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SUPPORTING SOLICITORS IN PRACTICE .

Welcome to the latest e-Newsletter.
Articles welcome for the July edition - copy
deadline is 27 June. Please submit your
contribution to monique@dasls.com

President’s Diary

Cont’d p.4

May I open this first Newsletter
by thanking the membership
for electing me as President of
this historic Society. It remains
one of the largest local Law
Societies in the country and is
much respected
for the work it
has undertaken
over the years.

represents the needs and
requirements of its members.
In this context I would like to
thank my predecessor, Paul
Dyson for his excellent year of
presidency. He has given
unstintingly his time to
Society events and has
represented the
membership with
great dignity. From
The standing of
my point of view it has
the Society is
been a great pleasure
due, in the
to work with Paul over
main, to
the last 2 years and he
contributions
has been most helpful
which have
in "easing" me in to
been made to it Tony Mason, President
the role, as indeed was
by numerous
his predecessor, David
lawyers over the years who
Bowen.
have given of their time to
ensure that the Society fully
I am rather humbled by being
Honorary Secretary

Chris Hart

secretary@dasls.com
Direct Dial: 01803 396608
Mobile: 07834 256834
E-Mail: mail@dasls.com
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Tel: (01392) 366333

Administrator

Monique Bertoni
monique@dasls.com
Mobile: 07546 079 744
DX: 8361 Exeter

1

Letters to the
Editor are always
welcome.
Send your email to
secretary@dasls.com

Executive Director

Education & Training

tony@dasls.com
Direct Dial: 01392 366444
Mobile: 07979 746 205

hetty@dasls.com
Tel: 01392 366333

Tony Steiner MBA

Hetty Rizman

Office: Aston Court, Pynes Hill, Exeter EX2 5AZ
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DASLS 2014/15 DIARY
For more information on all these events or to register your interest, please contact
Monique Bertoni at DASLS office - monique@dasls.com / 01392 366333
JUNE
SUNDAY

15
NOVEMBER
MONDAY

3

NOVEMBER
FRIDAY

7

JANUARY
THURSDAY

22

Annual Legal Sunday Service at Exeter Cathedral.
Deadline has now passed to request tickets for the
Procession. Anyone wishing to attend the Service only
please let Monique know by no later than 16 May.

DASLS Admissions Ceremony
from 5.30 p.m. at the Guildhall in Exeter.
Did you or will you qualify between 1.9.13 and 30.10.14?
If so, contact Monique to receive your personal invitation
nearer the time.
DASLS Dinner in Taunton
at the Somerset County Cricket Club.
All DASLS members and their guests are warmly invited.
Details will be announced nearer the time.

Advance notice of the 2015
Torquay Joint Medico-Legal Meeting.
The speaker will be Dr Tim Harper, Managing Director of
Geosphere Limited and a proponent of Fracking
(Hydraulic Fracturing for Shale Gas).

THE LAW SOCIETY EXCELLENCE AWARDS 2014
Full details and a nomination form are at the
Excellence Awards website
NOMINATIONS CLOSE ON FRIDAY 6 JUNE
May 2014
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President’s Diary
given this honour and I
hope that I will be able to
emulate the enthusiasm
and hard work of my
predecessors. I believe
the Society is in good
shape but it must continue
to move forward and
address the constant
challenges presented by a
changing legal world.
I will endeavour during the
coming year to attend as
many events as possible
including those of our
Junior Lawyers’ Division. I
hope we will continue to
maintain that important
link between the Society
and our younger lawyers
as it is important not only
for dealing with current
issues but also for the long
term future of the Society.
I hope also that if there
are issues, concerns or
problems that members
feel need to be addressed
by our Committee or any
of its Sub-Committees,
you will let me know. I
can always be contacted
through the Society's
office in Exeter.
And this brings me on to
another great strength of
our Society; we are
fortunate to have such
loyal, efficient and
effective staff in our office
at Pynes Hill where Tony
Steiner, Monique Bertoni
and Hetty Rizman look

after our needs and
promote the Society in an
excellent way. The
selection of CPD courses
offered by the Society is
outstanding as is the
recruitment service
offered both to firms
looking for new staff and
for those seeking
employment.

Cont’d

charity so some
considerable good came
out of the English rugby
team's misfortune!

My charity for the year is
Wooden Spoon. Many of
you will be familiar with
this rugby based charity
which provides funds for
capital projects for
disadvantaged children.
These are children who
have suffered either social
deprivation or have some
form of physical or mental
handicap. All the monies
raised by the Devon and
Somerset branches are
used in the immediate
locality and therefore the
funds raised can be seen
to be providing facilities
for schools, charities and
others involved in the
care of these children.

There are now branches
of Wooden Spoon in
many counties in England
and also in Scotland and
Ireland. In the last 15
years the Somerset
branch has raised over
£400,000.00 for local
projects and in the same
period Devon have raised
nearly £1m. Speaking of
charities, another word of
congratulation to Paul
Dyson. His charity for the
year was Children's
Hospice South West and
showing great fortitude
and determination, he
entered a triathlon
competition in Burnham
on Sea and in doing so,
raised over £4,300.00 for
the charity. He appears
now to have set a
benchmark for any
challenge which I
undertake during the
coming year!

The charity started its life
in 1983 and was the brain
child of a number of
English rugby supporters.
They were drowning their
sorrows after England had
finished in last place in
the Five Nations
Championship and some
kindly Irish supporters
presented them with a
large wooden spoon. This
appears to have been the
catalyst for starting the

This report cannot end
without paying tribute to
our Honorary Secretary,
Tony Spiers, who retired
at the AGM after 20 years
loyal service to the
Society. Tony has not
only provided valuable
advice and carefully
considered opinions to
the Society but has also
done so in a practical and
common sense way using
his extensive knowledge

and experience. All this
has been tempered
with his dry and subtle
sense of humour. Our
Treasurer, Richard
Adams gave an amusing
and well researched
tribute to Tony and for
the work he has
undertaken for the
Society over the years.
This was a fitting end to
a long and happy
association with the
Society and Tony was
presented with a special
jewel to commemorate
his distinguished
service. We will all miss
Tony and his
contributions to our
meetings but wish him a
very long and happy
retirement.
Tony's successor as
Honorary Secretary is
Chris Hart who had to
suffer the tension of an
election by ballot at the
AGM. Chris is well
known to many of you
and I look forward to
working with him and
wish him every success
in this role in the
coming years.
I am grateful also to
Angus McNicol who put
himself forward for the
role. As always,
someone has to lose
but some of the ideas
put forward by Angus in
his address to the AGM
are certainly worthy of
consideration by the
Society as it moves
forward.

Please support DASLS President’s Charity 2014/2015
Wooden Spoon http://www.woodenspoon.com/
May 2014
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DASLS Officers for 2014/2015
At the Society’s AGM on 29 April, held at the Best Western
Tiverton Hotel , Officers were elected as follows:
OFFICERS
President:
Tony Mason, Ashfords, Taunton
Vice President:
Will Michelmore, Michelmores, Exeter
Junior Vice President:
Mark Roome, Toller Beattie, Barnstaple
Honorary Secretary:
Chris Hart, Wollen Michelmore, Torquay
Honorary Treasurer:
Richard Adams, Crosse & Crosse, Exeter
Immediate Past President:
Paul Dyson, Scott Richards, Teignmouth
Law Society Council Member:
Rod Mole, Chanter Ferguson, Bideford

Apart from the Officers, the Committee
Members (including co-options) are as
follows:
Sub-Committees Chairs of:
Contentious Business Andrew Harris, Veitch Penny, Exeter

Crown Prosecution Service Representative David Bowen, Exeter

In-house Lawyers Claire Turner, University of Exeter

SBA The Solicitors’ Charity Representative Jeremy Lee, Gilbert Stephens, Crediton

International Relations Lucie Hadwick, Michelmores, Exeter

Co-opted and Elected Members:

Mediation Kathy Trist, Dunn & Baker, Exeter
Non-Contentious Business Steven Came, Stephens Scown, Exeter

Local Government Representative Sue Aggett, Teignbridge District Council

Peter Cox, WBW, Exeter
Rebecca Parkman, Wards, Weston-superMare
Kenneth Woodier, Pennon Group Plc, Exeter

Practice Management Adrian Richards, Stones, Exeter

Michael Cosgrave, Wollen Michelmore,
Newton Abbot

Social - Sam Thompson, Ashfords, Exeter

Sonia Hems, Beers, Kingsbridge

Education & Training Tony Steiner, DASLS Executive Director
(Acting Chair)

Patricia Durham Hall, Taunton

Tony Mason (centre) of Ashfords, Taunton was elected
President for 2014/15.
Will Michelmore (right), Michelmores, Exeter and
Mark Roome (left), Toller Beattie, Barnstaple were
elected Vice-President and Junior Vice-President
respectively.
++++++++++++++++++++++++++++++++++++++++++++
Tony Spiers MBE retired as Honorary Secretary
after 20 years and was granted Honorary Life
Membership of DASLS.

Newly Qualified Solicitors
Admissions Ceremony
On Monday 3rd November 2014
at 5.30pm for 6.00pm - by invitation only

Devon & Somerset Law
Society would like to
congratulate all NQ
Solicitors from Member
Firms in DASLS area.

In the beautiful surroundings of the
Exeter Guildhall
Did you or will you qualify between
1st September 2013 and 30th October 2014?
If so, please contact Monique Bertoni at DASLS office to
make sure you receive your personal invitation.
monique@dasls.com - Tel. 01392 366333
May 2014
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Tax Credits and Universal
Credit - Update
Significant changes to the UK benefits system are being phased in over the next few
years. As a follow up to his article in DASLS November 2013 Newsletter, Steven Fitzgerald
FCCA, who is a small business and personal tax manager for Thomas Westcott
Chartered Accountants in Exeter, provides an update on Universal Credit and the
timescales for these benefit changes. He highlights some key matters in connection
with Tax Credits that will affect existing and new benefit claimants over the next few
years, in particular with reference to couple separations and new business start-ups.
The Universal Credit (UC) will be a very
different system to Tax Credits/Other
Benefits which may make some
families better or worse off depending
upon their personal circumstances. As
existing benefits are gradually replaced
by Universal Credit (UC) over the next
few years, having an understanding of
the current benefit system, the new
UC system and of the transitional rules
should be of benefit to both
accountants and to family lawyers or
lawyers with small business clients.
Benefit & Tax Changes Already
Introduced in 2013 – Linked to UC


Cash basis reporting for small
business annual accounts.



RTI payroll (reporting employees’
income and tax, monthly to
HMRC) for most employers. This
data is being transferred in real
time to the DWP.



The £26,000 benefit cap which
will only affect a minority of
households.



The spare room supplement,
generally known as the “Bedroom
Tax”.

Overview of Universal Credit
Universal Credit (UC) will merge most
existing benefits into one new benefit.
The main UC Act titled “The Universal
Credit Regulations 2013” came into
force on 29 April 2013.
UC is being managed by the DWP.
There will be a transition period where
the current tax credit system will run
alongside the UC system until the UC
replaces tax credits and certain other
benefits completely.
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As readers will be aware from the
press, the roll out of Universal Credit
to date has been far more limited than
originally planned due to computer
system problems and management
issues.
Introduction of UC - Updated Time
Frame
From April 2014 – 2016 Year
UC will continue to be introduced
gradually across the country.
Availability of UC in the South West is
unlikely before the 2016 calendar year.
At some point in 2016 no new Tax
Credit claims or other new benefit
claims (where such benefits are to be
replaced by UC) will be accepted.
From 2016 onwards
Existing Tax Credit/other benefit
claimants will be migrated to UC in
stages. By the end of 2017 the
Government still targets most of the
migration to have been completed.
Given the current delays, 2017 seems
an over optimistic target.
The Universal Credit Calculation
A maximum potential UC award will be
based on a variety of household
circumstances such as single or couple,
number of qualifying children, child
care costs, home rent costs etc. This
maximum award will then be tapered
away (using 2 taper rates and various
thresholds) as income rises. The
resulting UC award will be paid
monthly, calculated using the previous
month’s income.
The principles of monthly income and
expenses reporting are complex and
not discussed in this article, given that
new claimants in the South West are
unlikely to be able to claim UC for the
next 2 years and will still be able to
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apply for existing Tax Credits and other
benefits over this period.
Tax Credit Matters
Existing Tax Credit claimants should be
aware that claiming benefits under UC
may be more complicated than
claiming current benefits. UC claims
may also be lower in the long term
than tax credits, though there will be
winners and losers under the changing
benefits regime.
Any households currently not claiming
benefits should consider making a
protective tax credit claim now if they
have school age children and a
possibility that future annual
household taxable income might be
below about £40,000. New tax credit
claims may only be backdated one
month.
Protective tax credit claims are
recommended for clients with new
business start-ups as new business
profits are invariably lower in the early
years of trade, and due to the
maximum one month backdating rule.
Tax Credit awards are not restricted by
the level of capital savings held by the
claimant. UC will be potentially
restricted by capital savings, subject to
relief available under UC transitional
protection rules.
Couple separations will result in the
cancellation of any existing tax credit
claim. Separation often triggers new
potential tax credit entitlements and
fresh claims should be made if
applicable. For the Working Tax Credit
Element different working hour rules
apply to either a couple or a single
parent. The Child Tax Credit Element is
not linked to working hours.

e-newsletter@DASLS

Under UC, potential benefits are
likely to be restricted where
spousal maintenance is being
received. An awareness of this
will be needed in future
separation situations.
Conclusion
Family and small business lawyers
should consider the effect that
the changing benefit rules may
have on their clients. Are your

clients maximising their existing benefit
claims? Are your business clients aware
of the potential help available to them
through the existing benefits system?
Decisions about whether to start a selfemployment business or start a part time
job with related child care cost
considerations may well be influenced by
knowing the support available through
the Tax Credit system.

such benefit changes and related taxation
advice. We at Thomas Westcott can assist
with all aspects of annual business
accounts and taxation compliance advice.
If you would like further advice in relation
to Universal Credit, Tax Credit matters or
small business compliance, please
contact Steven at
steven.fitzgerald@thomaswestcott.co.uk

I would be pleased to assist your clients
directly if they wish to receive advice on

What’s on @ DASLS
By Tony Steiner, Executive Director
There is lots going on at
DASLS. Following the AGM
in April there are quite a
few new faces on the
Committee and also a new
Hon. Secretary. No doubt
they will have some new
ideas of how we can
improve and develop what
we already do for you.
The now ‘not so new’
website is growing. We are
looking at how people use
the site and which areas
they visit most. We receive
quite a few hits to the
Member Locator area. All
member firms have a listing
with their contact details in
this area of the website. It
is searchable by key word
and firms are invited to
submit a description of their
practice and their logo for
inclusion. To my surprise
only a few have done so to
date.
The recent Compliance
Conference was extremely
well received and we will be
May 2014

looking to establish
this event as an
annual conference.
In the meantime we
have now arranged
for the annual
Practice
Management
Conference to take
place on 13th
November. Paul
Phillip, the recently
appointed Chief
Executive of the SRA
will be the Keynote
Speaker.

have received a
comprehensive
report. We will
repeat this later in
the year and I hope
more firms will take
part.
For Golfers – the
Allen Knight
Memorial Cup will
be contested on 4th
September at East
Devon Golf Club. This
is the inter-society
competition played
by DASLS, Plymouth
and Cornwall
Societies. Last year
Plymouth hosted and
won the event. This
year it is DASLS turn
to host and we will
be hoping to mirror
their success. We are
looking for more
team members so
please contact either
DASLS President,
Tony Mason or
myself if you are
interested.

The Practice
Management SubCommittee has also
been busy with its
usual activities
including inter-firm
surveys. The new
arrangements
combining with the
Law Management
Section for the
Performance Survey
have worked
especially well and
those that took part
7

DASLS has also been
challenged by the Junior
Lawyers to a game of
Rounders to be followed
by a bar-b-queue at The
Double Locks Hotel, Exeter
on 17th July. We need
players and eaters. Please
get in touch if you like the
sound of this event.
The Challenge Cup is also
underway and now has its
own dedicated page on
DASLS website (Click here
for details). It’s great to
see one or two new firms
taking part – it’s not too
late – the next event is
Pitch & Putt Golf on 22nd
May. No clubs or
experience needed.
Finally – did you know that
DASLS has a meeting room
that seats 8-10 at Pynes
Hill available to members
during usual office hours –
free of charge?
e-newsletter@DASLS

News from Exeter University
School of Law
Pathways to Law
Pathways to Law is an innovative and
exciting programme, which provides
fantastic opportunities for sixth form
students who are interested in law.
Run by the Sutton Trust and funded by
the Legal Education Foundation,
Pathways is offered at 12 UK
universities, including the University of
Exeter. The programme targets highachieving students in state schools and
colleges who will be the first
generation in their family to attend
university, and aims to raise their
aspirations and provide them with the
skills and confidence to pursue a
successful legal career.
Pathways to Law is a two-year
programme which runs throughout
students' sixth form years. During this
time, students take part in a full and
varied programme of lectures,
seminars, legal skills workshops and
field trips. Students also complete a
3-5 day work experience placement,
attend a residential conference with
Pathways students from across
the country and receive ongoing
e-mentoring support from current
University of Exeter law students.
Students on the Pathways scheme will
enhance and develop their
interpersonal, communication and
legal skills as well as gaining an
invaluable insight into university life
and the world of law.

The University of Exeter has 35 places
available on the Pathways programme
each year for students from across the
South West of England, including
Devon, Cornwall, Somerset and Dorset.
Our Pathways to Law students come
from the following 17 schools and
colleges across the South West:

· Axe Valley Community College
· Bridgwater College
· Callington Community College
· City College, Plymouth
· Clyst Vale Community College
· Coombe Dean School
· Cornwall College, St Austell
· Exeter College
· Holyrood Academy
· Ilfracombe Community College
· King Alfred School
· Okehampton Community College
· Petroc, Tiverton
· Queen Elizabeth’s
· Sidmouth College
· Tor Bridge High
· Torpoint Community College

Our Pathways to Law Coordinator at
the University of Exeter is Erika Borley
(email e.l.borley@exeter.ac.uk or call
01392 725628). You can also visit:
www.exeter.ac.uk/pathwaystolaw

1923 - 2013
90th Anniversary
Celebrations for
Law School
In celebration of 90 years of first class
legal education at the University of
Exeter, a series of activities showcasing
the breadth of research, education and
student engagement activities in the
Law School took place on Friday 8th
November 2013.
There was a guest lecture delivered by
Supreme Court Justice, Lord Clarke of
Stone-cum-Ebony, in the Alumni
Auditorium. Students have studied law
at the University since 1923, though
originally as part of the University
College of the South West until
Incorporation by Royal Charter in 1955
established Exeter as a university in its
own right. Prominent alumni include
Court of Appeal Judge Lord Justice
Elias, Senior Presiding Judge for
England and Wales Lord Justice Sir
John Goldring, as well as a number of
High Court Judges, Circuit Judges, QCs
and partners at Magic Circle law firms.
Today, the staff and students of the
Law School form a cosmopolitan group
reflecting the international reputation
of both its research and teaching. In
particular the Law School has an
international reputation across a range
of areas including: Family Law, Legal
History, International and Human
Rights Law, European Law, Science,
Culture and the Law, Environmental
Law and Commercial Law.

Welcome to DASLS new
Honorary Secretary
Another chapter in the Society’s history at the AGM held on 29 April with the election
of Chris Hart who succeeds Tony Spiers MBE who held the position of Honorary
Secretary for 20 years. Chris says “ I am delighted and honoured to have been entrusted
by the DASLS members with the position of Honorary Secretary of the Society. Tony Spiers will
be a very hard act to follow but I am looking forward to working with Monique, Tony and
Hetty, and with the President, Hon Treasurer and all of the main committee in keeping the Society moving in the
right direction. As I said at the AGM, of critical importance is to maintain our focus on the fact that we must
continue to provide the services and support that our members require. I am confident that we will continue to
grow and will cement our position in the top tier of local law societies in the country ”.

The team at DASLS office looks forward to the next 20 years!
May 2014
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How should we treat vulnerable
clients?
By Tracey Calvert
The SRA is keen to ensure that the needs
of vulnerable clients are both recognised
and protected by law firms and that this
trait is taken into account when firms are
progressing matters on their behalf.
Unfortunately, there is not a Handbook
definition of the term to guide you with
an assessment of vulnerability. However,
in other regulatory risk documents
produced by the SRA, there is reference
to the following:




Vulnerability created by the client’s
characteristics – for example
because of a capacity issue,
inexperience, age etc.
Vulnerability created by the client’s
circumstances – because of the
position the client finds himself or
herself in or because of what they
need you to do for them.

These descriptions of vulnerability mean
that anyone in a compliance or risk
function within the firm will need to
assess attitudes to vulnerability in a
variety of situations and in different
departments. Of course, lawyers working
in the family or clinical negligence
departments, or with elderly clients, will
be familiar with the need to make this
assessment. However, it is essential that
this is considered in other areas as well;
what about the employment client who
is seeking redress for wrongful dismissal
or the criminal client whose liberty is at
risk?
Many of the conduct behaviours found
in the SRA Handbook create an
expectation that vulnerability will be
accommodated. The starting point for a
correct response will always be SRA
Principle 4 and the requirement that you
(and indeed everyone in the law firm)
must act in the best interests of each
client. This cascades into a number of
conduct outcomes in the SRA Code of
Conduct, some of which explicitly state a
need to consider a client’s vulnerability
whilst that requirement is implicit with
other duties.
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Tracey Calvert

Consider for example the following
client care outcome in chapter 1
which is an explicit statement:



Undertake an assessment of
those areas of the firm where
vulnerable clients may receive
legal services

“Outcome (1.5) – the services you
provide to clients is competent,
delivered in a timely manner and
takes account of your clients’ needs
and circumstances.”



Add this assessment to your risk
documentation



Ensure that all staff working
with vulnerable clients are
able to recognise vulnerability
and understand the duty to
accommodate this in their way
of working



Develop alternatives to the
firm’s standard methods of
working to be used when acting
for vulnerable clients
(particularly in terms of
communicating with the client
and obtaining their informed
consent and instructions)



Require judgements to be
made, and recorded, about
vulnerability during client
inception processes and conflict
searching (more precisely when
deciding whether a conflict exists
between two or more clients)



Ensure that the supervisory
relationship extends to
reviewing the fee earner’s
handling of a matter where there
is an element of vulnerability



Monitoring and reviewing
systems and processes
periodically to ensure that the
outcomes are being achieved.

This outcome should be read
alongside Indicative Behaviour (1.6)
which suggests that “ in taking
instructions and during the course of
the retainer, having proper regard to
your client’s mental capacity or other
vulnerability, such as incapacity or
duress” will tend to show that you
have achieved the outcomes and
therefore complied with the
Principles.
Other references to vulnerability,
and vulnerability-associated issues,
are littered throughout the Code:
examples include the equality and
diversity outcomes in chapter 2 of
the Code which support the
requirement that diversity is treated
with respect and, in terms of
conflicts of interests in chapter 3 of
the Code, the requirement to have
systems to identify this trait and to
take this into account when deciding
whether it is reasonable to act using
the exceptions to the general client
conflict outcomes.
Should the SRA investigate the firm’s
treatment of vulnerable clients, it
will want to see a demonstration that
you acted appropriately. It is also
something to bear in mind if the
Legal Ombudsman investigates a
complaint from a client.
If you are in a compliance function
within your firm you will want to
ensure that your evidence is in place.
The following suggestions may assist
with the creation of an audit trail:
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'A practical guide to ethics in
law firms’ - a must have resource
for every legal professional written
by Tracey Calvert and published by
the Ark Group. Only £50 http://
bit.ly/1f7CBkn

OAKALLS CONSULTANCY LIMITED
tcalvert@oakallsconsultancy.co.uk
Mob. 07833 253057
www.oakallsconsultancy.co.uk
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The next event is:

PITCH & PUT T GOLF
22nd May 2014 at Northbrook Approach Golf Course,
Topsham Road, Exeter. Commencing at 6.00 pm prompt.
Team of 3: £4.95 per head (pay on the day)
Clubs are available at the course but you will need to provide your own balls. They are available to purchase at the
course but they will be cheaper elsewhere. The course is an 18 hole short course. Players can play up to 8.00 pm
completing as many holes as possible in the time. The best 9 holes will be counted.
If you wish to enter a team, please send this booking form back to Hetty Rizman, Executive Assistant:
Devon & Somerset Law Society, Aston Court, Pynes Hill, Exeter, EX2 5AZ; DX 8361 Exeter; or hetty@dasls.com
Firm ……………………………………………………………………………………………………………………………………………………...
Name of Person to whom all future correspondence should be sent:-.........................................................................................................
Email address ……………………………………………………………………………………………………………………………………………

Have you got what it takes to be this year's winner?
The DASLS Challenge Cup is a fun tournament of sporting events.
A series of events is being held between March 2014 and February 2015.
Firms may enter as many events as they choose, and different people may enter each
event, depending on individual preferences.
A league table is maintained with a point awarded for attendance. Bonus points will also
be awarded to the winner and runners-up of each round.
The DASLS Challenge Cup will be awarded to the firm with the most points after
the final event.
For more information and up to date leader board, visit our website:
(http://www.dasls.com/component/content/article/2-uncategorised/198-dasls-challenge-cup)
The emphasis is on fun, so come and get involved!

Forthcoming events:

Round 3 - (July)
Date to be Confirmed
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Round 4: Five-a-side
Football 11.09.14

Round 5: Darts & Pool
20.11.14
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Round 6: Quiz (January)
Date to be confirmed
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Interview of the Month
With Sam Thompson,
Chair, Social Sub-Committee
Why did you join Devon & Somerset
Law Society?
To meet new people, and get a
better understanding of what the
Society is all about.
What is your dream job?
Working within the fashion industry
such as merchandising or buying for
a fashion line where I could travel to
places such as Milan, Paris, and New
York to monitor the latest trends.
Which sort of work gives you the
most job satisfaction?
Just really knowing that a case
couldn't have gone any better.
What gets you up in the morning?
The dogs barking because they want
their breakfast! I am not a morning
person.
What do you do in your spare time?
I like going for lots of walks around
the lovely countryside we have here
in Devon. Some of the latest places I
have been to around the South
Hams are amazing. If not doing that,

then I am in the gym, out for
dinner and a few drinks, or
dabbling in some form of DIY in
my house.
What is the most recent film you
have seen?
The Hobbit: The Desolation of
Smaug. I went to see this on the
opening night at the PictureHouse
Cinema in Exeter.
What are your favourite food/
restaurant?
I love Mexican food, but I also
enjoy a good curry. There is an
amazing Nepalese restaurant in
Newton Abbot called the Ghurkha
Chef which I thoroughly
recommend to everybody.
Where is your favourite holiday
destination?
America. I have been to Florida,
Las Vegas, Nevada, California
(twice), and Hawaii. I would
move to the US tomorrow if I
could. However a close second is
the Caribbean. I have been to the
Caribbean coast of Mexico, and the
Dominican Republic. Pure bliss.

What is your favourite pet?
I love dogs. I have
three Chihuahuas
so to pick one
would be very
unfair!
What is your passion?
Music. A day is not worth living
without music. Whatever mood
you are in, whatever situation you
find yourself in, music can get you
through it.
Which famous person, dead or
alive, would you most like to
spend a day with?
Lady Gaga. She is crazy, but
inspirational in my eyes. I have
seen her on tour twice, and have
another ticket ready for her third
tour in October. Her live
performances are incredible. She
has immense talent even though
many see her as absolutely
bonkers!

Have you seen DASLS’s BUZZ
It’s our fortnightly e-bulletin.
If not, do we have your current email address?
Please contact monique@dasls.com
to register your details.
May 2014
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Advertorial from
Wessex Searches
Flooding Insurance: relief at last for homes at risk?
Following the aftermath of
the devastating floods of
2000, the Government and
insurers established an
agreement called The
Statement of Principles. This
meant that insurers would
cover flood damage in return
for the Government
committing to fund further
flood defences. This was due
to run out in June 2013, with
the risk that thousands of
homeowners in high flood
risk areas could have faced
expensive or no cover for
flood damage in their
insurance policies.
After much eleventh hour
discussion, a new agreement,
called Flood Re was
announced. This will limit
flood insurance premiums in
affected areas and link them
to the property’s council tax
band. It should mean that
flood insurance will be
affordable, even in the
worst affected area. The
unprecedented winter of
2013/14 has also heightened
the urgency for support to be
provided to the most
vulnerable.
So when it comes in, how will
Flood Re work?
Cover will be offered at a set
price. Insurers will identify “at
risk” properties, put them into
a specific grouping and create
a fund for future claims. They
will then charge standard
premiums to those
homeowners based on the
council tax band - starting at
no more than £210 per
annum in Bands A and B,
rising to £540 p.a. in Band G.
These premiums will go into
the fund to help pay flood
claims. This will be supported
by the average increase of
£10.50 a year on all other
homeowners in unaffected or
less affected areas.
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There are a number of
notable exemptions to the
scheme, although they
have come under political
pressure. Currently,
anyone who lives in the
highest council tax band H
is to be exempt, as it was
deemed that they could
afford to pay the premium.
However, following the
aftermath of the last
winter’s floods, David
Cameron has ordered for
this be reviewed with the
clear desire that they
should now be included.
Homeowners may have
lived in a larger property
for many years and are not
necessarily well off that
could fall victim to this
exclusion. This could be
viewed as a potential own
goal for the government in
an election year.

many people who bought
in these locations in the
1990’s. Where those
councils have approved
schemes on flood plains or
prone areas, there could be
cause for future litigation
around who picks up the
cost – the owner, the
builder or the planning
team that approved the
decision to build?

The Flood Re scheme won’t
be up and running until
summer 2015. Until then,
insurance companies will
voluntarily offer flood
cover under the Statement
of Principles, which has
been extended until this
date. This will apply to any
property where the flood
risk is not “significant”
which the Environment
Agency have determined is
a 1 in 75 year event or
There was also a relaxation greater.
around the leasehold and
The detail has still not
private rented property –
been agreed between
but not by much. Tenants
Government and insurers
living in a block of flats
on how this will work in
where the freeholder is
practice. For example,
also in residence will not
what happens if a
now be exempt. In reality,
catastrophic flood occurs
this will not be many – so
before the fund has a
many tenants will remain
chance to build up? Will
exposed.
the government step in

homebuyers also need the
clearest guidance to ensure
that they understand the
impact on premiums and the
likelihood of disruption. Let’s
not forget the human stories
from flooding that we all want
to try and avoid - insurance is
vital but can it replace those
precious photographs and
months of disruption while
the property dries out? –
Probably not.
It is essential that you
consider flood risk in order to
provide your clients with this
information upfront. With
effect from 7th April 2014, the
GroundSure Flood Report will
additionally include:
JBA Overall Insurability
Rating



This is a property-specific
indicator of the likelihood for
insurance to be obtained.
Used by many insurance
companies to assess flood
risk, the data analyses the
JBA surface water, fluvial
and coastal flooding datasets.
It identifies risk within 5
possible categories,
highlighting whether
insurance and lending
security could be an issue
for homebuyers.
Environment Agency Historic
Flood Events


Commercial and other
leasehold properties,
together with buy to let
property (as it is
considered a business)
will be exempt, as will any
property built after 1st Jan
2009. Since this date,
house builders have been
told that they cannot
develop on defined flood
plains, which caught out so

and pay for all of the
claims?
This new agreement gives
more comfort for
homeowners in areas of
high flood risk or claims,
but they continue to be
exposed in the current
market. Ensuring a fair and
balanced system is
essential. Households and

12

Analysing over 21,000
separate events dating back
to 1947, the data identifies
where flooding has occurred
in the past and provides
details of the incidents as
available.
Environment Agency
Proposed Flood Defences



Highlights areas proposed
to benefit from New and
Reconditioned Flood Defences
under the Medium Term Plan
(MTP). It includes all of the
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EA's projects over £100k
that will change or sustain
flood defences in England
and Wales over the next 5
years. It also quotes the
number of households and
areas of land that could
benefit from major work on
flood defences.

Annual Scheduled Flood
Maintenance programmes
 The data details the
current planned works to
maintain existing defences
by The Environment Agency,
Local Authority or Internal
Drainage Board.

The report defines the new
standard for flood risk
investigation. It meets the
requirements of the Law
Society Practice Note on
Flooding and COPSO search
code for flood searches.
Order your GroundSure
Flood from Wessex Searches

with a CON29DW at a cost of
£21.60 or ordered without a
CON29DW at a cost of £24.00.
Please visit
www.wessexsearches.co.uk,
email
contactus@wessexsearches.co.
uk or call 01225 526206 for
more information and we’ll be
more than happy to help you.

Report from Paul Dyson on
his Triathlon to raise funds for
Immediately before Christmas,
when the proverbial Christmas
spirit was flowing through me
(clearly in more ways than one!), I
made a commitment to undertake
a Triathlon for my chosen charity,
Children’s Hospice South West,
before the end of my Presidential
year. As it happened I managed to
find what at the time seemed a
suitable event (primarily because it
happened to be the shortest)
which was due to take place only 2
days before the AGM. So I entered
and early in January commenced
somewhat extensive training,
bearing in mind I had never taken
part, even casually let alone
competitively, in swimming, cycling
or running on any kind of ongoing
basis.
Many an early winter’s morning
saw me climbing out of bed to
head to the swimming pool or the
gym. In the case of the latter,
weights and other conditioning
work ensued, coupled with regular
spells on the treadmill and exercise
bike. Once we got
into March, and in
particular after the
clocks went forward,
I was able to get out
on the road to do
some running, at the
same time
continuing my
training in the pool
and the gym.
May 2014

It was in fact sometime in early
March that I encountered my first
problem – I did not have all (and
arguably any) of the necessary
gear! I therefore purchased some
running shoes and socks (to avoid
blisters) and outside running
became a lot more comfortable.
Then came problem number 2 –
because I needed to start cycling
outside, it dawned on me that I did
not have a suitable bike! Cycling
shorts had by then been
purchased, because the spells on
the exercise bike and the gym had
well and truly educated me on the
effects on saddle soreness! In any
event, having tried a mountain bike
which had been purchased for me
the Christmas before last but not
yet used (you see my point about
never having cycled before!), it was
obvious that I would need
something a little better to actually
get around the cycling course, let
alone complete it in a reasonable
time.
So I visited my local cycle
shop in Teignmouth, who
have a very good array of
bicycles to choose from
and are extremely helpful
and knowledgeable. As I
certainly could not, at that
stage, be sure that I
would commit to serious
cycling in the future, I
opted for a hybrid rather
13

than road bike. For those who do
not really know the difference (and
you can count me in that number
until a few weeks ago), it does not
have drop handlebars like the old
racer bikes had when I was a kid,
nor does it have tri-bars such as
you saw the Brownlee brothers use
in the Olympics. Knowing that their
place at the summit of Triathlon
was probably not going to be
challenged by yours truly, I started
cycling the distance as regularly as
possible over the weeks prior to
the event on my new (second
hand) hybrid bike and which, in
fairness, was very light, had racing
tyres and dispelled the myth of the
old “sit up and beg” bikes that I
remember from my childhood
years.
As the event loomed, I realised
another very important factor
which I had not taken into account
– I did not really know the rules. I
managed to research this, liaise
with a few friends and tried in the
weeks leading up to the event and
indeed during the event itself to
remember what to do in the
transition stages. To be fair,
nobody is out to disqualify you in
an event such as the one I entered,
but by the same token I was not
out to make a complete idiot of
myself (well no more than normal
anyway)!
…/...
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Report from Paul Dyson on his Triathlon,
Burnham-on-Sea, Sunday 27 April 2014
Then we come to the last
weekend in April at
Burnham on Sea, where
the Triathlon was to be
staged. It consisted of a
250 metre pool swim,
followed by a 10 kilometre
cycle and 2.5 kilometre
run. My wife, Gaye, and I
travelled up the day before
and stayed in a hotel,
because my start time had
been allocated at 7.20am
and, bearing in mind I
would have to arrive at
least half an hour before
then, I did not relish the
prospect of having to get
up at 5.30am to drive to
Burnham. Accordingly I was
treated to a lie in of
approximately 30 minutes,
waking up in my hotel
room in Burnham at just
after 6.00am on the day of
event.

I had registered the
previous afternoon and
had been allocated number
33.
In a field of approximately
150 I remember thinking if
that turned out to be my
final placing then I would
be more than happy. For
those who know about
May 2014

Triathlons and similar
events, I now have
the “badge of
honour” by way of
tattoos on both my
arms bearing the
number 33.

time I started the event, I
already knew that I
had raised over
£4,000.00 towards the
charity.
In the week before the
event I also received a
card from one of the
children at the Hospice
wishing me good luck.
Even as I write this
article, that brings a tear
to my eye and that boost,
together with the
generosity of all who
donated, as well as the
emotional support and
kind words of many
people, drove me on and
will always stick with me.
As it happened the swim
was quicker than I had
anticipated at 5 minutes
53 seconds. The first
transition was executed
in 2 minutes 53 seconds –
not bad for a first
attempt. It was in the
cycling and the run,
however, where my
times were below what I
had done in training,
namely 26 minutes 15
seconds and 12 minutes
50 seconds respectively. I
am still not sure even
now where the
second transition fits
into those times but I
think it is at the end
of the cycling stage
so that the figure
given above includes
the transition from
cycle to run.

The event itself
went very well, all in all.
I had reckoned
beforehand, based on
doing a number of
“bricks” (i.e. cycles and
runs back to back) that I
would definitely get
under 50 minutes. I was
hoping for somewhere
near 45 minutes. I had
not, however, put the
three events together
and I had to make
allowances for doing the
transitions for the very
first time as well. The
good news in terms of
the latter is that I
managed to get my
swimming cap (which
they allocate to you),
cycling helmet, running
vest, etc., on the right
way round and to get my
feet in and out of the foot
paddles when starting
and finishing the cycling
leg without falling off –
you may laugh
but I managed to
struggle with this
aspect of it all
through training!
Children’s
Hospice South
West had kindly
sent me both a
t-shirt and
running vest,
which I could use in the
cycling and running legs
respectively and, by the

run, as I mentioned
previously, this was the
first time I had put all three
events together, so they
were bound to be slower
after undertaking the swim
and first transition.
Furthermore, the
conditions were somewhat
blustery with constant
drizzle and I had also not
taken into account the fact
that, unbeknown to me
until that point, about two
thirds of the run was on
the beach.

Running in sand is one
thing, doing so whilst
exposed to the windy
conditions is something
entirely different.
Nevertheless, a total
completion time of 47
minutes 52 seconds was
more than acceptable and
the sense of achievement
for such a good cause was
immense.

Whilst I was slightly
disappointed with the
times for the cycling and
14
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Remember I said earlier that I
would settle for 33rd position? Well
seriously, having looked at the
times and age groups of last year’s
equivalent event, I had
only really hoped not
to finish last!
Accordingly, to come
95th and bearing in
mind that almost all of
those who finished
ahead of me were
athletes affiliated to
Triathlete or similar
clubs and/or
significantly younger
than me, and had all
the appropriate “whizz
-bang” equipment, I
am quite happy with the final
outcome. In any event, I was only
really competing against myself
and ultimately was doing so to
raise funds.
So, on that note, can I thank you all

I must finally mention an aside
with regard to Children’s Hospice
South West. I am told that, should
law firms choose to donate their
residual client account balances
arising from unclaimed funds to
charity, then the Hospice will
provide an indemnity on the basis
of repaying any amounts, should a
client come forward as the rightful
owner to make a claim at a later
date.

once again for your financial and
emotional support. I will ensure
that the final figure raised appears
in the next Newsletter but, as
money is still dribbling in, I
am not able to give that
figure just yet. What I can
say is that, at the time of
preparing this report, the
figure stands at over
£4,300.00. At the last
Committee meeting, back
in March, I said that I had a
target in mind but was not
prepared to announce it for
fear of not reaching it. I am
now happy to say that that
target was £1,500.00, with
one eye on a maximum
(and what I thought would be
unachievable) figure of £2,000.00,
so to surpass that by such an
amount is unbelievable and a
credit to all those who donated.
It certainly made the event even
more worthwhile for me and, of

course, will be gladly received and
put to good use by the Charity. At
this point I must apologise to all
those whom I have pestered for
fundraising but, when all said and
done, it was for a good cause, so I
hope that I have not offended
anybody along the way!

have asked me to say on their
behalf how grateful they are as a
Charity for any support that can be
provided, as well as your backing
of my Triathlon.

THANK YOU
Over £4,300.00 including
Gift Aid raised by 30.04.14.

I appreciate that a number of firms
in DASLS may well have their own
arrangements in this respect but I
am sure you will bear this Charity
in mind, as I know and indeed they

You can still donate at: http://uk.virginmoneygiving.com/PaulDyson
May 2014
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Update from Plymouth
By Maggie Hemsworth, LPC Director/ Programme
Manager, Plymouth Law School
maggie.hemsworth@plymouth.ac.uk
Recently the decision was taken to
As members may recall, the PgDip pause recruitment onto our LPC in
2014/15, enabling us to review the
Legal Practice Course (LPC) at
Plymouth University celebrates its future needs for vocational and
20th year of operating in the region professional legal education/
training. We very much hope to work
this year, and we had planned to
alongside local and national legal
hold a celebratory event to
bodies in fashioning our plans.
recognise the contribution of the
programme towards education and In the light of the current review
and until the future of legal
training and to express our
education
and training becomes
gratitude to all those who have
clear, we have taken the decision to
supported us over the years, be
they alumni, staff, or practitioners. postpone the planned celebration
event. Once discussions are

completed over the future of the LPC
programme in Plymouth, the event
will be rescheduled and we will be in
touch with details of the revised
date and venue in due course.
Plymouth Law School remains fully
committed to providing an excellent
practice-oriented learning
experience for our students,
enhanced by the outstanding links
we enjoy with the legal profession;
more information about the School
is available here.

Do all law firms qualify for the
£2,000 Employment Allowance?
By Andrew Allen, Partner, Francis Clark LLP
We have been dealing
with a number of queries
from law firms on this
issue; particularly those
who undertake work
funded by the Legal Aid
Agency (LAA).

HMRC have listed of
businesses that would be
ineligible to claim the
allowance no comment is
made in respect of law
firms that receive LAA
income.

There are some
restrictions on the types
of businesses who are
eligible to claim the
Employment Allowance
and specifically the rules
exclude businesses who
undertake work of a
“public nature”.

We have been discussing
the issue with HMRC and
as a result the matter was
referred to their technical
division for clarification.

However there has been
some confusion because
the HMRC publicised
guidance does not define
what constitutes “public
nature”. In addition
within the examples that



May 2014

regardless if provided
through a private
sector firm supplying
the public services.


The response given by
HMRC’s technical division
is as follows:
HMRC confirmed that
the definition of
public nature
constitutes any
services provided that
are funded from
public money
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Law firms where over
50% of their services
are funded by the LAA
would not be
permitted to claim the
Employment
Allowance as the
funding is effectively
derived from public
funds which would be
deemed to be of a
public nature.
In ascertaining the
level of public services
for the 50% test; this
can either be based
on the number of
employees engaged in
public nature duties,

the percentage of
time spent on public
nature duties, or the
level of turnover
derived from the
public nature
activities.
Our view is that specialist
legal aid firms are almost
certainly going to fail all
of these tests. However
for firms that have
mixture of legal aid
services and private
sector work they could
still be entitled to claim
the employers allowance
and a more detailed
review may be required
before claiming the
allowance.
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Family Mediation
is about to take off

The Office for National
Statistics latest reports
showed that there were
118,140 divorces in total
in 2012, which is the
equivalent to 13 divorces
every hour of every day
of the year.
The question for every
one of these couples and
society at large is; How is
each couple managing
their separation and what
effect is all this having on
the children.
Most separating couples
want to protect their
children, avoid court and
save costs but struggle to
work out their best
options, ending up
bewildered by all the
apparent choices they
have and, far too often
ending up in court.
In a survey commissioned
by Resolution (formerly
the Solicitors Family Law
Association) in August
2012,


45 per cent of
respondents thought

that ‘most divorces
involve a visit to
court’






or MIAM before
going to court, where
they will learn from a
mediator how they
can avoid court and

40 per cent agreed
with the statement
that ‘divorces can
never be without
conflict’



At the same time, 78
per cent said putting
their children’s
interests first would
be a high priority and
53 per cent would
prioritise making the
divorce as conflictfree as possible.

If anything, the number
of children applications to
the court has increased,
many of these by parents
who are unrepresented
because they cannot
afford a lawyer and are
not aware of or
misunderstand the
purpose and benefits of
mediation.

The Government is
committed to steering
family cases away from
the courts. As part of this
commitment, on the 22
April 2014

The tragedy also is that
many of these same
parents would have
qualified for legal aid for
mediation and most likely

most separating
couples will have to
attend a Mediation
Information and
Assessment Meeting

reached their own
parenting plans outside
court. Instead, the
conflict has been
perpetuated and the
children continue to
suffer.
Every parent and
separating couple will
now have to attend a
MIAM before they go to
court. In this meeting
they will learn all about
mediation from a
mediator before going on
to mediate where the
focus will be on sorting
out their own
agreements for their
children and finances
without ever going to
court and at a fraction of
the cost of court
proceedings.
Provided with this
additional information,
understanding and
opportunity, it is
expected that more and
more couples will see the
benefits and choose
mediation over litigation.
Mediation is set to take
off.

ONLY £15.50 PER PAIR

DASLS
Cufflinks
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if the couple go to
court, the court must
at every stage of the
litigation process
consider whether to
refer them to
mediation

To date attendance at a
MIAM has only been an
obligation, not
compulsory. As a result,
attendance has been
patchy, to say the least.

People seem to want to
avoid a battle, but
awareness and a clear
understanding of the
alternatives to court
proceedings is poor.



By John Hind, Member,
Mediation Sub-Committee
http://www.compassresolution.co.uk/
Tel. 01392 848482

Order yours from
DASLS Office.
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Calling all Junior Lawyers…

Date: 13th June 2014
Time: 19:00 – 12:30
Venue: Reed Hall, Exeter
Cost: First 30 early bird tickets - £30 pp
Standard ticket - £35 pp
Ticket cost includes three course meal and entertainment
Spouses/partners and other young professionals welcome
To RSVP or find out more,
please contact
Georgie Millyard –
g.millyard@ashfords.co.uk
Sabrina Richardson –
Sabrina.richardson@
michelmores.co.uk

May 2014
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LawCare Helpline: 0800 279 6888
Open 365 days a year from 9.00 a.m. to 7.30 p.m. on weekdays,
10.00 a.m. to 4.00 p.m. weekends and bank holidays.

help@lawcare.org.uk • www.lawcare.org.uk • Admin: 01268 771333

Flexitime and How it Can Reduce Workplace
Stress
Around a quarter of UK
workers in both the public
and private sectors work
“flexitime”, working “core”
hours (for example, 11am –
3pm) and then varying
their hours outside this
time to make up a total.
They may monitor their
hours worked through
software packages or
handwritten timesheets
and can take credit as
additional time off.
Flexitime enables
employees to avoid the
rush-hour, attend school
assemblies, complete tasks
on a given day rather than
having to stop midway
through because the office
is closing and make better
use of their free time.
Having control has also
been shown to be a vital
factor in reducing
workplace stress. It also
suggests a level of

professional trust on the
part of management, to
which employees
generally respond
positively.
Many employers offering
flexitime working report
improvements in
recruitment, absenteeism
and productivity, greater
staff morale and
retention. In addition,
necessary medical and
dental visits are in the
employee’s time, and any
delayed starts, for
example due to traffic
problems, are at the
employee’s expense.
Flexitime is not practical
or possible in every
working environment,
however. Fee-earners in
private practice may
need to be available to
clients at recognised
hours, generally 9-5, or to
be working when the

courts are in session.
Banking, financial
institutions and Local
Government are the most
likely organisations to
offer flexitime
arrangements, and
lawyers working within
these sectors are the
most likely of any law
professionals to be
offered the opportunity
to work flexible hours.

notes that despite this
risk, flexitime has worked
extremely well within the
Law Society’s workplace.
“There will inevitably
always be the potential
for people to abuse the
system,” he says, “But
likewise if unmanaged,
someone can sit playing
Solitaire when they are
at their desk, they may
be ‘present’ nine-to-five
but not working, so the
risk is not new.”

Another possible
drawback of the system is
that if the scheme is not
monitored properly, it
could be easily abused.
Regulating it accurately
puts additional demands
on HR departments or
responsible Supervisors
and may seem to be
more effort than the
scheme is worth.
However, Neil Stevenson,
Director of
Representation for the
Law Society of Scotland,

LawCare would
encourage all Partners,
Supervisors, Managers
and Employers to give a
Flextime system fair
consideration. Giving
staff more control over
their working hours
could reduce their stress
(and stress can have
serious consequences for
both the individual and
the firm) and greatly
increase their job
satisfaction, motivation
and loyalty.

New LawCare Helpline Number for Mobiles - 0808 800 0023
Increasing numbers of callers to the LawCare helpline are using a mobile phone, but on many contracts, calls to 0800 numbers
are not free. We have, therefore, added the number 0808 800 0023 to our helpline numbers. Calls to this number are free
whether you are calling from a landline or mobile, and will not show on your itemised bill. Callers from any jurisdiction or area
of practice can use this number.

Solicitors Support Network
For confidential help ring 0800 328 4203
FREE & CONFIDENTIAL SUPPORT FOR SOLICITORS
ARE YOU EXPERIENCING PERSONAL OR PROFESSIONAL PROBLEMS?
If so, you do not have to do so alone. Support groups exist to assist you.

May 2014
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Hosted Digital Dictation Solutions
….that costs less than a
cup of coffee per day
The shape of the legal market in the UK today is undeniably
different to that of just two years ago. Large or small, every
law firm has had to embrace change, become more
competitive and utilise new technology to make the firm
more efficient. Whether it has been to automate as much
of the process as possible (which can help demonstrate
compliance), upgrade computer systems or introduce
mobile working for the fee-earners, cost would have been a
consideration.

“Why we partner with Winscribe”
We work with digital dictation giant Winscribe, supplying
the South West with workflow solutions to law firms who
are looking to invest in future proof solutions with digital
dictation and speech recognition either fixed or mobile.
The beauty of the solutions we can offer you is that they are
all available as an On Demand basis, otherwise known as
Software as a Service (SaaS). This means that whatever size
of firm you work for, you benefit from:
Easy set-up and administration - silent installs with
programmable MSI packets and Web downloads. So easy
for your IT departments.

Minimal cost – no software update charges or server
maintenance and no large capital outlay. If your firm
already has digital dictation with the associated equipment,
there is no need to replace anything – the equipment works
with the OnDemand solution, meaning less of a capital
outlay, in fact less than the cost of a cup of coffee per day!

Optional Mobile Application – the flexibility to work
anywhere, any time. Winscribe OnDemand supports a
range of smartphones and devices and only requires
internet access on a PC or laptop in order to hop onto the
service. That means that fee earners have the flexibility to
work from anywhere in the world at any time.

Top security and performance - enterprise calibre secure
data centre. Winscribe OnDemand Security is a powerful,
fully integrated portfolio of services, managed applications
and best practices — all designed to ensure the highest
levels of productivity and security for your firm.

Optional Speech Recognition Application – Winscribe’s
latest solution for real time transcription with in-built legal
dictionary of terms. No more extensive training of speech
recognition systems and risk of losing the voice profiles.
We make this easy and a joy to work with.

Better service delivery – predictable annual fee. Not only
do you get top security with the best digital dictation
software available in the world, but OnDemand comes with
software upgrades, support, and a dedicated client
relationship manager as part of the package.

“Better still, nowhere else can your law firm get their
software as a service (SaaS) solution for as little a running
cost in the South as Alchemy Systems”

Start immediately – implementation and deployment. We
just arrange to switch you onto the service and you benefit
from all the latest software, support and security
immediately.

Find out more on from us over a cup of coffee
– we’re buying!
Nigel Field is a Fellow Member in the Institute of Consulting
@ Alchemy Systems - ITC services across the south west
01392 248498

www.alchemysys.co.uk www.alchemyinternet.net
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Plan early for your
retirement income
No matter what stage of
your career you’re at, it is
always worth taking time out
to think about what your life
will be like after you stop
working.
If you retire at 60 and remain
fit and healthy, it is
conceivable that you could
spend another 30 years or
more in retirement. That’s a
long time to be dependent
on your pension for income,
so it is crucial to have the
right plans in place early to
ensure you will be able to
enjoy the lifestyle you aspire
to once you’ve stopped
working.
How much will I need in
retirement?
Even if your retirement date
is many years away, it’s
important to think about the
lifestyle you will want to
have once your career ends
and how much money you
must put away to achieve
that.
Wesleyan research found
that the average annual
income a lawyer believed
they would need in
retirement is £36,058, but 79
per cent admitted they had
no idea how much their
current arrangement would
achieve.
When considering how much
you will need, it is also
important to remember that
by the time you retire, the
large regular expenditures,
such as mortgages, are likely
to have ended so your ideal
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Ross Hume

Beginners’ Guide
to Retirement for
Lawyers By Ross Hume
retirement income is likely
to be less than you would
receive while you are
working.

employees into a pension
scheme.
The firm will also make a
contribution to your
pension, which is a valuable
benefit as you build up your
pension pot.

How much do I need to
save?
To achieve the £36,058 a
year retirement income
lawyers think they would
need, you would need to
build up a total pension pot
of £766,000.

However, you may still want
to make extra
arrangements to ensure
you achieve the retirement
income you want, such as
taking out a personal
pension, or investing in an
ISA or other investments.

How much it will cost each
month to achieve this goal
will depend on when you
start saving. The sooner you
start, the less you will have
to put away each month,
allowing you to have more
disposable income
throughout your career.

It should also be noted that
if you are made an equity
partner at your law firm,
you will no longer be an
employee of the firm so
would not be automatically
enrolled into its pension
scheme. This means you will
have to make your own
personal pension
arrangements.

Based on current annuity
rates, if you started saving
into a pension aged 30 and
worked until you were 60,
you could build up that pot
with monthly contributions
of £1,000. But if you put off
saving for your pension
until you were 40, it would
cost £2,000 a month to
achieve the same total.*

Benefits of saving into a
pension
If making contributions to a
personal pension plan or a
group personal pension,
you will receive basic rate
tax relief straight away,
currently 20%. This means
that for every £100 you
save, you only pay £80. The
pension provider claims the
£20 from HM Revenue &
Customs (HMRC) on your
behalf and invests it in the
pension fund. If you’re a
higher or additional rate
taxpayer, you’ll have to
claim the rest back from
HMRC directly.

These monthly
contributions could be paid
entirely by you if you are
investing into a private
pension or may be made up
of a combination of your
own contributions and
those of your employer if
you are in a company
scheme.
How should I save?
Because of the introduction
of auto-enrolment, soon
every firm will have to
proactively register their

In a workplace pension
scheme, your employer
usually takes your pension
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contributions out of your
pay packet before
deducting tax, so whether
you pay tax at basic, higher
or additional rate you get
the full tax relief
straightaway.
It is also important to be
aware that there are
maximum amounts that
you can save into your
pension over a year and
over a lifetime and still
benefit from tax relief.
The maximum amounts
that can be saved towards
a pension each year before
being liable for tax is
currently £40,000. If you
go over this amount and
have any unused Annual
Allowance from the
previous three years, you
are allowed to carry this
forward to offset part or
all of your excess
contributions.
However, if you exceed the
limit, and do not have any
unused annual allowance
to carry forward from the
previous three tax years,
you will be taxed on any
amount you go over at
your marginal rate of tax.
Over a lifetime, you are
able to save £1.25 million
into a pension pot. If you
exceed this amount, again
a tax charge will apply on
the amount you’ve gone
over. How much the tax
charge will be will depend
on whether the excess is
taken as income or as a
lump sum. If taken as
income, the tax charge will
be 25%, and if taken as a
lump sum, it will be 55%.
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Options at retirement
When you come to retire,
you will face a choice in how
to take an income from your
personal pension funds.




An annuity, which
guarantees an income
for life. When you buy a
lifetime annuity, you will
receive a guaranteed
income for life based on
the amount you have
saved and the annuity
rates.
Income drawdown,
which involves taking an
income directly from the
pension funds. Usually,
the amount of income
you can take is capped
by limits, which are set
by the Government.

could be depleted, whereas
purchasing an annuity
provides a guaranteed
lifetime income, but is less

flexible. In both cases, you
are able to receive up to 25%
of the fund value as a cash
lump sum with no tax
liability, subject to any
lifetime allowance
restrictions.
However, in the recent
Budget, the government
proposed changes to the
way people can access their
pension pots. It is proposed
that from April 2015:


Drawing an income through
income drawdown carries a
degree of risk as the fund

Individuals will still be
entitled to take up to
25% of their lump sum
tax free, although any
amount above this will
be subject to income tax
at their highest marginal
rate.

Conclusion
Planning for your retirement
is something you should
start thinking about as early
as possible in your legal
career, but you should also
review your arrangements
on a regular basis.

Individuals over age 55
will be given much more
flexibility in being able
to draw up to 100%
from their defined
contribution pension
savings (e.g. the
personal pensions and
stakeholder pensions),

Your earnings are set to
grow as you progress
through your profession, so
the pension you set up when
you first qualify is unlikely to
keep pace with your
changing circumstances.

Recipe of the Month

Talk to a financial adviser
with expertise of the legal
profession who will be able
to help you plan for your
retirement.
* Based on Single life
annuity, Level annuity,
Payable monthly in advance,
No guarantee period. Gross
level contributions required
to get to this fund at age 60,
assuming investment in With
-Profits Fund, mid-basis
growth (6.4% per annum),
sold by a Wesleyan Financial
Consultant and opted-in for
ongoing advice.
The above information does
not constitute financial
advice. If you would like
more information or need
specialist financial advice call
Wesleyan for Lawyers on
0800 980 63 40 or visit the
website at
www.wesleyan.co.uk/
lawyers.

By Past President Jeremy Ferguson

TWICE COOKED PORK BELLY

to 130 degrees (electric) and cook for 3 hours checking
the height of the liquid and topping up from time to
time. After 3 hours turn the heat up to 175 degrees and
cook for a further 45/55 minutes on alternate grill and
fan if possible, or roast at the higher temperature for 30
minutes then cook under a moderate grill blistering the
skin and making a good crackling then remove and rest
the meat.
Put the cooking pan on the heat and bring to a boil
reducing the juices by about half, add cornflour to
thicken and flavour to taste (if too salty redcurrant jelly
will help), you now have a super gravy.
Carve and serve with flowery potatoes (roast potatoes
cooked in the pork fat are very good) and veg to taste.

Ingredients
1 Kg Pork belly with bones
removed.
1 cupful Dry Sherry (25cl).
1 tablespoonful ground Cumin.
1 dessert spoonful coarse Salt.
5cm Ginger, grated or 1 teaspoonful ground Ginger.
3 cloves Garlic chopped or crushed.
2 or 3 Shallots or red Onions chopped.
1 teaspoonful dried Thyme.
1 teaspoonful chopped Rosemary.
3 tablespoonful's Soy Sauce.
Method
Mix the ingredients in a dish (preferably one you can
use on the hob) and large enough to take the
ingredients and meat, and place in the dish add the
pork belly and sprinkle with 1 teaspoonful of salt, and
some of the garlic, thyme, cumin, ginger, rosemary and
pepper. Fill the cooking dish with water so that the pork
belly sits in a bed of the other ingredients with the
lower half of the meat immersed but with the rind/skin
clear of the liquid. Heat until the liquid boils and then
remove from the heat, and place in the oven preheated
May 2014

without the need to buy
an annuity

Note
This meat and gravy is good on the first day but better
still if it is cooled over night and reheated. It is
marvellous after a second heating when the crackling
will still be crisp but the underlying fat will be meltingly
delicious.
If you let the meat stand overnight after the first
cooking the gravy will develop a crust of fat this can be
scraped off and set aside for roast potatoes to which I
add rosemary and garlic!
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Professional Development

Upcoming Events
Matrimonial Finance Update
(Barnstaple)
Thursday 15th May 2014:
2.00pm – 5.15pm 3 hours CPD
Magdalen Chambers

Planning Update for Commercial
Property Lawyers
Thursday 3rd July 2014:
9.45am – 1.00pm 3 hours CPD
David Forbes

Issues in Relation to New Builds for
Conveyancers (Yeovil)
Tuesday 20th May 2014:
9.45am – 1.00pm 3 hours CPD
Richard Snape

Planning Update for Residential
Conveyancers
Thursday 3rd July 2014:
2.00pm – 5.15pm 3 hours CPD
David Forbes

Residential Conveyancing Update
(Yeovil)
Tuesday 20th May 2014:
2.00pm – 5.15pm 3 hours CPD
Richard Snape

Marketing a Family Law Practice
Tuesday 8th July 2014:
9.45am – 1.00pm 3 hours CPD
Keith Harper

Criminal Law Update
Wednesday 21st May 2014:
10.00am – 5.30pm 6 hours CPD
Anthony Edwards

Developing your Conveyancing
Business - Marketing for the Future
Tuesday 8th July 2014:
2.00pm – 5.15pm 3 hours CPD
Keith Harper

Civil Litigation Update
Tuesday 10th June 2014:
2.00pm – 5.15pm 3 hours CPD
Lara Spencer, Laura Searle and
Hugh Cornford, Walnut House

Property Topics TBA
Tuesday 30th September 2014:
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
Richard Snape

Update on Court of Protection
Practice
Thursday 19th June 2014:
2.30pm – 4.30pm 2 hours CPD
Judge Denzil Lush

Private Client Topics TBA
Wednesday 1st October 2014:
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
John Thurston

Leasehold Flat Management Issues
Tuesday 24th June 2014:
9.00am – 12.15pm 3 hours CPD
Richard Snape

Employment Law Topic
Thursday 2nd October 2014:
9.45am – 1.00pm 3 hours CPD
Debbie Grennan

Commercial Leases Update
Tuesday 24th June 2014:
1.00pm – 4.15pm 3 hours CPD
Richard Snape

Employment Law Update
Thursday 2nd October 2014:
2.00pm – 5.15pm 3 hours CPD
Debbie Grennan

DASLS has over 23 years’ experience of organising
a comprehensive programme of CPD courses
annually, including in-house training, with
experienced and high-quality speakers; Delegates
enjoy the benefits of training undertaken nearer
to the office, reduction in travel and associated
expenses resulting in cost-effective training with
discounts available for multiple bookings - look
out for our 3 for 2 Offer when you can book 3
people on the same seminar and get the cheapest
place free; Practitioners can keep up to date with
current developments in the law throughout the
CPD year; No penalty for substitute delegates
with individual CPD Certificates of attendance
issued after each course; Members of DASLS
Education & Training Sub-Committee are responsive
to requests for seminars on particular subject
matters and welcome suggestions for future topics
and specialists we can invite.

SOLICITORS’ ACCOUNTS RULES
Thursday 12th June 2014:
9.45am – 5.15pm 6 hours CPD
Darren Whelan and Andrew Allen
Details will be announced shortly.

FOR TRAINEE SOLICITORS
Professional Skills Course - November 2014
Compulsory Course for Trainees
Venue: East Devon Business Centre, Honiton
Please download details and reservation form at
http://www.dasls.com/training/event/77professional-skills-course-autumn-2014

COMPULSORY SRA MANAGEMENT
COURSE
to be undertaken by all solicitors within their first
three practising years after qualification as a
solicitor
Law Management Course - Stage One
Monday 6th October 2014:
9.30am - 5.30pm 7 hours CPD
Andrew Dines, Pegasus Professional
Development Ltd.

All courses are held in the Exeter area unless otherwise indicated.
For full course details and prices, simply download flyers
from our website: www.dasls.com
Book via the website or
May 2014

Contact Hetty at DASLS Office on 01392 366333.
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Crossword Corner

COMPILED BY DAVID STEPHENS OF BATTENS

COMPETITION
For your chance to win a
bottle of champagne, simply
complete this month’s crossword,
scan and email it to
monique@dasls.com
The winner will be drawn from all
the correct entries received by
Friday 27 June.
The solution will be published in
the July e-issue.
The competition is open to all
DASLS Members including
Associates and Affiliates.
Good luck!

Across
1 An old car contains signs ... (6)

36 Supporter takes little girl back to 30a21 venue (6)

5 ...a clergyman's taking drugs – think again ... (6)
10 ...I believe there's a communist in the company... (5)
11 ... she's like her grandmother - well out of order! (3)

Down
2 Entertainment in work time (5)

12 An island sign, harvested in 13 (5)
13 30a21 participant providing computers to little Scotsman
(5)

3/4 30a21 finalist takes little Welsh train back to seaside
around the end of May (5,5)
5 No winners in rugby union initially (3 points in rugby
union? An afterthought!) (6-3)

14 Draw string (3)
15 Point to shout about (5)

6 No virtues in service sector (5)

16 Anger management involving I and I at 30a21 (7)

7 Pukes up over ritual suicide (7)

19 You, you and you said to be confused with Lineker at
30a21 (7)

8 In West London I get involved in something happening (6)
9 Four score is heavy - a non starter (6)

21 See 30
22 Annie's transport used to pull sailors (7)

17 Ferdinand's in 36 (3)

24 Less common among Oscar certainties (7)

18 Translating into action toga tunic re-design (6,3)

26 The mayor is after backward boy (5)

20 You and me a 30a21 contender? (3)

28 Madman from 36 (3)

22 30a21 contender from Bogota (6)
23 My anger about 30a21 participant (7)

30/21 Crowd puller falls short resulting in
global contest (5,3)

25 Water emerges from punctured seal (3,3)

32 Ugh! a nasty bit at 30a21 (5)

27 Cheltenham in 30a21 contention (5)

33 Boating essential made from mohair, oddly (3)

29 Pound found in bath robe (5)

34 No obligations, but let's exterminate leading aristocrat (5)

30 Abbreviated desire to see 11 in Western Australia (5)

35 Little bird ends idyllic day going down the Kennett (6)

31 Clergyman cuts short cockney chat (5)
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DASLS Challenge
Cup 2014/2015
Next Event is Pitch & Putt Golf
on 22 May click here for details

LEAGUE
TABLE:

Results after
first round
Beers

6

We always know when the first round of DASLS Challenge Cup
begins, as the rain always decides to pour down! And Thursday
20 March was no exception for the ever popular Skittles Match
at the Atmospheric Railway Inn, Starcross.

Ashfords

4

Tozers

2

Wollen Michelmore

1

The winner would not only start the year off at the top of the
Challenge Cup leader board, but would win the ever desired
Skittles Cup. Five teams joined us this year, OTB Eveling,
Wollen Michelmore, Tozers, Beers and Ashfords, all as eager as
each other to win, and the competition was strong. Ashfords
stormed into the lead after the first round, with Tozers closely
behind. But there was a dark horse amongst us, Beers, who
seemed to be very quickly creeping up from behind.

OTB Eveling

1

The eagerly anticipated buffet didn't even stop these teams in
their tracks battling on whilst eating their triangle sandwiches
and mini pasties. Four rounds were played and it was all
between Beers and Ashfords with 1 point between them! It
was a tense moment but Beers had an amazing last round
collecting 5 more points than Ashfords. The Skittles Cup was
therefore proudly won by Beers with a place at the top of the
table. Ashfords were a very close second, Tozers third, Wollen
Michelmore fourth and OTB Eveling fifth.
A huge thank you to everyone who supported the evening by
taking part and kicking the Challenge Cup off to a great start.
The second round is Pitch & Putt on 22nd May, see you there!

Beers winning team with the Skittles Cup
Louise Brown, James Canning and Anthony
Williams - with Chair of Social SubCommittee Sam Thompson holding the
scoring sheet.

No team but want to take part?
E.mail hetty@dasls.com if you would
like to join a DASLS open team.

Solution to the March
2014 Crossword

Sam Thompson, Chair, Social Sub-Committee
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CONGRATULATIONS!
Hilary Askew
of Stokes Partners,
Crewkerne.
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Latest
Employment
Register Vacancies

JOB BOARD
This is just a selection of
current vacancies. Click
here to visit our Job Board .

Weston super Mare - Solicitor needed to join Property & Commercial department. Newly Qualified
or PQE candidates considered. Caseload will include: general commercial work, commercial and
residential property, development and agricultural work.
Exeter - Corporate Commercial /
Commercial Property Lawyer
needed to join niche practice. Full
or part time candidates will be
considered. Remote working
options also available.
Company Commercial Lawyer
wanted by South Somerset
practice. This is an opportunity for
a capable solicitor to make their
mark with a progressive practice.

East Devon – Compliance
Administrator - If you are a PA to
someone senior, have audit or
regulatory compliance experience
probably in the financial area, are
an experienced legal secretary or
just have well established
administrative experience in any
business this job may be for you.
General Civil Litigator wanted to
join busy multi branch practice.
The successful candidate will have
a broad experience and be able to
handle their own caseload with
minimal supervision. Location is
flexible in the West Somerset
area.
Solicitor with at least 2 years PQE
to join friendly and expanding
FAMILY Team, based in
Sherborne. For this role,
candidates need to have a sound
knowledge base to undertake
financial remedy claims and be
interested in developing a case
load for mid – high net worth
clients.
Law graduate / LPC graduate
needed to join busy litigation
team in Taunton. This is a great
opportunity to join a growing team
dealing with primarily injury
claims.
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Residential Conveyancer needed to join growing team based in Taunton. Ideally you will be able to
manage your own caseload with minimal supervision but all candidates with Conveyancing
experience will be considered.

You can register
for our electronic
vacancy bulletin in
the recruitment
section of our
website

Minehead - Progressive legal practice seek Private Client and / or
Residential Conveyancer Lawyer able to handle busy caseload.
Torbay - Conveyancer needed to join busy residential team. Would
suit licensed Conveyancer or a Paralegal / Executive.
Residential Conveyancer needed - could be Solicitor, Legal Executive
or Paralegal needed to join friendly North Devon Practice.

Exeter - Head of Conveyancing needed by busy and friendly High Street Practice to deal with a
broad range of residential and light commercial property work. This firm is willing to consider flexible
working arrangements.
Residential Conveyancer needed to join growing Exeter city centre team. You will have
conveyancing experience and be familiar with registered and unregistered matters. Ideally you will
also have experience of working with a case management system.
Residential Conveyancer required to work in busy Taunton town centre Office. This role will require
you to demonstrate a structured approach to a wide range of Residential Conveyancing matters such
as, sales and purchases, freehold, leasehold, all other related property transactions and be someone
who will contribute to the development of this growing Property team.
Exeter - A Commercial Property lawyer to handle a variety of commercial property and business
transfer transactions. This is an exciting opportunity for someone seeking to develop their practice in a
well-respected, long established, city centre based firm. You will be someone with a successful track
record of business development and marketing activities and experience in developing a practice
area. Applicants who would propose to work either full or part time will be considered.
Exeter - Commercially minded property solicitor with around 4 years + PQE needed to join
respected practice providing quality work. Must be able to hit the ground running and have experience
of residential development work as well as knowledge of one or more of the following areas: Site
assembly and acquisition; Setting up residential development sites for disposals; Conditional land
disposals; Overage and clawback; Complex title due diligence; Landowner agreements.
Dorset - You will be at least 2 years PQE as a solicitor and have experience in the Agriculture
Sector. You will need to be familiar with land transactions subject to SPS entitlements and have a full
understanding of the issues relating to CAP Review, Milk Quota and Stewardship Schemes. It will be
of benefit if you have dealt with farm partnerships, FBTs and AHA tenancies. Other Agricultural Law
vacancies registered – click here for details

All Enquiries treated in Strictest Confidence
Call us on 01392 366444 or 07979 746205
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