948 5116 marco.d’ovidio@aon.co.uk
With politicians and
others in the public eye
increasingly required to
be open and transparent
regarding their personal
interests, they are
catching up with the
obligations solicitors have
officially borne since the
formulation of practice
rules. This environment
of increased scrutiny
demands solicitors
develop and maintain
effective systems to
perform and document
the assessment of
internal conflicts.
Internal conflicts are said
to occur when the
interests of a Firm or a
member of a Firm
compete with the
objectives of a potential
client or existing client.
Circumstances of this sort
are described in the 2011
Code as own interest
conflicts.
Although the 2011 Code
gives examples of when a
Firm may act where
conflicts between clients
become apparent, it is
clear that a Firm must
never act if there is an
own interest conflict, or
the potential for one to

occur. The 2011 Code
states in Chapter 3 that
“You can never act where
there is a conflict or
significant risk of a conflict
between your Firm and its
clients”. Mandatory
Outcome O (3.2)
therefore, requires Firms
to have systems and
controls in place that
enable them to identify
own interest conflicts.
Any arrangements that
Firms implement to
identify own interest
conflicts should be
appropriate to the size
and complexity of the
Firm, and the type of
work it undertakes. In the
final analysis, the systems
and controls devised and
implemented should be
able to assess if the Firm’s
ability to act in the best
interests of a client is
impaired by any financial
interests the Firm may
hold, any personal
relationships of the Firm’s
members, the
appointment of a member
of the Firm, or the family
of a member to a public
office, a commercial
relationship held by the
Firm or its members and

the employment of any of
the Firm’s members.
To assist Firms implement
the systems and controls
required to identify own
interest conflicts, Aon’s
Quality Assurance Risk
Management (QARM)
service offers a precedent
Register of Interests that
can be downloaded and
modified to suit the Firm’s
needs. Essentially, this
document should be used
to list any financial
interests, personal
relationships, public
appointments,
commercial relationships
or employment interests
held by each member of
the Firm that fall outside
of the mainstream
activities any given
member undertakes on
the Firm’s behalf.
The Register of Interests
should be made available
to those undertaking
conflict of interest checks
as part of matter opening
procedures. In addition,
the QARM service also
offers a Client Acceptance
and Risk Assessment Form
available for download
and modification which
can be used to evidence,

among other things, that
all appropriate conflict
checks have been made
and the outcome of these
checks.
Ultimately, having
implemented the systems
and controls that can
detect own interest
conflicts, Firms must
encourage and establish a
culture of self-declaration
by its members as, and
when, any interests they
may acquire could
potentially lead to own
interest conflicts with the
Firm’s clients. In addition,
Firms should periodically
canvass each relevant
member of the Firm to re
-affirm that the Register
of Interests still fairly
represents each
member’s interests.
In this way Firms may
better protect themselves
against allegations of
acting where own
interest conflicts exist as
well being able to offer
evidence that they are
complying with the 2011
Code.

Have you seen DASLS’s BUZZ?

BUZZ

It’s our fortnightly e-bulletin.
If not, do we have your current email address?
Please contact monique@dasls.com
to register your details.

January 2014
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News from the D&S JLD
The new committee of the Devon & Somerset
Junior Lawyers' Division were appointed on
14 November 2013 and would like to take this
opportunity to introduce themselves:
Hi I am Sean Garbutt and am the
Vice-Chair of the Junior Lawyers'
Division. I am a paralegal in the
Clinical Negligence Department at
Michelmores. I would like to see
wider participation from law firms In
Devon and Somerset but also with
more professions being involved with
JLD events.

My name is Gruff Davies and I am
the Chair of the DSJLD. I am
currently in the first seat of my
training contract with Ashfords
in Exeter. My aim for the year is to
manage (and delegate as much as
possible to) the excellent committee members.
Hello. I'm Kathy Davidson,
now in charge of the JLD's
finances! I have recently
started a training contract
with Ashfords, now in the
Construction Department.
My job is to ensure that
everyone has a fantastic time at our events
without the JLD becoming insolvent by the end
of the year!

I'm Holly Dobbins from Michelmores based in its
Exeter Clinical Negligence Department.
I have been appointed as the Education Secretary
for the coming year. My hope for the year is to
deliver helpful and valuable educational events to
members of the JLD.

My name is Deborah Stone and I am
working as a paralegal in Michelmores'
Clinical Negligence Department. I am
currently serving as the Sports
Secretary on the JLD Committee.
During the next year I would like to
organise fun sports events in which
everyone can be involved regardless of
sporting ability.

Hello. I am Martin, Communications Secretary.
I am a paralegal in the Clinical Negligence
Department at Michelmores.
My aim for the year: to inform and
entertain, and encourage the
continuing development of the DSJLD as a
forum for dialogue.

I'm Kat Willmott - a corporate
trainee at Ashfords.

My name is Laura Reeve and I started my
training contract with Ashfords in
September 2013, currently in the Projects
Department. I hope to raise as much
awareness as possible for our charity of
the year: Calvert Trust.

As Secretary I hope to boost
the number of student and
paralegal members because
the JLD can provide helpful
guidance on training contract applications.
Hello! I'm Kieran van Bussel the Social
Secretary of the JLD and a corporate
trainee with
Michelmores.
One thing I would
like to achieve is
greater ties
between the JLD
both DASLS and
students in the
Devon and Somerset.
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The committee have set their objectives for the coming year:
1) boost attendance at JLD events, 2) increase opportunities to
meet other young professionals, 3) further develop the
relationship with DASLS and law students in the region and
4) achieve better communication with its members. Ways
through which the objectives hope to be achieved are through
organising an inter-profession networking event, a DASLS v
DSJLD cricket match, a seminar on training contract applications
and the annual summer ball.
If you would like more information on the JLD and/or would like
to join kindly contact jld.devon.somerset@googlemail.com.
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Celebrate 20 years of the Legal
Practice Course in the South West
By Maggie Hemsworth, Associate Professor (Senior
Lecturer) and LPC Programme Manager/Director of the
LPC Plymouth Law School
2014 marks the 20th anniversary of
the Legal Practice Course (LPC) in
the South West of England. As
many of you know we welcomed
our first cohort of LPC students at
the University of Exeter in
September 1994, and transferred
the programme to Plymouth
University in July 2006. The LPC
academic team has taught over
1,000 students, many of whom are
now practitioners with successful
practices in the South West.
Plymouth University would like to
mark this significant milestone and
our close ties with the local legal
community by a special drinks
reception on 19th June 2014 at
6.30pm in the Rolle Building,
Plymouth City campus.

We hope to see as many supporters of
the LPC over the past 20 years as will then
be possible, be they alumni, staff/former
staff, external examiners and, of course,
local practitioners: employers of our
students, providers of valuable support for
our work placement scheme, and those
who in other ways have been generous
with their time and support.
This will offer a rare opportunity to
network, to meet old friends, and to look
forward to the future of legal practice in
the South West in these challenging times
of change.

Former University of Exeter contacts are
welcome to email the LPC Director,
Maggie Hemsworth at
maggie.hemsworth@plymouth.ac.uk
and /or to make contact with Maggie via
LinkedIn.
We hope to be able to send out formal
invitations in the New Year but hope that
in the meantime you will 'save this date'
for Plymouth University.
We look forward to hearing from you and
hope you will be able to join us in
celebration of this significant
achievement.

If you would like more information please
email events@plymouth.ac.uk. Alumni of
Plymouth University LPC are invited to join
the Plymouth Law School LinkedIn site at
http://www.linkedin.com/groups?
gid=4510914&trk=my_groups-b-grp-v

Electives - spare student places March 2014
We are occasionally asked if those in
legal practice may join whole or part of
our LPC programme. This is possible
where we have spare places.
Practitioners may be interested to
know that our 10 week elective
programme commences on 10th
March 2014. This academic year we
have a few spare places, albeit for only
a very small number of additional
students, and in only a small number of
our LPC electives: Commercial Law and
Practice; Insurance Law and Practice,
and Private Acquisitions.
The cost per elective is £800. Tuition is
provided in a blended model: mix of
commercially produced materials,
materials produced in-house; podcasts
accessible remotely and on-campus;
attendance at workshops or small
group sessions with a norm of no more
than 12 students in each session. The
total study time is estimated at 100
hours per elective spread across 9-10
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weeks. Actual attendance on campus in
Plymouth City centre (Cookworthy
Building) is generally between 2-4
hours per week per elective and on set
days, dependent on timetabling but as
norm Mondays/Tuesdays/Thursdays.
The study culminates in a 3 hour
supervised written assessment (aka
'exam' which is optional for students
other than those enrolled on the LPC,
for whom this is obviously a required
part of their LPC studies).
The electives are suitable for a range of
practitioners: apprentices, paralegals,
trainee solicitors, legal executives and
solicitors returning to practice or
changing specialist area of practice. The
study is at masters level, that is
assumes a prior degree level or
equivalent education, but is designed
for those who have no prior specialist
knowledge. Attendance with us would
likely be on 1-2 half days per week over
a 9-10 weeks period March- end May.
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If you are interested, whether for
yourself or for a member of your team,
please email Maggie Hemsworth, LPC
Director, for further information at
maggie.hemsworth@plymouth.ac.uk
For our full range of 8 electives currently
available to LPC students see our
webpage at http://
www1.plymouth.ac.uk/courses/
postgraduate/3236/Pages/
CourseDetail.aspx ; do email us to
express an interest in any of these for
2015.
SRA consultation
Members may be interested in the SRA
consultation document concerning
training and regulation. This is available
at http://www.sra.org.uk/sra/
consultations/education-trainingregulations.page
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From the Mediation Sub-Committee
By Ian Walker, Member, Mediation Sub-Committee

2013 was a tough year for
family mediators. (Civil/
Commercial Mediators
would say that every year
is a tough year for Civil/
Commercial Mediation).
In January 2013, it all
looked so promising. The
Legal Aid Sentencing and
Punishment of Offenders
Act (LASPO), whilst a
disaster in oh so many
ways for Legal Aid
Practitioners and more
importantly, those who
need Legal Aid to Access
Justice, offered a coming
of age for family
mediation.
We are all familiar with
the changes; Legal Aid
essentially abolished for
Family Law; other than
Care Proceedings,
Protection from Domestic
Abuse or where there
was document evidence
of Domestic abuse within
the last 2 years is a very
precise format. But, Legal
Aid still freely available
for Family Mediation and
for advice in support of
the mediation (from after
the mediation has
started).
But post LASPO there has
been a massive fall off in
the take up of mediation,
which has placed a real
strain on mediation
services. The public are
often unaware that Legal
Aid is still available for
January 2014

family mediation and are
sceptical about its
prospects of success.

between 25th-29th
November, but in Devon,
we delayed our
contribution to this,
because locally the 25th29th November was also
Domestic Abuse
awareness week,
organised by ADVA. The
result was that 10
mediation services
gathered together for a
reception at Exeter
County Court on 4th
December 2013.

Sadly the Government
has done little to
promote the new regime
that it set up (surprise,
surprise). As a
consequence, Resolution
opened out its Dispute
Resolution Week in
November, to other
organisations within the
Family Mediation Council
(FMC) (The Governing
body for Family
Mediation); other
members include; The
Law Society, Family
Mediators Association,
National Family
Mediation) to try and
generate a national focus
for mediation services to
promote family
mediation.

We had a great evening.
But the main point of the
evening was to allow us
to spread the message
that Mediation works for
families and that Legal
Aid is still widely available
for mediation. Here is the
picture of representatives
of each mediation service
and His Honour Judge
Tyzack QC. All the names
are below.

National Family Dispute
Resolution Week was

His Honour Judge Tyzack
QC, kindly said a few
words, which provided us
with quotes for the local
media, and we managed
to get an article in
Exeter’s Express and
Echo.
Most of the participating
mediation services
contain members of
DASLS and 3 of us are
members of DASLS
Mediation SubCommittee.
Hopefully the outcome is
that more families will be
better informed about
family mediation and
referrers are more aware
of the depth of
experience within our
local services.
…/...

Front Row
Gavin Fennell Accord Mediation,
Ian Walker Ian Walker Family Law
and Mediation Solicitors,
HHJ David Tyzack Q.C.,
Fiona Yellowlees WBW Mediation,
Adrienne Cox Devon and Exeter
Mediation Practice ,
John Loram South West Mediation
Back row
Penny Rogers Devon Family Solutions, Terry Bastyan Gilbert Stephens Mediation,
Christopher Naish Magdalen Chambers, Norman Hartnell The Family Law Company by
Hartnell Chanot, Vicky Lewis South West Mediation, John Hind Compass Resolution.
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Where next?
2014 will see the
introduction of the
Unified Family Court in
April. To coincide with
this there will be a new
programme for private
law children cases called
the “The Child
Arrangements
Programme”. This will

place an even greater
emphasis on mediation
than at present. There
will also be a greater
requirement on those
wishing to make an
application to the Court
to meet with a mediator
first. This may lead to our
services becoming busier,
but no-one is holding
their breath.

But why are Solicitors
sometimes/often
reluctant to refer their
clients to mediation,
either in family cases
(especially about money)
and in Civil Disputes? The
Mediation SubCommittee would be
interested in hearing
honestly from members
about what puts them off

of mediation for their
clients? And more
importantly; what would
make them refer more
cases to mediation?
Please send your replies
to tony@dasls.com.
Ian Walker of Ian Walker
Family Law and
Mediation Solicitors

Bristol Barristers ranked in Chambers UK Bar 100
St John’s Chambers is
delighted to announce that
three of its members, Leslie
Blohm QC, Glyn Edwards and
Andrew Marsden, have been
recognised for being at the
top of the profession by
their ranking in the inaugural
Chambers UK Bar 100 for
Queen’s Counsel and Juniors
respectively.
The lists are compiled by
Chambers UK directory from
its rankings of leading
barristers in their specialist
areas, and they name the
top 200 out of a total of
about 12,000 barristers in
independent practice in
England and Wales.
Bristol is the only regional
centre with both junior

barristers and silks making it on to the list. It
would appear that St John’s with three and
Guildhall Chambers with two, Bristol has
been recognised for the provision of high
quality legal advice and representation in
both Chancery and Commercial and
Personal Injury work, and a proven
alternative to London sets.
Leslie Blohm QC
Ranked in: Administrative & Public Law,
Agriculture & Rural Affairs, Chancery,
Commercial Dispute Resolution and Real
Estate Litigation
"Leslie is one of the leading practitioners on
the Western Circuit. Peers describe him as a
practitioner who communicates with the
clients in a manner which puts them at their
ease and enables him to guide them to the
most beneficial solution, no matter how
complex the legal issues involved.”
Chambers UK Bar 100

Andrew Marsden
Ranked in: Chancery, Commercial Dispute
Resolution, Company and Partnership
"Andrew is amongst the very best juniors
practising on the Western Circuit.
Commentators say that he is 'an
approachable barrister, with a keen eye to
the commercial priorities of a case, who is
ready to challenge and question the
evidence before him.’ "
Chambers UK Bar 100
Glyn Edwards
Ranked in: Personal Injury
"Glyn is the premier personal injury
barrister on the Western circuit. 'Dynamic
and professional both in negotiation and in
court,' he is 'a superb advocate, who is as
good as any QC and easy to work with.' "
Chambers UK Bar 100
View results:
Chambers UK 100 Bar (The Juniors)
Chambers UK 100 Silks

Reminder - DASLS Counsel’s Fixed Fee Scheme
Did you know that this initiative was set up by DASLS Practice Management Sub-Committee back in January 2000?
A Solicitor wishing to take advantage of the scheme is entitled to receive from Counsel up to 30
minutes initial advice either in person at Chambers or over the telephone.
The fixed fee is £50.00 + VAT.
Participating Chambers include Colleton, Magdalen and Walnut House in Exeter; Clerksroom
in Taunton; and King’s Bench in Plymouth.
Full terms and conditions available on DASLS website - click on link below:
http://www.dasls.com/fixed-fee-scheme-for-counsel
January 2014

14

e-newsletter@DASLS

Happy New Year?

At the beginning of the
year the LawCare helpline
is much busier than usual.
We receive a higher
proportion of alcohol
related calls during
January and February
because many have
overindulged over
Christmas and in the cold
light of a January day
they start to wonder
whether they have a
problem.
However, there are also a
considerable number of
calls from lawyers feeling
low and depressed.
Seasonal Affective
Disorder (SAD) is a
common problem at this
time of year, with over
half a million people in
Britain affected by winter
depression. Even those
not affected by SAD can
be pulled down by cold,
wet weather and day
after day of gloomy skies.
Many lawyers may have
found that an extended
time at home over the
festive period has
highlighted relationship
problems, in the home or
at work. Somehow, the
start of another year

when these problems are
just going to continue
seems intolerable and
there is the urge to sort
things out. We hear
regularly from lawyers
who found that after two
weeks away from the
pressured office
environment, the thought
of going back has filled
them with dread and
despair. For these people,
the New Year feels
anything but happy.
Some people also face
severe financial
problems, as
overspending at
Christmas has added to
the burden of debt they
already carried. If people
are stressed and
unhappy, Christmas
seems like a beacon of
light when all can be right
with the world, at least
for a few days. This
encourages spending
whatever is necessary
(regardless of whether or

not it can be afforded) to
achieve that “perfect
day”.
LawCare promotes
recognition of all of these
problems as the first step
on the path to feeling
better. Talking to
someone on the helpline
can often help clarify the
situation in the caller’s
mind, and identify the
root of the distress.
LawCare can refer onto
professional help
wherever appropriate
and also has other
resources it can put in
place:LawCare Supporters lawyers who befriend and
offer encouragement on
a one-to-one basis. Many
have been through
traumatic times and
problems themselves,
and can share the benefit
of their experience.
Counselling can be
extremely beneficial and

LawCare has produced a
document outlining the
different types of
counselling available,
how it helps, and even
what it costs and how to
go about choosing a
counsellor. We also have
a database of counsellors
who have connections
with the legal profession
– for example, because
they were formerly
lawyers.
Lawcare also has details
of centres that offer
residential treatment for
alcohol or drug
problems.
If the New Year has led
you to evaluate your life
and identify issues and
problems, LawCare is
here to help. Our free
and confidential helpline
is available 365 days of
the year, from 9am to
7.30pm on weekdays and
10am to 4pm at
weekends and public
holidays.

LawCare Helpline: 0800 279 6888
Open from 9.00 a.m. to 7.30 p.m. on weekdays,
10.00 a.m. to 4.00 p.m. weekends and bank holidays.

help@lawcare.org.uk • www.lawcare.org.uk • Admin: 01268 771333

Solicitors Support Network
For confidential help ring 0800 328 4203
FREE & CONFIDENTIAL SUPPORT FOR SOLICITORS
ARE YOU EXPERIENCING PERSONAL OR PROFESSIONAL PROBLEMS?
If so, you do not have to do so alone. Support groups exist to assist you.

January 2014
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Mergers & Murder - Why IT is Pivotal
for Success
There can only be one IT system
It doesn’t matter if a large firm absorbs a small practice
or two similar practices merge, there is no harmony
until there is a capitulation to the stronger system. The
question is does stronger mean better? Often mergers
are more like acquisitions where the larger or more
profitable, coaxes, cudgels, or outright bullies the
other party into submission.
Whatever the origin of the decision to merge, the
practicality is immense. Once the sums are massaged,
staffing issues decided, office closures considered,
personality clashes squashed, it comes down to
operational productivity. Colliding cultures, differing
management styles and the hidden facts become the
next challenge.

Compatibility, expense, its ease of use, training
requirements, and on-going support will all need close
scrutiny. Key to this will be appropriate project
management, another thorny issue. Who, and should it
be internal or outsourced? Objectivity is essential in the
decision.
IT is also essential in maintaining brand continuity and
good client service, and a large part of that depends on
consistency in communications once the merged firms
start operating as a single entity.
IT system considerations are not only inward facing,
Marketing and IT are also joined at the hip. Who will be
responsible for establishing one website, one intranet
and access to applications and systems across
compliance, finance, and business development?

“IT becomes the leveler, there is no hiding when the
two systems face off in open battle”
In reality one of the most important considerations, if
not “the most”, will be the IT system. In simple terms,
if the firms get this wrong, it has a profound effect on
the measures for success or failure for the whole
project and will jeopardise the new single business. If
this is not got to grips with, you will end up with a
block on fee earners work, secretarial productivity, the
ensuing billing; suddenly you have a cash flow crisis.
At the core will always be the choice of the Practice
Management System. Often this is augmented by Case
Management applications from one or many sources
and coloured by the document management
strategies. Which do you choose and under what
measurement criteria?

“Merging your IT systems will show up where you
have an inability to integrate, and often this is due to
legacy bad practice”
So, once the Project team is built, stakeholders approved
and the differing firms IT officers consolidated, the work
begins. There is a plan, staff informed and a go live date
penciled in. This is the point where strong management
will be the make or break. It is now that the true scope
of cultural differences will demand strong decision
making. For it is now when you want to merge your
Precedent Libraries you find no one agrees on what the
master should or can practically be.
Chant the mantra one system, one firm, one result.
Nigel Field is a Fellow Member in the Institute of
Consulting @ Alchemy Systems
ITC services across the south west

With this also comes the need for adequate IT training.
Another absolutely crucial expense, so budget it. Don’t
underestimate the impact in productivity and winning
the hearts and minds of the firm adopting the new
system.

01392 248498
www.alchemysys.co.uk

sales@alchemysys.co.uk
www.alchemyinternet.net

Often IT systems are looked at in detail late in talks as
it is difficult to retain confidentiality and it’s not until
you raise the bonnet you really get to know the engine.
Choosing which of the systems to merge onto, or
maybe upgrading to something new, is not an easy
decision and impacted on by each party’s quite
different internal business processes.
January 2014
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Ross Hume

Lifetime Allowance
By Ross Hume
Understanding pension
Annual and Lifetime
Allowances
Over the past few years,
the amount you can save
into a pension has
dramatically reduced.
There have been changes
to both the Annual
Allowance, which is the
amount you can contribute
to a pension each year with
tax relief, and the Lifetime
Allowance, which affects
the total amount you can
save towards your
retirement.
Here we will look at both
the Annual and Lifetime
Allowances and what you
can do to minimise your
tax liabilities.
Annual Allowance
The Annual Allowance is
the maximum amount of
pension savings that
benefits from tax relief
each year.
It has reduced from a high
of £255,000 in the 2010/11
tax year to £50,000 in
subsequent tax years, and
will reduce again to
£40,000 from 6 April 2014.
If you exceed this amount,
and you have any unused
Annual Allowance from the
previous three years, you
are allowed to carry this
forward to offset part or all
of your excess
contributions.
For example, if you have
£10,000 unused Annual
Allowance in each of the
past three years, it means
you will be able to
January 2014

contribute a maximum of
£80,000 to your pension
savings for the tax year
2013/14 that will benefit
from tax relief.

will exceed the Lifetime
Allowance limits.

However, if you exceed
the Annual Allowance, and
do not have any unused
annual allowance to carry
forward from the previous
three tax years, you will
be taxed on any amount
you contribute above the
Annual Allowance at your
marginal rate of tax.
Lifetime Allowance
The Lifetime Allowance is
the maximum amount of
pension saving you can
build up over your lifetime
that benefit from tax
relief.
The Lifetime Allowance
reduced from £1.8 million
in the 2011/12 tax year to
£1.5 million in subsequent
tax years, and will reduce
again from 6 April 2014 to
£1.25 million.
If your pension
contributions exceed the
Lifetime Allowance, a tax
charge will apply on the
amount you’ve saved over
this. How much the tax
charge will be will depend
on whether the excess is
taken as income or as a
lump sum. If taken as
income, the tax charge
will be 25%, and if taken
as a lump sum, it will be
55%.
Protecting against the
Lifetime Allowance
It is possible to apply for
protection if you think you
17

Fixed Protection 2014
The Lifetime Allowance
will reduce to £1.25
million from 6 April 2014.
However, by applying for
Fixed Protection 2014 you
can fix your Lifetime
Allowance at £1.5 million.
This means you can have
pension savings worth up
to £1.5 million without
paying a Lifetime
Allowance charge.
However, you will lose the
Fixed Protection 2014 if
you continue making
contributions to your
pension pots, build up
new benefits in a defined
benefits pension scheme,
start saving into a new
pension fund or join a new
pension scheme.
In order to take advantage
of Fixed Protection 2014,
you need to apply before
6 April 2014. Application
forms are already
available at
www.hmrc.gov.uk/
pensionschemes/
fp14online.htm.
Individual Protection 2014
As well as Fixed Protection
2014, the government has
announced that Individual
Protection 2014 will be
available when the
Lifetime Allowance
reduces to £1.25 million
from 6 April 2014.
The details of Individual
Protection 2014 will be
confirmed in the Finance
Bill 2014 but it is expected
that:

 It will give you a

Lifetime Allowance
equal to the value of
your pension rights on
5 April 2014, up to a
maximum of £1.5
million
 You will not lose
Individual Protection
2014 by making further
savings into your
pension scheme
 Any pension savings in
excess of your Lifetime
Allowance will be
subject to a tax charge.
To be eligible, your total
pension pot needs to be
more than £1.25 million
on 5 April 2014.
Individual Protection
2014 will be of particular
benefit to those who
would like to continue
making further pension
savings after 6 April 2014.
Conclusion
There have been so many
changes to pension
legislation over the past
few years that it can be
difficult to keep on top of
how it will impact on you.
If it looks as if you will
exceed either the Annual
or Lifetime Allowance
limits you should seek
financial advice to discuss
what options are
available to mitigate the
effects of the potential
tax charges.
The above does not
constitute financial advice
and is for general
information only. Should
you need more detail on
auto enrolment please seek
professional advice.
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DASLS President’s
Charity of the Year
2013/2014
Please support DASLS President’s 2014 Fundraising
Initiative - it’s for a good cause!
Your President, Paul Dyson, has entered a Super Sprint Triathlon in Burnham-on-Sea on
Sunday 27th April 2014.
This fundraising activity is no mean feat as it involves a 250 M Swim,
a 10 K Bike ride and a 2.5 K Run. Training has already started!
Paul will need much encouragement through sponsorship and you can
help by donating to the Children’s Hospice South West via Paul’s
fundraising page at http://uk.virginmoneygiving.com/PaulDyson

By Marie Tippet
Media and Communications Officer
Children's Hospice South West

Every year the sun sets on the old year, heralding the dawn of a new morning, a new year, a new era and for some
of us a new challenge.
Two experienced British ocean rowers, Chris (Darby) Walters from Taunton and Elliott Dale from Axminster will be
embarking on a challenge quite like no other as they attempt a world record row.
So moved by a visit to Little Bridge House they decided to undertake one of the world’s toughest rowing challenges
and in doing so raise valuable funds and awareness of Children’s Hospice South West.
As close to June 6th as weather and tides allow, Chris and Elliott will leave Manhattan and face the gruelling Atlantic
Ocean hoping to beat the world record that has stood for 117 years and arrive at the Isles of Scilly under 55 days
later.
Please support Chris and Elliott in realising their ambition whilst raising over £300k for Children’s Hospice South
West.
Why not take on your own Atlantic Challenge, not necessarily by rowing a world record but in whatever way you
can! Help us raise valuable funds by rowing, running, swimming, walking, cycling, knitting, the list is endless as will
be the days and nights the boys are at sea so please support them in their efforts.
Although thankfully very few of us will ever have to cope with the loss of a
child, there are far too many who will – there are over 1,000 families with
life-limited children in the South West alone.
You can help some of these families on their difficult journeys by supporting
Children’s Hospice South West and our hospices - Little Bridge House in
Devon, Charlton Farm in Somerset and Little Harbour in Cornwall.
Visit www.chsw.org.uk/atlanticchallenge to download your fundraising pack
or to find out more.
Atlantic Training - photo Richard Austin
January 2014
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Professional Development

Upcoming Events
Affordable Housing & Help to Buy
Thursday 23rd January 2014:
9.45am – 1.00pm 3 hours CPD
Richard Snape
Issues in relation to New Builds for
Conveyancers
Thursday 23rd January 2014:
2.00pm – 5.15pm 3 hours CPD
Richard Snape

The New Family Court: Practice and
Procedure in 2014
Thursday 27th March 2014:
9.45am – 1.00 pm 3 hours CPD
David Burrows
Current Issues in Financial
Proceedings
Thursday 27th March 2014:
2.00pm – 5.15 pm 3 hours CPD
David Burrows

Inheritance Act 1975 Review/Update
Wednesday 5th March 2014:
Flooding, Fracking and Other
9.45am – 1.00pm 3 hours CPD
Environmental Issues for
John Thurston
Conveyancers
Monday 31st March 2014:
Lasting Powers of Attorney
9.45am – 1.00pm 3 hours CPD
Wednesday 5th March 2014:
Richard Snape
2.00pm – 5.15pm 3 hours CPD
John Thurston
Property Searches & Enquiries
Monday 31st March 2014:
Top Tips on appearing before a
2.00pm – 5.15pm 3 hours CPD
District Judge
Richard Snape
Wednesday 12th March 2014:
6.00pm – 7.30pm 1.5 hours CPD
Employment Law Topic TBA
District Judge Waterworth
Wednesday 30th April 2014:
2.00pm – 5.15pm 3 hours CPD
Property Litigation Update
Debbie Grennan, Guildhall Chambers
Thursday 13th March 2014:
2.00pm – 5.15pm 3 hours CPD
Matrimonial Finance Update
St John’s Chambers
(Barnstaple)
Thursday 15th May 2014:
Planning Law Due Diligence for
2.00pm – 5.15pm 3 hours CPD
Conveyancers
Magdalen Chambers
Wednesday 19th March 2014:
9.45am – 1.00pm 3 hours CPD
Professional Negligence - Latest
Graham Gover
Cases
Litigation Topics TBA
Details to be announced
Wednesday 26th March 2014:
St John’s Chambers
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
Professor Dominic Regan

DASLS has over 23 years’ experience of organising
a comprehensive programme of CPD courses
annually, including in-house training, with
experienced and high-quality speakers; Delegates
enjoy the benefits of training undertaken nearer
to the office, reduction in travel and associated
expenses resulting in cost-effective training with
discounts available for multiple bookings - look
out for our 3 for 2 Offer when you can book 3
people on the same seminar and get the cheapest
place free; Practitioners can keep up to date with
current developments in the law throughout the
CPD year; No penalty for substitute delegates
with individual CPD Certificates of attendance
issued after each course; Members of DASLS
Education & Training Sub-Committee are responsive
to requests for seminars on particular subject
matters and welcome suggestions for future topics
and specialists we can invite.

FOR SUPPORT STAFF & PARALEGALS
Conveyancing
Tuesday 25th February 2014:
9.45am – 5.00pm 5.75 hours CPD
Alastair Teague
Introduction to Wills
Thursday 6th March 2014:
9.45am - 1.00pm 3 hours CPD
John Thurston
Administration of Estates
Thursday 6th March 2014:
2.00pm – 5.15pm 3 hours CPD
John Thurston

FOR COLPs and COFAs
Compliance Conference
Wednesday 12th March 2014:
9.00am- 4.30pm 5.25 hours CPD
Philip Ryley Conference Chairman

FOR TRAINEE SOLICITORS
Professional Skills Course - Autumn 2014
Compulsory Course for Trainees
Starting East Devon Business Centre, Honiton
Contact Monique at DASLS office for details of
brochure when available

All courses are held in the Exeter area unless otherwise indicated.
For full course details and prices, simply download flyers
from our website: www.dasls.com
Book via the website or Contact
January 2014
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Crossword Corner
COMPILED BY DAVID STEPHENS OF BATTENS

COMPETITION
For your chance to win a
bottle of champagne, simply
complete this month’s crossword,
scan and email it to
monique@dasls.com
The winner will be drawn from all
the correct entries received by
Friday 28 February.
The solution will be published in
the March e-issue.
The competition is open to all
DASLS Members including
Associates and Affiliates.
Good luck!

Across

Down
1 Pay to repossess house (4,4)

1 See 13

2 Sun's effect fading while dancing (8)

4 Geriatric grenadier is one reluctant to accept new ideas
(3,5)

3 If we break up we lose one or stop being one (4)

9 Kind Uncle Nigel gave fiscal Union leadership using
ancient eastern arts (4,2)

5 Hotel so dilapidated in Africa (7)
6 Lectures go badly in the city (10)

10 See 13

7 Creature from Manila (6)

12 Kick part of horse (4)

8 Take in that ironically it's indigestible (6)

13/10/1 Accountant Naomi swigs lots, disrupting what's
happening at Christmas - watch out! (5,5,2,6,2,4)

11 Give a little piece to uncle (4)
14 Gordon! I'm in the salon in disarray (6-4)

15 USA Moonshine found all over the place at Battens HQ
(7,5)

16 Owns diseased Ash (3)

19 "Panorama" is reviewed by organisation (5,3,4)

17 Argument over high merry sound (4-4)

24 Only Tom saw distressed diva - Go lady! (4,6)

18 The Partridges are not at home for a road match (4,4)

25 Not attractive but sounds fruity (4)

20 Indignation results from jail replacing narcotics head with
Democrat leader (7)

27 Scores go haywire, they've no time for Christmas (8)

21 Begrudge diplomat lacking nothing (4)

28 Charles Amos again produces pastry (6)

22 Destroys Albatross without oar (6)

29 Something at the bottom of the river
spoke! - (I meant I heard it) (8)

23 To be loved in Peterhead or Edinburgh (6)
26 Seasonal visitors took mashed 'taters from Magistrate (4)

30 Bell's musical slogan (6)
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DASLS Challenge
Cup 2013/2014
FINAL ROUND IS THE QUIZ ON
30 JANUARY - click here for details
The latest round of the DASLS Challenge
Cup took us to Riley’s in Exeter to play
pool and darts. Teams of three
challenging each other to take the title of
“Pub Games Champions 2013”. They
must have known a bunch of lawyers
were coming as the beer was £2 a pint
too.

resorted to “closest to the bullseye” to
come up with a winner.
Tozers proved to be the most capable of
hitting a double (not saying much!) and
came home victorious although their
pool playing was sublime. Gilbert
Stephens threw and potted their way
into second place with
Trowers & Hamlins (who,
it turns out, are very
good at pool but struggle
to hit the board at darts)
coming in 3rd. 4th went to
“can’t hit a double in 30
tries” Wollen
Michelmore and bringing
up the rear were Kitsons.

After a hotly and very
closely contested battle
we realised two things.
1) Lawyers are
apparently quite good at
pool and 2) Phil Taylor
does not have to worry
about his darts title too
much.
L-R: Liam Hine, Andrea Tron & Dan
Griffin

Pool went smoothly with
some very capable players clearing the
table quickly. The darts went less
smoothly with players struggling to finish
the game on a double. Many games

All to play for going in to
the quiz with 4 potential winners ahead
of the final event. Wollen Michelmore
(15) lead the way with Gilbert Stephens
(14) close behind and Kitsons (11) and
Tozers (11) still within touching distance.

Solution to the
November 2013 Crossword

LEAGUE
TABLE:
After five
rounds

Wollen Michelmore

15

Gilbert Stephens

14

Kitsons

11

Tozers

11

Ford Simey

9

Trowers & Hamlins

5

Clarke Willmott

4

Foot Anstey

4

OTB Eveling

4

Ashfords

3

Junior Lawyers
Division

1

No team but want to
take part?
E.mail hetty@dasls.com if
you would like to join a
DASLS open team.

CONGRATULATIONS

Richard Adams
of Crosse & Crosse, Exeter.
January 2014
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Latest
Employment
Register Vacancies
Taunton - Contentious Probate caseload awaits Solicitor
or CILEX. Contact us with your CV to find out more.

Exeter - Construction
lawyer to deal with both
contentious and some noncontentious matters in a
leading specialist team
handling good quality work on
behalf of developers,
contractors, employers,
consultants and funders. The
successful candidate will be
technically excellent and be
able to work with minimal
supervision. They will deal
with: High value work in
relation to process plant;
Adjudications; IChem E, NEC,
JCT contracts.
Exeter - Construction (Non
Contentious) solicitor with 3 +
year PQE is sought to join
growing team based in Exeter.
The successful candidate will
be expected to assist the team
with the full range of noncontentious construction
matters.

Exeter – Regulation Lawyer wanted to cover the full
range of regulatory work but will focus on Health & Safety,
Environmental law, Trading Standards, Transport and
Product Labelling & Liability.
Exeter - Knowledge & Information Officer.
South Somerset – Conveyancer with good experience of
transactional work needed to deal with lender based
property work.
South Somerset – Commercial Property Lawyer wanted
to lead small department. This is a great opportunity to join
a forward looking practice in a key position. Contact
DASLS in confidence. Corporate lawyer also needed.
South Hams – Residential Conveyancer needed –
Executive or Solicitor – others needed in North Devon.
Exeter – Agriculture and Rural Affairs lawyer to take
over busy existing caseload. Should have strong
background in this area of work and able to mentor others
in the practice as needed.

www.dasls.com
for a comprehensive
list of current
vacancies .
QUICK SIMPLE AND
EFFECTIVE
RECRUITMENT
Register your vacancy with
DASLS first:
ONLINE
www.dasls.com
TEL. 01392 366444
COMMISSION RATE FOR
MEMBER FIRMS JUST

12%

+ VAT

OF FIRST YEAR’S SALARY*
*Full Terms Apply

Exeter – Commercial Property lawyer sought by growing
practice.
Torbay – Head of Residential Conveyancing
Torbay – Head of Private Client – exciting opportunity to
join respected practice and lead the growth and
development of this well established department.
Exeter – Private Client Lawyer wanted. Should be able to
work with minimal supervision. Similar needed in MidDevon.

All Enquiries treated in
Strictest Confidence
Call Tony Steiner 01392 366444 /
07979 746205

JOB BOARD
Visit

You can register
for our electronic vacancy bulletin in
the recruitment section
of our website
See our Vacancies on
at Devon & Somerset Law
Society Company Page
Follow us
@DSLawSociety

Exeter - Legal Executive or equivalent with Commercial Property experience
needed to join leading practice at their Exeter office supporting a significant public
sector body. You will have you own caseload, principally managing landlord and
tenant issues, freehold and leasehold sales and general estate management. You
will be supervised, but will need to be a quick learner! Ideally you will have some
experience of working within a property team (commercial or residential), be a self
-motivated individual, with excellent attention to detail, an ability to communicate
clearly and concisely (both verbally and written), demonstrate initiative and be
confident liaising with external clients.
Duty Solicitor wanted to join busy Criminal Defence team based in Torbay.
Contact us in confidence on 01392 366444 or email your CV to tony@dasls.com
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