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SUPPORTING SOLICITORS IN PRACTICE .

DASLS Newsletter is published every
other month. Articles welcome for the
New Year Issue - copy deadline is 19
December 2013. Please submit your
contribution to monique@dasls.com .

DASLS OFFICE WILL CLOSE AT 5.30 PM
ON FRIDAY 20 DECEMBER 2013
AND WILL RE-OPEN ON THURSDAY
2ND JANUARY 2014.

President’s Diary

Cont’d p.4

I mentioned in my last Diary that,
after an enjoyable summer, you were
no doubt all gearing up to getting back
into your respective office routines
and that the DASLS Committee also
had much to look forward to at this
busy time of year.

the Charity. Typically with this
particular topic, everyone in the room
was touched by what Rob said and,
speaking personally, I am very much in
awe of the excellent work which is
undertaken by Rob and his colleagues
in very difficult circumstances.

The last few weeks have been
especially busy for me, both at home
and abroad, so far as DASLS business
is concerned. In early October I had
the pleasure of hosting the President’s
Luncheon at the Langstone Cliff Hotel,
Dawlish Warren. This was very
informal and was well attended by
members of the DASLS Committee. I
was particularly pleased to welcome
guests from other professional bodies
as well as Rob Emery from Children’s
Hospice South West, my chosen
Charity for this year. Rob spoke very
well, as usual, about the activities of

I suppose it might sound somewhat
inappropriate for me to say that I am
“looking forward” to my impending
planned visit to the Charity’s premises
in North Devon because obviously it
would be a much better world if
families did not have to face the
circumstances in question, but I am
sure you know what I mean. I have
been told by others, including Past
Presidents of DASLS, who have visited
that it is indeed a moving and
powerful experience and I will report
back to you all upon this visit in my
next Diary.

Honorary Secretary

Tony Spiers MBE
secretary@dasls.com

Administrator

Monique Bertoni
monique@dasls.com
Mobile: 07546 079 744

E-Mail: mail@dasls.com Tel: (01392) 366333 Fax: (01392) 366278 DX: 8361 Exeter
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A reminder that from January
2014 DASLS Newsletter will
be accessed via the internet
with an outline edition
sent out by email only.
If in doubt, now is the time to
contact monique@dasls.com to
make sure we have your
current email address.
Executive Director

Tony Steiner MBA
tony@dasls.com
Direct Dial: 01392 366444
Mobile: 07979 746 205

Education & Training

Hetty Rizman
hetty@dasls.com
Tel: 01392 366333

Office: Aston Court, Pynes Hill, Exeter EX2 5AZ
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New Members

Leah Harper, Dunn & Baker, Cullompton

Following approval at DASLS
September Committee meeting,
a warm welcome to

Deborah Hudson, South Hams District Council, Totnes
Lisa Osborne, Somerville & Savage, Torquay
Gemma Sampson, Sampson Solicitors, Bude

Stephen Allen, Gill Akaster LLP, Plymouth

Kate Teasdale, Porter Dodson LLP, Yeovil

Matthew Becker, Curtis Law LLP, Plymouth

Elizabeth York, Porter Dodson LLP, Taunton

Cathryn Britton, Britton & Co. Solicitors, Worle
Together with latest Affiliate Members

Luke Fisher, Woollcombe Yonge, Plymouth

Louise Asprey, Barrister (Call 2007)
Walnut House Chambers, Exeter

Sue Campbell, Britton & Co. Solicitors, Worle
Anna Garde-Evans, Gill Akaster LLP, Plymouth
Jonathan Hall, Gill Akaster LLP, Plymouth

David Harris, Litigation Manager
Stones LLP, Exeter

Will Hammond, Rundle Walker, Exeter

DASLS New Website
We launched DASLS website in September - please have a look and give us
your feedback.
Explore the Resource Area. In this section you will find useful information
and documents such as:








Latest update on the review of guideline hourly rates from the CJC
Costs Committee
Enquiries before contract of Managing Agents/Freeholders form
BDLS Commercial Property Enquiries form
A practical guide to time limited and small claims mediation
Latest Update from the Plymouth Land Registry
International Business Database
DASLS latest Strategic Plan and Memorandum & Articles of Association
Terms of Reference of the Committee and all the Sub-Committees

Have you seen
DASLS’s BUZZ?

BUZZ

It’s our fortnightly e-bulletin.
If not, do we have your current
email address?
Please contact
monique@dasls.com
to register your details.

LEGAL SUNDAY
SERVICE 2014
Date for your diary:
Sunday 15 June

2014 FOOTBALL
WORLD CUP FOR
LAWYERS
23 May - 1 June 2014
Budapest, Hungary
Details at www.mundiavocat.com
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Paul Dyson, President

President’s Diary
and be aware of the needs
of our members.

I am sure that Rob will not
mind me saying, however,
that the highlight of the
President’s Luncheon was a
short, yet typically punchy
and entertaining, speech
from guest speaker, Graham
Bond, who many of you will
know as a Past President of
the Society. Graham treated
us to a few anecdotes of his
career in the law and spoke
eloquently of the various
changes that he has seen
during his time in the
profession.
Early in October I attended
the Awards Ceremony at the
Bristol Law Society Annual
Dinner. This is something
that they have run now for a
short period of time and
have found to be successful.
There were somewhere in
the order of 350 guests at
the Dinner and 15 award
categories, making it an
enjoyable event. It
emphasised, however,
how each local Law Society
must play to its particular
strengths. Contrast that
Dinner with the equally
enjoyable Gloucestershire
and Wiltshire Law Society
Dinner which I attended back
in the summer, a much
smaller event with probably
no more than 70 guests, yet
tailored to their individual
membership and needs.
It brought home to me the
fact that, whilst DASLS is
very well supported and the
Committee believes that the
current model suits its rural
localities and the types of
firms involved within its
membership, we must
continue to look for ways to
improve on an on-going basis
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This is indeed something
which has occupied the mind
of the Vice President’s
Committee, which was
originally set up as a “think
tank” for DASLS as well as to
deal with individual issues
which crop up and are
referred to it by the main
Committee. At the most
recent Vice President’s
Committee Meeting, we
reviewed the 3 year strategy
plan, which is currently half
way through its current
period, and I was comforted
to see that many of the
things which we set out to
achieve have indeed either
been achieved or very much
work in progress. One such
example is that, thanks to
the hard work of Tony
Steiner, the website has
been updated. Can I on that
note please echo Tony’s
sentiments for feedback on
anything which you see from
the website, good, bad or
indifferent.
When the business plan and
strategy were last reviewed,
we also identified as a key
area the importance of
increasing the membership
within Somerset, together
with better and more
fulfilling connections with
the young members of our
profession, whether that be
through the universities and
colleges or through the
Junior Lawyers’ Division. So
far as the latter is concerned,
DASLS continues to strive to
engage with the young and
newly qualified members of
our profession and I think it
is doing well on that
particular front. We have
better communications with
the Junior Lawyers’ Division
and are looking at ways in
which we can further
strengthen those
relationships, both in terms
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of professional and social
networks. We also, of
course, have the Admissions
Ceremony, which I will
report on in my next Diary as
there will be insufficient
time to do so before this
current Newsletter goes to
print.
Only within the last few days
before preparing this Diary I
attended the Annual Dinner
of the Chartered Institute for
Securities and Investment
which was held at Reed Hall,
Exeter University. This was
an enjoyable evening, again
one of those small scale
events, with an interesting
guest speaker. It also gave
me the opportunity to
spread the word about what
DASLS does and to learn a
little bit about the work
carried out by their
organisation. It is important
that we continue these
networking events with such
bodies, many of whose
Presidents/Chairmen,
attended our President’s
Luncheon which I have
referred to above. At that
Luncheon a number told me
that their organisations have
stopped holding annual
Dinners or indeed sending
them to Lunches or Dinners
of other organisations.
They all felt it very sad that
this should have occurred
because the networking
between the various
professional bodies has
always been relatively strong
and considered to be very
worthwhile.
In mid-October I was
delighted to be able to
attend Cluj Napoca in
Romania for the Federation
of European Bars
Conference. As you know,
our very own Rod Mole is
the President of the
Federation this year and I
accompanied him, Michael
Cosgrave and Jeremy

Ferguson at what was a
well attended and very
entertaining event. I had
been asked before
attending to give a
presentation to the
Conference on the
Thursday, which I had
prepared before
departure from England
and submitted by email to
the Administrator in Cluj.
You can imagine my
surprise, therefore, when,
upon arrival in Cluj on the
Wednesday, the
Administrator asked if I
had managed to email to
the Federation my speech
for the Friday. There had
been a misunderstanding
and they had expected me
to speak on both days!
I therefore hastily
prepared something
during Thursday and
managed to deliver
speeches, in the end, on
both the Thursday and
Friday.
The issues addressed
centred on “access to
justice”, so I was able to
get across a number of
points that are affecting us
here not only locally but of
course nationally as a
result of the Government
cutbacks in Legal Aid and
so on. I spoke about the
Jackson reforms and the
effect that they were
having upon both clients
and law firms the length
and breadth of England
Wales. I was able to cover
the whole ambit of
criminal and civil law and,
within the civil arena, to
concentrate on family,
employment, housing and
some other key areas. I
was also able to deal with
certain vulnerable sectors
such as children, the
elderly, those who suffer
with mental illness and so
on.

e-newsletter@DASLS

What came across loud and
clear from the Conference,
where of course on the
platform there are speakers
on an on-going basis from all
countries within the
Federation, is that everybody
is suffering, to different
degrees, from the same
problems. We are indeed a
lot further advanced in terms
of the way in which we have
tackled some of the issues
than many of our European
counterparts and I heard
some horror stories of denial
of access to justice in
countries that are suffering far
more than us, both on a legal
and on a human/emotional
level. The Federation creates
opportunities to network
socially with lawyers from

other European countries, so
it is very easy to gain
information and also to
further improve the profile of
DASLS across Europe,
something which is surely of
the utmost importance.

The quality of the speakers
emphasises one more the
standing of DASLS and the
hard work of those members
of the Committee in getting
those speakers to attend.
It further shows the
commitment of DASLS
I imagine that by the time you
towards its membership in
have received (or certainly
trying to deliver at all levels.
read) this Diary, our Practice
Management Conference will At the time of preparation of
shortly be taking place. This
this Diary I am also very much
will give our members an
looking forward to the Society
opportunity to ask questions Annual Dinner at Somerset
of those in power with regard Cricket Club, Taunton. I will
to some of the issues that I
report back upon that in my
have mentioned above. Lord next Diary as well.
McNally, Minister of State for
Discussions are also on-going
Justice, is the keynote
with regard to the future and
speaker. He is joined by
format of Dinners and the
Adam Sampson of the Legal
Summer Ball, as we again
Ombudsman’s office and
continue to look for the best
other prominent speakers.

solution for all our members.
More to follow on this in due
course, so watch this space!
Finally, whilst I appreciate
that it may seem a little
premature to be saying this in
November, I am conscious
that my next Diary will not be
issued until January, so I
imagine I must be the first to
wish you all the very best for
Christmas and the New Year.
As we approach the season
where Christmas parties and
gatherings and other social
events take centre stage, I
hope that you are not too
worn out come Christmas to
be able to enjoy the festive
season with your nearest and
dearest.
Paul Dyson, DASLS President.

Interview of the Month
With Adrian Richards, Chair, Practice
Management Sub-Committee
Why did you join Devon &
Somerset Law Society?
As one of the most active
societies in the country it
provides a forum for the
exchange of information
and ideas. If you put some
effort in you will be
surprised what you get
back.
What is your dream job?

Two come to mind, forgetting a
witness's name and having to be
reminded by the Judge and the second
is just too embarrassing to mention.
Which sort of work gives you the most
job satisfaction?
Overseeing specific projects.
What gets you up in the morning?
The thought of how much work I have
to get through in the day.
What do you do in your spare time?

Being paid for racing cars.
What has been the most
embarrassing moment
during your professional
career?
November 2013

When I get the time you will find me at
some windy race track trying to ride a
motorbike or drive a car around as
quickly as I can – preferably without
crashing!
What is the most recent film you have
seen?

Where is your favourite holiday
destination?
Antibes (South of France).
What is your favourite pet?
I have a cat and a dog – they hate each
other with a passion.
What is your
passion?
Driving Race
Cars and
Motorbikes.
Which famous person, dead or alive,
would you most like to spend a day
with?
Michael Parkinson, simply to take the
opportunity of talking to him about all
the famous people he has interviewed
during his career.

Rush.
5
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DASLS Annual General Meeting
April 2014 date to be confirmed
Nominations invited for the Society’s main Committee
This is the time of year when members
of the Society are invited to provide
active personal support to DASLS.
At the heart of what DASLS does is the
main Committee. Membership of this
is a real way to make a difference to
the working life of solicitors in the
South West.

TO Tony Spiers MBE
DASLS Honorary Secretary
Aston Court, Pynes Hill, Exeter EX2 5AZ
[DX 8361 Exeter]
I wish to nominate

The Committee is made up of the
Officers of the Society together with
(as the articles say) “not less than 10
or more than 40 elected members”.

Full name …………………………………………………………………….

For our Society to continue to work as
it was designed to do, new Committee
members are needed, so nominations
are solicited.

For election to the main Committee and I confirm that
the nominee is willing for his/her name to go forward.

So don’t be shy, come forward and
complete the nomination form
opposite.
This should please be returned to the
Honorary Secretary by no later than
5.30 p.m. on Thursday 31 January
2014.

Of ……………………………………………………………………………….

Signed ………………………………………………………………………..
Address ………………………………………………………………………
…………………………………………………………………………………….
Year of Admission of Nominee ……………………………………
Please return this form by 31 January 2014.

From DASLS Honorary Secretary Tony Spiers
By the date of the 2014 AGM
I will have been Honorary
Secretary of DASLS (and DELS)
for 20 years.
I have enjoyed my time with
DASLS but will not stand for
election next year.
It is time for a change!
So now is an opportunity for
someone to become involved at
the heart of what is generally
acknowledged as one of the
November 2013

biggest and best local law
societies: we have substantial
reserves of cash, own our offices
and splendid people working for
the Society. The geographical
area we cover was enlarged by
the merger with Somerset as
was the membership.
DASLS was founded in 1808 and
Somerset in 1796 so we are one
of the oldest Local Law Societies.
In my retirement I hope to see it
recognised as the leading Society
6

in the country and to achieve that
it needs a dynamic and forward
thinking person as Secretary.
Are you that solicitor?
If you would like to talk about
what is involved, then please
contact Tony Spiers at
secretary@dasls.com
A nomination form will be
available from Monique early in
2014.
e-newsletter@DASLS

What’s on @ DASLS
By Tony Steiner, Executive Director
It’s another busy month in
DASLS office with three of our
biggest events of the year
within the first fortnight. By
the time you read this both
the Annual Admissions
Ceremony for newly qualified
solicitors and the Annual
Dinner at Taunton will have
taken place. Photos appear
elsewhere in this Newsletter.
On the 14th November is the
Annual Practice Management
Conference and we will be
welcoming both Lord McNally,
Minister of State for Justice
and the Chief Legal
Ombudsman, Adam Sampson.
To compliment this event we
are also planning a
Compliance Conference for
March.
I hope by now that you have
had opportunity to visit the
new DASLS website. It went
live in September. Whilst the
site is a resource for members

and a shop window for
DASLS, it should also
be about members.
We would welcome
any photo
contributions
(especially if they could
replace the one of
me!), news about
awards and
achievements and any
good news stories from
our area.

firm’s logos.
I may sound like a
broken record when I
say that we are always
looking for new ways
to support the
profession. The
feedback and
contributions that the
various Committees
make are central to
everything that the
Society does. They are
always looking for new
members. Whether
your interest is in
substantive matters,
social events,
management or
training there are
opportunities to be
involved and influence
the future. Just speak
to any of the DASLS
officers or one of us at
Pynes Hill.

We are developing the
member locator in our
website and firms have
been asked to
contribute a short
description of their
practice to be included
within their online
entry. This will enable
visitors to the site to
search for DASLS
member firms that
offer the services they
need. We should also
be able to include

M5 and Exeter Airport? The
DASLS meeting room at
Pynes Hill is available during
normal office hours, free of
charge to members
(although a donation to the
President’s Charity is always
welcome!).

DASLS
BADGE
Any member firm wishing to
display DASLS badge on
their Website or Notepaper
may do so. Please email
tony@dasls.com for a JPEG
file.

Don’t forget – need to
meet a client near the

Law Society Excellence
Awards 2013
Congratulations to the Highly Commended Teams at The
Law Society Excellence Awards in London on 22 October

Stokes Partners LLP for CQS
Award for Excellence in
Conveyancing Practice,
and

Porter Dodson LLP

November 2013

Porter Dodson LLP for
Excellence in Business
Development Innovation.
7

Stokes Partners LLP
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As the firm’s COFA, do I need to be
reporting unclaimed client account
balances to the SRA?
By Tracey Calvert
This is one of the most common
questions which COFAs ask me when I
am visiting their firms. Gone are the
days – if they ever really existed –
when it was acceptable to send
stamps or coins sellotaped to letters to
the client’s last known address as a
way of reducing a small client account
balance to a nil balance. Given that
the COFA’s primary focus is connected
with the protection of client money,
there is a real need to be alive to the
problems caused by having too many
accounts, where there is either an
obvious closure or an unexplained
absence of activity, but money sitting
in client account.
The SRA Accounts Rules requirements
are explicit:
“Rule 14.3 – client money must be
returned to the client (or other person
on whose behalf the money is held)
promptly, as soon as there is no longer
any proper reason to retain those
funds. Payments received after you
have already accounted to the client,
for example by way of a refund, must
be paid to the client promptly.
Rule 14.4 – you must promptly inform
a client (or other person on whose
behalf the money is held) in writing of
the amount of any client money
retained at the end of a matter (or the
substantial conclusion of a matter),
and the reason for that retention. You
must inform the client (or other
person) in writing at least once every
twelve months thereafter of the
amount of client money still held and
the reason for the retention, for as
long as you continue to hold that
money.”
So, is an unclaimed balance a material
breach which must be reported to the
SRA? This is of course a judgement
call, but bear in mind a couple of the
SRA clues when making your decision,
November 2013

particularly the reference to
considering the risk of detriment to
the client and the reference to
patterns of behaviour indicating
systemic failure. Bear in mind,
therefore, such factors as the scale
of the issue in the firm, amounts
involved and the circumstances of
the retention when making the
materiality judgement.
More generally, it is advisable to
take a cautious approach to the
phenomenon of unclaimed
balances. A trawl through old
balances is something which the
COFA should make sure is
happening. The SRA Accounts
Rules allows for a withdrawal of
client money under rule 20.1(j) but
only where the amount held does
not exceed £50 in relation to any
one individual client or trust
matter and you have followed all
of the very strict conditions
attached to such a withdrawal:
you have established the identity
of the owner of the money, or
made reasonable attempts to do
so; made adequate attempts to
ascertain the proper destination of
the money, and to return it to the
rightful owner, unless the
reasonable costs of doing so are
likely to be excessive in relation to
the amount held; you will pay the
funds to a charity and keep
mandatory records as specified
including a central register. In
other words, be satisfied that the
correct audit trail evidences your
actions.
In circumstances where the
unclaimed balance exceeds £50
(and anecdotally the SRA say that
the biggest unclaimed balance in
respect of money held for a
single client was £80,000), a
waiver application must be
8

Tracey Calvert

made for SRA authorisation to
remove the client money from
client account. Details are available
from the SRA ethics guidance team
(telephone number 0870 606
2577).
Thereafter, good housekeeping –
or to use SRA-speak “having
systems and procedures” – should
prevent the build-up of future
problems. This will require
cooperation from fee-earners and
support staff who can be
instrumental in ensuring that the
following preventative measures
are adopted:


Making sure that client’s
details are up to date



Obtaining details of the client’s
national insurance number so
that the Department of Works
and Pensions can assist with
the forwarding of information
to missing clients



Adopting good file closure
procedures to be used by both
fee earners and the accounts
team



Diarising the need to stay in
contact with the client at
regular intervals if a period of
inactivity is built into the
retainer, or at the end of the
retainer where the firm is
legitimately holding a sum of
money in respect of some
aspect of the matter
(particularly to take into
account the requirements of
rule 14.4).

OAKALLS CONSULTANCY LIMITED
tcalvert@oakallsconsultancy.co.uk
Mob. 07833 253057
www.oakallsconsultancy.co.uk
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District Judges’ Corner The Family Justice Reforms
Exeter Designated Family Centre has recently published a
Newsletter. It contains an informal summary of the measures
taken to introduce the revised Public Law Outline in public law
children’s cases and other changes in the conduct of family
proceedings with a glimpse of what might be expected in the
future.
District Judge Waterworth here sets out some extracts
from that Newsletter.
The last eighteen months or
so have seen very significant
changes in the practice and
procedure of family law. The
recommendations of the
Norgrove Review of Family
Justice are now in an
advanced state of
implementation and 1st April
2014 will see the historic
introduction of the Family
Court. The pace of change
increased with the formal
commencement of the
revised Public Law Outline
and there will shortly be
announced changes to the
way in which private law
cases are managed.
Exeter was the first court to
be visited by the (then only
recently appointed)
President of the Family
Division (in February 2013)
in his national tour of Family
Centres. He expressed
himself very happy with the
progress which was being
made with the introduction
of the necessary changes in
working practices to match
the Family Justice Reforms,
the details of which were
then only at an early stage.
In the light of this
background, it is
unsurprising that the
vigorous and innovative
November 2013

President was able to
say in his most recent
“View from the
President’s Chambers”:“I am exhilarated by the
enthusiasm, dedication
and commitment of
everyone I meet: court
staff, judges, local
authority social workers
and lawyers, CAFCASS,
Magistrates, Justices
Clerks and legal
advisors and legal
practitioners…..”.

The revised Public Law
Outline

results are reported to
reveal:-

Exeter Designated
Family Centre formally
adopted the Public Law
Outline on 1st July 2013.
By then, all full time
public law ticketed
judges had attended a
residential training
course at the Judicial
College.

■ The median duration of
care proceedings was 27
weeks for the first nine
months of the pilot, as
compared to a median
duration of 49 weeks in the
previous year, a reduction of
45%.

The purpose of the
revised PLO is, of
course, to streamline
the progress of public
law proceedings; to
achieve for those
involved (most
particularly the children
and parents) a fair and
just result more quickly
than has been the case
and to ensure that the
proceedings expend
only a proportionate
share of the resources
available to the
agencies involved. An
indication of the
potential for the PLO
can be seen from the
results of the initial
research into the
implementation of the
Tri-Borough project (in
effect a precursor to
the revised PLO). These

We have all had to
adjust (and will have to
continue to do so). It is
important to remember
that the goal is an
improvement for the
benefit of the children
and parents who
become involved in
proceedings, in the way
in which we deal with
the process. Many of
the changes are
detailed and we shall
only succeed with
application and
endeavour by everyone
involved in the task of
the delivery of family
justice in Devon. This
has certainly been the
story so far.
9

■ A reduction in the
number of court hearings
per case from 5.2 to 3.9
(24% decrease).
■ No evidence that the
reduction in the length of
care proceedings has been
achieved at the expense of
more delay in the pre-court
period.
Key success factors from the
pilot were said to be:
■ Timely and more selective
use of assessments
■ Local Authority Case
manager in place
■ Early appointment of
guardians
■ Increased Judicial
continuity
■ Robust case management
■ Social worker confidence
■ Focus and commitment
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District Judges’ Corner Cont’d

The (single) Family Court.
As is well-known the (single) Family
Court will formally come into being on
1st April 2014. From that date, all
levels of the judiciary will sit on an
equal footing to deal with children
related cases.
In Devon, we embrace the
exhortations of the President that, in
both private and public law cases, the
FPC has a vital role to play. Allocation
between (at the moment), the FPC,
the CC and the HC and (as from 1st
April 2014) the tiers of judiciary, are
and will continue to be based upon an
application of the allocation criteria.
Judiciary, delays and listing time
All judges are regularly “overlisted”
and constantly seek ways of reducing
the length and number of hearings,
consistent with the needs of a fair trial
and of the individual case. The
judiciary seeks the help of the
professionals in reducing to a
minimum the issues that have to be
tried.
The following are examples:(i) All judges sitting in public law
regard the Issues Resolution Hearing
(IRH) as a very important stage in
public law cases. These hearings are
invariably allocated a time estimate of
1 hour. It is important that advocates
are ready to start at the allocated
time. Discussion and negotiation
should properly take place either in
the hour after arrival before the time
the case is due to start or on an earlier
occasion. The outstanding issues
should have been identified. It is not
an infrequent occurrence for cases to
proceed from an IRH to a final hearing
November 2013

(often listed for several days)
without any apparent changes
having occurred between the two
hearings, only for the court to be
told that matters have been
agreed and that the case will take
only a short time. Courts, of
course, welcome appropriate
agreements but it is difficult to
avoid the conclusion that in many
cases the solution could have
been achieved at the IRH. The
effect, of course, is that valuable
hearing time is lost to other cases.
(ii) In cases where it is necessary
for there to be a preliminary
finding of fact hearing
(increasingly rare in public law
cases but still common enough in
private law), the judge will want,
at an interim stage, to review the
allegations to be tried and limit
them in the interests of
proportionality. Often that
limitation will be to a maximum
of, say 10 allegations. However,
even the process of reviewing the
preliminary schedule of
allegations takes time. One Judge
was recently faced with a
schedule, professionally prepared,
containing 32 allegations, some of
which were broken down into
several sub-paragraphs. It would
be an extremely rare case to
require anything like that number
of allegations to be tried. A
maximum of 10 should be
regarded as the norm.
(iii) “Reviews” in private law
applications are still regularly
sought. In a few cases they are
required: in many, such
subsequent hearings are patently
sought for no better reason than
to give comfort to parties who
have not yet taken responsibility
for the progression of the issues in
the case (more frequently than
not, that of contact). Exeter is not
10

a court where “reviews” have
been altogether outlawed but
judges at this Centre will
increasingly find it difficult to
regard such hearings as an
appropriate and proportionate
use of future court time.
Police Disclosure
This year there have been many
instances of the Devon and
Cornwall Constabulary seeking
extensions of the time given in
orders for disclosure. As with
every public institution, the
Constabulary is short of resources.
A meeting with the Disclosure
Officer is being sought to see
whether these delays can be
reduced or even extinguished. It is
understood that it is likely that a
national protocol (such as exists
locally in many areas) will be
struck with the Police, which will
at least give us a guide as to the
expectations which we should
have in response to disclosure
orders.
In the meantime, the following
are examples of a few steps that
may help:(i) A reasonable period for
compliance by the Police with the
order must be set. Anything less
than 28 days is likely to lead to
failure.
(ii) The identity of the party to
serve the disclosure on the Police
should be set out in the order or
at least agreed in court.
(iii) The order must be served
quickly after it has been made.
(iv) In drafting the order, ensure
that only information that is
essential is sought.
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(v) Give the Police as
much information as
possible to enable them
to identify any individuals
concerned e.g. current
address and any recent
previous address(es),
dates of birth, occupation
etc.
(vi) Seek disclosure only
for a reasonable period.
Consider how far in the
past it is necessary to go
(why would more than 3
or 4 years be required in
most cases?)
(vii) If details of offences
are required, limit the
required disclosure to
those which are relevant
to the issues to be tried in
the current case.
Secure e-mails and e-filing
The court continues to be
grateful for the
cooperation of

practitioners in the
e-filing of orders. The
maximum time for doing
so is 48 working hours.
If the judge has specified
the precise terms of the
order made (as is usual)
then there is no need for
the terms of the order to
be “agreed” by both
parties. There is nothing
to agree, for the court has
decided. If, however,
there is a need to agree
the precise wording,
please ensure that this
does not delay the e-filing
of the order.
Speed is so often
essential,
particularly in
children cases.
For example,
where the order
has to be served on a
third party e.g. the Police
or an expert, any delay is
likely to have a
deleterious effect on the

court established
timetable.
Devon County Council
sends applications for
care and supervision
orders to the court by
e-mail which makes for
much easier distribution
of the papers to the
allocation judges.
The court welcomes the
timely e-filing of case
summaries and skeleton
arguments. Practitioners
are urged to ensure that
the date of the hearing
and the name of the
judge (if known) are
clearly marked on
such
communications in
a way which will
easily catch the eye
of the court staff so that
they know what priority
to give to the
communication.

The issue of secure emails is a topical issue.
Please liaise with the
court office if you need
advice on the secure
system.
Orders
The President has
established a subcommittee under the
chairmanship of Mr.
Justice Mostyn to
establish a bank of
preferred (or even
prescribed) orders. It is
hoped that these will be
available in time for the
inauguration of the Family
Court. Details are awaited
but as a taster, it is
expected that the names
of advocates will have to
appear on the face of
orders and that recitals
and orders will be
sequentially numbered.

Speaker’s Corner
Significant changes to the UK benefits system are being phased
in between now and 2018. Various existing benefits, including
tax credits, housing benefit and long term income support are
being replaced by the new "Universal Credit".

Steven Fitzgerald

Thomas Westcott
In this article Steven Fitzgerald FCCA, who works as a small
business and personal tax manager for Thomas Westcott
Chartered Accountants in Exeter, summarises some of the key aspects of the new
Universal Credit and the transition from the Tax Credit system. Steven was one of
the speakers at the recent DASLS course on 2 October which covered Changes to
Family Benefits.

Since the current tax credit system was introduced in 2003, we in the accountancy profession have had to be far
more aware of the interaction between the benefit system and the general tax system in the UK. We have had to
advise many of our clients on tax credit matters and of the complex interaction between fluctuating income (usually
due to self-employment) and the levels of tax credit awards.
The Universal Credit (UC) will be a very different system to Tax Credits/Other Benefits which may make some
families better or worse off depending upon their personal circumstances. As existing benefits are gradually
replaced by UC over the next few years, having an understanding of the UC system and of the transitional rules
should be of benefit to both accountants and to family lawyers.
November 2013
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CPD– An evolving landscape
Marco D’Ovidio, Senior Client Manager, Aon UK Limited
Tel: 0117 948 5116 marco.d’ovidio@aon.co.uk
The SRA’s review of
Continuing Professional
Development (CPD)
requirements for solicitors
in England & Wales is proof
positive that this aspect of
maintaining standards of
professionalism in the legal
profession is, and is likely to
remain, an evolving
landscape. Historically, CPD
courses, and the points
accrued from attending
them, had substantive
issues of law and legal
practice as their main focus,
with little consideration, if
any, given to issues such as
quality assurance and risk
management. Clearly, CPD
in issues of law and legal
practice is still, and should
be, of paramount
importance. However,
issues such as the transfer
of solicitors’ Professional
Indemnity Insurance to the
general insurance market
and changes to the
regulatory framework
within which the profession
operates has led to a rethink
in CPD training. Aon, as an
accredited distance and face
-to-face CPD provider, is at
the forefront of developing
training materials that draw
on its wealth of experience
in the legal sector and that
of its partner insurers. Our
CPD training modules
concentrate on issues of
practice management, risk
management and pieces of
legislation integral to this
such as Anti-Money
Laundering Regulations and
the Bribery Act.
As a leading pioneer in
developing practice
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management CPD training,
we have developed a variety
of CPD initiatives which
extend from their Quality
Assurance Risk Management
(QARM) service and
comprises three main
strands; seminars, webinars
and a questionnaire-based
quality assessment process,
all of which bear CPD points
and all of which are offered
free of charge to clients. It’s
important to note that our
seminars are also available
to non-Aon clients to attend.
Our flagship CPD events are
the seminars that it hosts
each summer. These
seminars are staged
throughout England and
Wales; for out 2013 season,
a total of 20 seminars were
held including London,
Birmingham, Bristol and
Cardiff. Traditionally, these
seminars have focused on
the current hot topics
confronting the legal
profession; this year was no
exception. The 2013 seminar
was designed to provide
attendees with practical
support in managing the
complexities of the
Compliance Officer for Legal
Practice (COLP) and for
Finance and Administration
(COFA) roles in your firm.
Tim Prior LLB IRM Fellow,
Director of PNCR Legal and
non practicing solicitor,
presented the seminars
during which he shared his
extensive experience in this
area, including:

resources?



Identifying compliance
issues before they go critical



Collecting and managing
compliance data



Monitoring: Manual or
automated processes?



What makes a material
breach?



Practical templates and
lessons from firms.
If you were unable to attend
our seminars, both Aon
clients, and non-clients, are
able to view it as a webinar
on our aonrm.com website.
Furthermore, by completing
the course questionnaires
and returning them to us,
you will qualify for up to 2
hours distance learning CPD
hours.
Our clients have free access
to a variety of webinars
available from aonrm.com,
all of which focus upon
important aspects of quality
assurance and risk
management. These tackle
a range of subjects as
diverse as creating an office
manual to business planning.
The webinars cross
reference to the various
aspects of the 2011 Code of
Conduct to which they relate
and to other appropriate
sources such as the Law
Society’s Lexcel
specification, Law Society
practice notes and relevant
pieces of legislation. The
webinars are generally a half
hour long and, as such, yield
½ a CPD hour.



Prioritisation – Where
do you focus limited

We also offer our clients the
opportunity to participate in
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a questionnaire-based
quality assessment process.
This process is dedicated to
encouraging continual
improvements in a firm’s
arrangements for quality
assurance and risk
management; the main
source for the questions
contained in the
questionnaire is the Lexcel
specification and, in its
entirety, represents a Lexcel
Gap Analysis. Firms that
complete the questionnaire
process are presented with
a detailed report, which not
only contains consultancy
advice but also directs the
firm to the suite of
precedent policies and
forms which can be
downloaded from
aonrm.com. These
precedents can be modified
to reflect the firm’s profile
and will assist the firm
implement enhanced
arrangements for quality
assurance and risk
management. Completion
of the QARM questionnaire
and feedback process
awards up to 6 CPD hours.
In recent years, the CPD
landscape has evolved and
now encompasses topics of
practice management,
business management and
regulation as well as the
more traditional subjects
such as changes to
legislation and legal
practice. Aon is dedicated to
continuing to provide CPD
accredited training in the
important fields of quality
assurance and risk
management.
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Book Reviews
By Affiliate Member Stanley Best

This will be my swan song
since the Editor - for better
or for worse - has decided
that the print edition of the
DASLS NEWSLETTER is old
hat and must go. May he
live long enough to
discover his mistake!
[Your editor echoes this
sentiment in terms of his
longevity, and records that
the review reached DASLS
by email!]
WHAT’S IN A SURNAME?
(subtitled ‘A Journey from
Abercrombie to Zwicker’)
by David McKie, pub:
Random House
Books £14.99 seems a
good place to start these
last review pages. How
many readers knew e.g.
that at the time of the
Norman Conquest
Nottingham was
Snotengaham or
Snotingaham, deriving
from a man called Snot?
As many, or more, may
share my surprise at the
suggestion that the Revd.
Sabine Baring-Gould (born
in Exeter and composer of
‘Onward Christian
Soldiers’) was a
Cornishman. He was the
Rector of Lew-Trenchard,

Devon where he died.
The book is full of facts
and figures which the
author has, by dint of
industrious research,
collected for our
enjoyment. Not the least
is the way in which not
only were the clans in
Scotland at war with each
other but in the manner
of street gangs in London
in older times, those of
one name in Scotland
would join to kill or
wound those bearing a
different surname for
failing to ‘show respect’.
At the period in question,
Scotland was more
lawless than it has ever
been and the King’s edict
regularly ignored. There is
a vast amount of learning
in this volume assembled
for our instruction and
entertainment. It is
excellent value for
money.

observant and gently
indulgent’. Bertie’s
mother wins a literary
prize for something that a
half-wit of 3 years old
might have composed
and following a rather
strange flight to the
Middle East for the
presentation of her prize,
ends up in an Arabian
prince’s harem! How the
error is sorted out (if it is)
is something you must
discover for yourselves, as
also what Bertie gets up
to in the absence of his
never anything but
extraordinary and silly
mother. Of one thing we
may be certain, Bertie
would strongly
disapprove of the school
featured in the Sunday
Telegraph where children
are not allowed to issue
invitations to their
birthday parties unless
they invite the entire
form! McCall Smith once
again delights his many
fans.

BERTIE’S GUIDE TO LIFE
AND MOTHERS by
Alexander McCall Smith,
pub: Polygon £16.99
cannot fail to amuse
McCall Smith’s many
fans. The Sydney Morning
Herald describes the
author correctly as ‘A
tireless student of human
nature, at once acutely

THE SECRET MINISTRY OF
AG + FISH by Noreen
Riols, pub: Macmillan at
£20.00 with a foreword
by Paddy Ashdown
On the front of the dust
cover you will see the

lovely girl of 17 as she was
when she joined SOE
(Special Operations
Executive) - subtitled
Churchill’s School for Spies
- because she refused,
stamping her foot, to be
directed into a munitions
factory! On the reverse
you will see her as she
now is, a feisty old woman
of 91 years who still has all
her marbles and tells a
remarkable story including
the humorous and the
barbaric. There will be
many still who do not
know how badly some of
the Germans behaved and
how the agents of SOE
risked life and limb to help
to win the war in
France. Riols has already
had nine books published
and you will kick
yourselves if you miss this,
her tenth. The author’s
mother died in 1974 just
before her eightieth
birthday still believing that
Noreen Riols had spent
the war in the Ministry of
Ag + Fish, for it was not
until the year 2000 that
the Official Secrets Act,
which bound SOE
members to silence, was
lifted. This is arguably one
of the best books of 2013
and a must for all
Christmas stockings.

News from the D&S JLD
2013 AGM
On 14 November 2013
Please contact Lauren Luscombe for further details regarding the election process and the positions
available - l.luscombe@ashfords.co.uk
November 2013
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Speaker’s Corner Cont’d
Overview of Universal
Credit
Universal Credit (UC) will
merge most existing
benefits into one new
benefit. The foundations for
numerous benefit changes
were included in the 2012
Welfare Reform Act. The
main UC Act titled “The
Universal Credit Regulations
2013” came into force on 29
April 2013.
UC is being managed by the
DWP. There will be a
transition period where the
current tax credit system
will run alongside the UC
system until the UC replaces
tax credits and certain other
benefits completely.
The biggest change with UC
compared with Tax Credits
is that claimants will be
required to report their
income and expenses to the
DWP much more regularly
than at present.
UC claimants will be
required to register on-line
with the DWP and manage
their claim on a monthly
basis. Income or personal
changes in circumstances
will need to be reported to
the DWP on-line within 7
days of the end of each
calendar month (with an
extension allowed for the
self-employed).
As readers will be aware
from the press, the full
implementation of
Universal Credit is likely to
be delayed due to computer
system problems and
management issues.
The UC Introduction Time
Frame
October 2013 – March 2014
Now only minimal trials of
UC are likely in a few test
areas of the UK.
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From April 2014
It was originally announced
that no new Tax Credit
claims or other new benefit
claims (where such benefits
are to be replaced by UC)
will be accepted after 5
April 2014. That deadline
seems likely to be extended,
but by how long is not yet
known.
From April 2014 –
December 2017
It was originally announced
that existing Tax Credit/
other benefit claimants will
be migrated to UC in stages.
The end of 2017 may now
be an over optimistic target
completion date for this
migration.

system has similarities to
the new annual “Cash
Basis” for income tax for
small businesses.
Unearned income for UC
differs from the usual
income tax classification. It
includes items like “notional
income from capital”,
“student loan income” and
“spousal maintenance
payments”. Child
maintenance will not affect
the level of a UC award.
The UC rules relating to the
self-employed and to
capital assets are
complicated. There is not
space to go into detail in
this article.
Transitional Protection

The Universal Credit
Calculation
A maximum potential UC
award will be based on
criteria such as whether
there is a single or joint
claimant, the number of
qualifying children and
potentially some home rent
or mortgage interest costs.
The basic award will then be
tapered away (using 2 taper
rates and various
thresholds) as income rises.
The resulting UC award will
be paid monthly calculated
using the previous month’s
income.
Monthly Reportable
Income (Earned or
Unearned) For Universal
Credit
Earned income is income
from employment or
self-employment. Most
employment income will be
reported to the DWP via
HMRC from the new RTI
payroll system. Selfemployment income and
expenses are to be reported
monthly on an actual
income received and
expenses paid basis. The

This will be given to Tax
Credit claimants who are
migrated into UC by the
DWP. The objective will be
to top up the UC award with
an amount to bring the UC
up to the level of the Tax
Credits at migration.
Various changes in personal
circumstances may result in
the cancellation of
transitional protection.
Claimant Responsibilities
and the Claimant
Commitment
UC claimants may be
subject to significant work
related obligations
depending upon their
household income level and
their “Joint Personalised
Earnings Threshold”. Noncompliance with these
obligations may result in UC
awards being either
reduced by “sanctions” or
even terminated. This
section of the legislation is
very detailed.
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Conclusion
Family lawyers will need to
consider the effect that the
changing benefit rules may
have on their clients. Some
key areas for you to
consider or be aware of are
as follows:
1. Should existing benefits
or UC be claimed when
both options are
available?
2. Savings Capital may
reduce or extinguish a
UC award.
3. Separation will cancel
any existing tax credit or
UC award and any
transitional protection.
4. A claimant renting their
own home may be
better off under UC
(than tax credits).
5. A claimant receiving
spousal maintenance is
likely to be better off
under Tax Credits. A UC
award will be reduced by
£1 for every £1 of
spousal maintenance
received. Spousal
maintenance does not
impact on tax credits.
We would be pleased to
assist your clients directly if
they wish advice on such
benefit changes. If they are
self-employed Thomas
Westcott can assist with
annual business accounts
and taxation compliance
advice as well.
If you would like further
advice in relation to
Universal Credit or Tax
Credit matters, please
contact Steven at
steven.fitzgerald@thomasw
estcott.co.uk.
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Celebrate 20 years of the
Legal Practice Course in
the South West
2014 marks the 20th anniversary of
the Legal Practice Course (LPC) in
the South West of England. As
many of you know we welcomed
our first cohort of LPC students at
the University of Exeter in
September 1994, and transferred
the programme to Plymouth
University in July 2006. The LPC
academic team has taught over
1,000 students, many of whom are
now practitioners with successful
practices in the South West.
Plymouth University would like to
mark this significant milestone and
our close ties with the local legal
community by a special drinks
reception on 19th June 2014 at
6.30pm in the Rolle Building,
Plymouth City campus.

We hope to see as many supporters of
the LPC over the past 20 years as will then
be possible, be they alumni, staff/former
staff, external examiners and, of course,
local practitioners: employers of our
students, providers of valuable support for
our work placement scheme, and those
who in other ways have been generous
with their time and support.
This will offer a rare opportunity to
network, to meet old friends, and to look
forward to the future of legal practice in
the South West in these challenging times
of change.
If you would like more information please
email events@plymouth.ac.uk. Alumni of
Plymouth University LPC are invited to join
the Plymouth Law School LinkedIn site at
http://www.linkedin.com/groups?
gid=4510914&trk=my_groups-b-grp-v

Former University of Exeter contacts are
welcome to email the LPC Director,
Maggie Hemsworth at
maggie.hemsworth@plymouth.ac.uk
and /or to make contact with Maggie via
LinkedIn.
We hope to be able to send out formal
invitations in the New Year, 2014 but hope
that in the meantime you will 'save this
date' for Plymouth University.
We look forward to hearing from you and
hope you will be able to join us in
celebration of this significant
achievement.
—————————————————
Maggie Hemsworth
Associate Professor (Senior Lecturer)
LPC Programme Manager/Director of the
LPC Plymouth Law School
—————————————————

How does ‘help to buy’
help us?
We have all seen a dramatic rise in instructions and it is evident that the interest in the property market is here to stay for a
while. The welcome talk of the upcoming ‘Help to Buy’ mortgage guarantee scheme confirms that we are likely to stay busy
for the foreseeable future.
The great news is that the scheme will provide additional security to lenders, making it more likely that they will lend to
borrowers unable to achieve large deposits. Secondly, it brings hope that the increased demand will persuade construction
firms to build more homes and in doing so, bolster the economic recovery at the same time as addressing the country’s
chronic housing shortage.
Before we get too excited, it is worth noting that the majority of this boom is in the London area and propelled by overseas
investors. So what is happening closer to home?



Hamptons published that during the 1st half of 2013, the South West was the number one hotspot for cash buyers,
whereas London saw the least. Cash buyers have been one of the main reasons for the recent recovery to the market.



Both East Devon and North Devon appeared in the Halifax’ 2013 list of the 10 least affordable Rural Local Authority
districts, but a recent study also conducted by the Halifax found that the recent wave of first-time buyers into Britain's
property market is helping to close the house price gap between urban and rural properties.

The South West is thriving, on average expensive, but still thriving.
So what does this mean for Wessex Searches? Well, as busy as we are, we still need to provide searches as quickly and
accurately helping your transactions to go smoothly. We are also dedicating our time to creating a new ordering platform so
that you can order all your searches with even greater ease and comfort. Next year is set to bring us all something special,
but our long awaited new ordering system will be the most treasured for us. In the spring we will be offering on-hand
training on how to make ordering from us even easier.
If you would like to be informed about our new system, please contact us and we’ll share with you what we’ve got planned
for next year.
contactus@wessexsearches.co.uk
01225 526206
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From the Non-Contentious Business
Sub-Committee
By Steven Came, Chairman, Ford Simey
If you only have time to
read this first paragraph
and you agree that Will
Writing should be
regulated, please sign the
e-petition now – it takes
less than 5 minutes:
http://
epetitions.direct.gov.uk/
petitions/50136
Over the last 3-4 years,
your snappily titled “Non
Contentious Business
Sub-Committee” has sent
to The Law Society a
number of “horror
stories” gathered by
member firms about Will
Writers. (Please do keep
sending them in to
Monique). Together with
other extensive evidence,
the Legal Services
Consumer Panel
commissioned a proper
survey of members of the
public who had recently
used the services of
solicitors and non-

solicitor Will Writers.
Your committee reviewed
the results which were
disturbing, and joined
with STEP and the Law
Society in urging the
Legal Services Board to
make a full
recommendation to the
Government that Will
Writing should be
regulated, which they
did. The recommendation
was not that solicitors
alone should be able to
write wills, but that
whoever charged for will
writing had to meet
certain minimum
standards. The profession
was not seeking to
encourage a monopoly
on Will Writing, but to
protect the consumer.
In May 2013, there was
general surprise at the
Government’s decision
not to regulate this
sector. Please see the
Legal Services Consumer

Panel response at
http://
www.legalservicesconsu
merpanel.org.uk/
ourwork/Willwriting.html
In response, the Law
Society has introduced
the Wills and Inheritance
Quality Scheme (WIQS), a
voluntary scheme (which
has similarities to the
Conveyancing Quality
Scheme). DASLS view is
that WIQS isn’t the
response that the
profession wants. DASLS
believes it simply
introduces yet another
quality mark which it is
unlikely the public will
understand, which will
cost firms to join and
administer, but with little
or no commercial benefit.
This is at the time the
Law Society says that it
wants to seek to help
firms to reduce the
regulatory burden on
firms!

The Wills and Inheritance
Protocol has been
published by the Law
Society and is available
online or for purchase.
The contribution by the
Devon and Somerset Law
Society has been
acknowledged.
Applications to join can
be made from 31
October 2013.
One thing we can all do,
is sign the e-petition for
Parliament to debate
again the regulation of
Will Writers. This
e-petition needs 100,000
signatures. It is very easy
to do, and takes just 5
minutes. Please click on
the link below and join us
in trying to bring all Will
Writers up to a minimum
standard.
http://
epetitions.direct.gov.uk/
petitions/50136
Thank you for your
support. If anyone has
differing views from
DASLS, we are here to
listen.

Admissions Ceremony 2013
21 recently qualified solicitors were
welcomed into the Solicitors’
Profession on Monday 4 November at
the Guildhall in Exeter.
The new solicitors all qualified in the last twelve months and work
in Private Practice firms and In-House legal teams across Devon and
Somerset. His Honour Judge Philip Wassall warmly congratulated
them on their achievement. Recorder Paul Derbyshire and District
Judge Stephen Arnold also attended. The function concluded with
wine and canapés.
© Photography by Marion Frances
www.marionfrances.co.uk
November 2013
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From the Non-Contentious Business
Sub-Committee
By Ashley Bevans, Vice Chair, Boyce Hatton
The Non-Contentious
Business Sub-Committee
recently were visited by
Jackie Goodfellow, Chief
Registrar at Plymouth
Land Registry, on recent
and upcoming changes
that have implications for
our members. One of the
most prominent being
Chancel Repair Liability
(as well as a number of
other overriding
interests) and the Land
Registry's approach in
dealing with applications.
The Sub-Committee
would strongly urge all
members to review Land
Registry Practice leaflet
66 and The Law Society's
recent practice note on
Chancel Repair Liability.
In particular, it is
important to note that 13
October 2013 is not a full
and final cut off for those
properties who are not
subject to a registered
notice protecting the
interests of the Church.
In summary:
1. Where parties
complete a Transfer
of land prior to 13
October 2013,
Chancel Repair
Liability remains an

overriding interest
and the purchaser
will remain bound
until the first Transfer
for value after 13
October 2013.
Consequently, an
application can be
made at any time to
protect a Chancel
Repair liability.
2. Where a party
completes a first
Transfer of land for
value after 13
October 2013, a
purchaser will take
free of Chancel
Repair Liability as an
overriding interest
where this has not
been protected by a
Notice.
3. Where a Transfer
completes after 13
October 2013 and
you obtain a clear
priority search, then
provided the
application to register
the Transfer is made
within the priority
period you will take
free of any
application to register
a Notice during that
priority period
(assuming you hold a
clear search at the

time this is
commissioned). If in
the event the Notice
is still registered, you
can in this
circumstance apply to
the Land Registry for
it to be removed.
Other points to note from
our presentation by
Jackie Goodfellow to note
are:
A. A number of
consultations are due
to be shortly
commissioned
regarding the current
organisation of the
Land Registry and
electronic filing of
documents, as well as
whether it could
feasibly take on
responsibility for
Local Land Charges.
The committee would
strongly urge all
members to take part
in the consultations
once published.
B. Whilst applications
can now be made to
all offices, we are still
encouraged to utilise
our assigned
customer teams.
C. Private applications
such as those by
members of the

public made direct to
Land Registry are
proposed to all be
internally processed
by the Wales office.
D. A new fee order is
under consideration,
with first registration
application fees
increasing whilst
electronic filing and
lodgement
applications offered
at a discount.
E. Rent charges are now
required to be
registered with
Companies House
prior to registration
at Land Registry.
Certificates of
registration for both
this and Legal
Charges must be
lodged with Land
Registry applications
for post 06 April 2013
transactions.
F. There is a further
drive towards
electronic lodgement,
with hopefully 80% of
all applications made
electronically in the
next 2-3 years.
Jackie Goodfellow’s full
update is now available
on DASLS website in the
Resource area.

DASLS Challenge Cup
The next event is Darts & Pool.
Tuesday 26th November 2013 at
RILEYS Exeter. Commences 7.00pm
For more information or to enter a team,
contact Hetty on 01392 366 333 or email hetty@dasls.com
November 2013
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Opening of the Legal Year Young Bar of Leuven, Belgium
By Laura Wuerzer, Trainee Solicitor, Ashfords LLP
The first weekend in
October saw the Solemn
Opening Ceremony of the
Legal Year 2013-2014 in
Leuven. As a sister
society to DASLS, The
Young Bar Association
Leuven invited a
representative to attend,
and I was fortunate
enough to go on DASLS's
behalf.
The Opening took place
at a stunning venue - De
Hoorn - originally a
brewery and the
birthplace of Stella Artois.
De Hoorn has recently reopened as a venue for
social functions having
undergone refurbishment
works, whilst still keeping
all the original brewing
vats and ornate staircases
from its days as a
brewery. This provided a
unique backdrop for the
evening's events, which
began with a lecture by
the Belgian Minister of
Finance, Dr. Koen Geens.
Dr. Geens spoke on the
deontology for lawyers
and magistrates,
providing a fascinating
insight into the ethical
challenges that lawyers
often face, particularly
with regards to applying
legislation to the often
vastly diverse
circumstances of cases.
On this point, Dr. Geens
stated that the law
should not be applied in a
blanket manner, and that
"facts must always come
November 2013

before the law".
Although the lecture was
delivered in Dutch, I
didn't have to miss out,
and was kindly given an
electronic ear piece
linked to a translator
behind the scenes!

Conversations with
lawyers who were at a
similar stage in their
career to myself revealed
that life doesn't seem too
different for trainees in
Belgium and trainees in
England. Many of the
newly qualified lawyers
had studied in Leuven
and gone on to find jobs
with firms in the same
city. While the largest
law firms in Belgium tend
to reside in Brussels,
Leuven's firms are on a
smaller scale, with
university friends often
finding themselves on
opposing sides of cases
with their competing
firms.

Following the speech, we
were treated to a
champagne reception,
where guests had the
perfect opportunity to

socialise, catch up with
old acquaintances and
soak up the surroundings.
The delegates were a
broad mix of newly
qualified solicitors, top
Partners in some of
Belgium's most
prestigious firms and
Judges from Brussels and
Leuven. All of the guests
who I had a chance to
chat to were very
interested to compare
the workings of English
law firms with practices
in Belgium, and I had a
particularly inspiring talk
with one advocaat who
told me that he had
chosen a career in the
law to help those "who
were not able to argue
their cause for
themselves".
18

After we'd been given
plenty of time to enjoy
the champagne and
canapés, we were invited
to sit at our tables - each
named after one of the
local beers - for a
delicious three-course
meal. I shared table
'Omer' with 7 other
guests, whose practice
areas ranged from
commercial to criminal
matters. Each had
fascinating stories to tell
of interesting cases that
they had come across
and all were more than
happy with the chance to
practice their - already
excellent - English!
The evening continued
well into the early hours
with the help of a DJ and
bar, serving the local

Stella Artois of course.
Everyone was in high
spirits - a perfect end to
the celebration of the
legal year ahead.
Saturday was a slightly
quieter affair after the
festivities of the previous
night, and saw a smaller
gathering for lunch at De
Blauwe Mann restaurant.
This was a great chance
to chat to some guests in
more depth who I had
only met briefly during
the previous evening's
mingling. Speeches were
made by a couple of the
guests at the lunch,
including myself, where I
had the chance to
formally thank our hosts
for their amazing
hospitality.
Katlijn Pollaris, President
of the Young Bar
Association Leuven, and
her fellow Committee
members deserve huge
congratulations for their
efforts. They did an
excellent job in organising
such an important and
renowned event for so
many of the key figures in
Belgium's legal
community. As a foreign
delegate, I was made to
feel extremely welcome,
and the weekend's events
were a fantastic chance
to mix with lawyers who
provided another
perspective on a career in
the law, and the
challenges and triumphs
that come with it.
e-newsletter@DASLS

Photos of DASLS Annual Dinner held on
8 November 2013, Somerset CCC, Taunton

L-R

District Judges Waterworth and
White

L-R
Rachael Harrison, Winner Sir George
Fowler Prize 2013

Photographs by Tony Steiner

Tony Mason, Ian Glen Q.C., Mrs Joan
Glen and HHJ Graham Hume Jones

Guest Speaker Ian Glen Q.C.
Holly Miéville-Hawkins, Winner Cook’s &
Hatchard’s Law Prize 2013

Tony Mason, DASLS Vice President

Paul Dyson, DASLS President

Tony Spiers MBE, Toastmaster

L-R
Jeremy Harvey, President, Cornwall Law Society
Ashley Palminteri, President, Bristol Law Society
Tim Adkin, President, Gloucestershire & Wiltshire Incorporated Law Society

L-R Andrew Harris, Toria Turner,
Will Michelmore and David Turner

L-R Gaye Dyson, Richard Adams,
Michael Morley, Rachael Harrison
and Paul Dyson

L-R Matthew Still and David Turner

WE WOULD LIKE TO THANK OUR SPONSORS
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Is your website earning its living?
In short, if you don’t know the answer to this then it probably
isn’t. There has been quite an upturn in the number of law
firms revitalising their web presence and this alone is a good
reason to review your own.

Measure results –Your web team can easily install analytics
that not only measures things like how people found the site,
how long they stayed and if they shared anything. Analytics
data can be presented in a way that is relevant to your goals,
allowing you to adapt.

So what do we mean by asking ‘is your website earning its
living?’ Well, for many, your website is the first port of call
they’ll encounter. It needs to reflect your business and
present information with clarity and purpose.

Is your content up to date? – Content management systems
(CMS) now are simple in design but advanced in features,
making it easy to keep content new, fresh and up to date in
order to attract and KEEP visitors.

For some businesses like Amazon.com or John Lewis, their
website literally allows users to purchase goods through the
site. It might be time for you to look at your website in the
same manner.
Finally, your website is advertising your company. Exploit the
power of SEO, particularly local SEO and social media to push
your website to the forefront of your customer’s digital search.

Call to action and respond – Let’s say your site delivers all the
information the user needs, you’re clearly the firm for them
and they want to call you. How easy it is for them to get in
touch? You need to be screamingly obvious in your call to
action (CTA) so to minimise the steps users take to become
your next customer.

What you might do differently on your next site?

“...the web is about accessing applications. Think of each
website as an application, and every single click, every single
interaction with that site, is an opportunity to be on the very
latest version of that application.” - Marc Andreessen

Video content – Your home page could have a short but
professional introductory video which showcases a personable
brand as well as expertise. Studies show that a well-produced
video can be a factor in converting customers.

What are the advantages of revisiting your site? Your website
is an investment and like all investments it should be seen to
deliver a return. A website isn’t a one off cost and it’s also not
something that you should just ‘create and forget’. Like any
investment structure put in place, it needs to serve your
business and earn its keep.

Optimise! – SEO is a big topic and the phrase is thrown around
fairly haphazardly. However there are simple and clean ways
to achieve a nice high ranking in search engines that do deliver
more traffic. You’ll need both local and legal firm SEO
expertise from a marketing team and make sure that they can
deliver transparent results not just data.

Revisiting your site might be as simple as getting a better deal,
technology has moved on a lot since the early days of calling a
web development company to get a page changed. Clean,
easy to use content management systems can take a lot of
hassle out of updating a site.
Revisiting a site might open up new opportunities to find
customers, develop relationships with current customers and
be more informed about how your website is actually
performing. You could find that more people come through to
the site from social posts or local searches.

What to look for when you’re revitalising.

Communication is a two way process– Make sure that there is
a system to deal with enquiries. Emails, calls, comments,
whatever it takes, make sure the lead is followed up,
acknowledged and stored. Keep a database of leads and check
your analytics reports for where they came from!
The strongest link – Rather than buy 5000 links on random
registries, look at pertinent local and industry sites that you
can get your site listed on. Quality not quantity. Even if you’re
a complete technophobe, a solid relationship can lead to links
from a site back to yours.

Content that kills – A rule of thumb for web copywriters is
halve your content, then halve it again. All your copy should
be to the point and relative. Make sure you have your CTA’s in
there too, driving your users towards making the call. You
Set your website goals – Not just ‘find new customers’, but do might have really verbose and intuitive staff that can offer
you want to be considered a thought leader in a certain area? unique and killer content that drives both traffic and leads.
Target a specific market? Your website should reflect those
Nigel Field @ Alchemy Systems
goals and make them clear.
Premises & Cloud based ITC services across the south west
Look at your mobile strategy – Smartphones and mobiles are
01392 248498 & 01404 42882
sales@alchemysys.co.uk
now responsible for up to 90% of internet searches and
www.alchemysys.co.uk
www.alchemyinternet.net
browsing. Can your site be viewed on a mobile?
Ask an expert – Let them guide you through your options,
company goals and what’s a realistic achievement for your
budget.

Be more social – If your content is engaging and users feel it’s
relevant to their audience, they will share it. How easy have
you made it for readers to share?
“The new DASLS web site was designed by Alchemy Systems”
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Wandertag - Erlangen Annual
Walk on 20 September 2013
By James Roden, Observer, International Relations
Sub-Committee
This autumn I had the
extraordinary pleasure of
representing the Society
at the Erlanger
Anwaltsverein’s annual
Wandertag where I was
afforded a warm
welcome by current
Vorsitzender Herr Dr.
Mathias Trost and the
clan Trost.
On Friday morning after
a brief visit to Mathias’
office we gambolled
forth to meet the rest of
the party at Erlangen
station for the start of the
Wandertag proper.
First port of call in
Schweinfurt was the art
gallery for the exhibition
Mein und Meer – an
engaging, informative
and interactive
exploration of the river
Mein, its ecology,
economy and
considerable influence on
the region. After getting
outside of some
refreshments we were off
on a walking tour of
Schweinfurt, very ably led
by a lady named Petra.

The city is one I should
highly recommend,
steeped in history,
soaked in culture and
iced with some stunning
architecture.

On Saturday I was treated
to a day of leisure and
sightseeing, beginning
with the city of
Nuremburg followed by a
refreshing trek around a
woodland area of the
Frankish Schweiz with the
most fascinating
geological features,
before dining out at the
in-house eatery of
Steinbach, one of
Erlangen’s established
breweries.
I left on the Sunday a
richer individual and I can
only echo the ringing
endorsements given to
me by veterans of the
Wandertag from among
the DASLS membership
when I was considering
my attendance: if you get
the chance, go! Each of
the international events
that I have attended to
date has been an
unforgettable and
rewarding experience
and the Wandertag is no
exception. For further
details contact Monique
at DASLS office.

Schweinfurt City Hall
That evening, having
thoroughly earned our
repast, we dined heartily
on Bratwürste,
Sauerkraut, Kartoffelsalat
and the finest Bavarian
Bier. The train journey
home saw digestion
aided by good discourse
and the not
inconsiderable labour of
explaining to my Frankish
brethren what an ABS
was.

Nuremburg Castle

Schweinfurt Public
Library with Dr. Trost

Looking for Enquiries before Contract of
Managing Agents / Freeholders
BDLS Commercial Property Enquiries Leasehold Form?
Go to DASLS website and click on Resource Area to download these
forms and read about other useful services offered by DASLS.
http://www.dasls.com/resources
November 2013
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Alec Collie, Area Manager
with Wesleyan for Lawyers,
answers some of the most
common questions asked by
law firms and their staff
about auto-enrolment.
Auto-enrolment has been
described as the biggest
change in UK pension
legislation for a century, but
what does it mean for law
firms and the people who
work for them? Put simply,
it means that employers
must automatically enrol
certain staff members into a
pension scheme that meets
set criteria and make
contributions towards it.
Auto-enrolment is a
cornerstone of the
government’s Pensions
Reform strategy and is
designed to encourage
workers to save more for
their retirement, but it looks
set to present some
considerable challenges for
law firms and the penalties
for non-compliance are
severe.
Here are some of the most
frequently asked questions
about auto-enrolment.
Q: When does my firm need
to have a scheme in place?
A: The new employer duties
are being phased in over six
years, starting with the UK's
biggest companies. The date
when your business must be
compliant is known as its
staging date and it depends
on the number of staff you
have and the last two digits
of your payroll reference
number. For smaller firms
with less than 30 staff,
staging dates begin in June,
2015. For a definitive
staging date for your firm,
visit
www.thepensionsregulator.
gov.uk
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Q: Does auto-enrolment
affect all employees?
A: The Pensions Regulator
has classified all workers
into one of three categories
– eligible job holders, noneligible job holders or
entitled workers. For law
firms, the vast majority of
staff will fall into the eligible
job holder category, which
comprises workers aged 22
to State Pension Age who
earn more than £9,440 a
year (in the 2013/14 tax
year). Staff who fall outside
this category are classed
either as non-eligible
jobholders or entitled
workers, and do not need to
be automatically enrolled
into a pension scheme.
Q: Can firms opt out of
their auto enrolment
obligations?
A: No. All employers must
comply.
Q. Can employees opt out
of the scheme, if they wish?
A. Yes. However, they must
be enrolled into the scheme
first, before they are able to
opt out. It is illegal for their
employer to encourage
them to leave the scheme.
Q: My firm already has a
pension scheme. Does it
have to do anything?
A: Yes. There is a
misconception that if you
have a pension scheme in
place then you don’t need
to worry, but not all
company pension schemes
will be compliant with the
new rules. Assessing your
existing pension
arrangements will be the
first step for many law
firms.

Q: How much do staff have
to contribute?
A: From October 2018 eight
per cent of qualifying
earnings will need to be
paid into the employer’s
pension scheme, at least
three per cent of which
should come from the
employer. The rest comes
from the employee.
Q: How much do employers
have to contribute?
A: Minimum employer
contributions are being
phased in over a number of
years. Up until October
2017, the employer will
need to contribute one per
cent of qualifying earnings,
rising to three per cent after
October 2018.
Q: What is the process?
A: The recommendation
from The Pensions
Regulator is that firms
should start planning for
auto-enrolment 18 months
before their staging date.
That means that for smaller
firms of 30 staff or less the
planning process starts in
December, 2013.
Nominating and registering
a point of contact at your
firm is stage one, followed
by an assessment of staff
eligibility and any existing
pension scheme. On
average, law firms will have
to complete 33
administrative tasks to
prepare for final
registration.
Q: Who is responsible?
A: Responsibility for
complying with autoenrolment obligations by
the staging date, including
setting up a workplace
pension, lies with the
employer, which in the legal
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Ross Hume

Making Plans for
Auto-Enrolment By Ross Hume

sector will often mean the
partners. Failure to
introduce a compliant
scheme in time is a
criminal offence. For firms
between four and 50
employees, the fines that
can be imposed are an
initial £400 fixed penalty
notice and/or up to £500
for each day that the firm
goes past the deadline.
Conclusion
While staging dates can
seem some time off at the
moment, we suggest law
firms should begin
researching their autoenrolment obligations as
soon as possible as there
could be complications
along the way.
Make sure you have
budgeted for the higher
cost of employer
contributions, and look
out for hidden costs like
record keeping and
upgrading payroll systems.
It is crucial to have an
effective plan for
communicating with staff
and dealing with their
concerns through what
could otherwise be an
unsettling process.
In short, the penalties
involved mean there is no
scope for short cuts.

The above does not
constitute financial advice
and is for general
information only. Should
you need more detail on
auto enrolment please
seek professional advice.
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Cricket Report
Devon and Somerset regain Trophy in Dramatic Style
By Nigel Butt , Windeatts Solicitors
Devon and Somerset Law
Society took on Cornwall
Law Society on Friday the
30th August at Ottery St
Mary, the annual fixture
between the two
counties. The trophy has
been held by Cornwall
since 2010 and a
combination of inclement
weather and determined
Cornish batting have
prevented DASLS winning
the trophy back since
then.
The first step to doing so
is winning the toss and
DASLS skipper Nigel Butt
successfully negotiated
this initial hurdle and put
Cornwall into bat on what
looked likely to be a
belting batting track but
knowing Cornwall had to
be bowled out for the
Trophy to be secured,
and the best chance of
that seemed to be with
the new ball in fresh
conditions.
Thanks to a superb
opening spell from Keith
Biggs, Cornwall were
quickly in trouble at 32
for 3 but as lunch time
approached the Cornish
combination of Mark
Grassam and John Lowry

steadied the ship for the
Cornish. Lunch was
reached with Cornwall 89
for 3 with Grassam and
Lowry looking in good
form.

represented a good start.
Both Hugh (66) and
number 3 bat Ed Fowler
(52) completed a fine
partnership. But pursuit
of the total meant that
wickets started to
tumble. DASLS were
given around 10 overs
less than Cornwall to
complete the victory and
therefore needed to
score at a rate of around
6 an over for most of
their innings.

In the session between
lunch and Tea the
partnership continued to
blossom before skipper
Nigel Butt was able to
tempt John Lowry into an
over-ambitious drive and
he was well caught in the
covers by David Charles
for 68. Grassam followed
near the end for a superb
98 (one of the rare
occasions when he has
not completed a century
in this fixture!)

With 14 overs to go
DASLS needed 80 off of
the last 14 overs with 4
wickets down, Skipper
Butt and Grant Squire
together at the crease
both on 0. A partnership
between them of just
under 40 was suddenly
brought to a dramatic
conclusion when Squire
middled a flick straight to
square leg and was well
caught for an attractive
20.

As the Cornish innings
started to subside skipper
John Lowry provided a
sporting declaration on
219 for 5, with the
Cornish having batted 48
overs.
This left Devon a tricky 30
minute session before tea
to negotiate but this was
achieved relatively
successfully, and with
Hugh Ogilvie looking in
good form, and a score of
48 for 1 off only 8 overs

Two further wickets fell
quickly and entering the
last 3 overs of the
contest, DASLS needed
16 with wickets running
out.

A huge 6 from Butt over
mid wicket helped in
bringing the required
runs down to 2 off the
last over and Butt was
able to smash first ball of
the final over through the
covers for 4 to complete
a dramatic victory just
before the rain arrived.
Much gratitude goes to
Keith Biggs and George
Pawley both of whom
undertook much work in
ensuring the game was
well prepared and run
and of course Ottery St
Mary Cricket Club for
hosting the fixture and
those that provided the
welcome refuelling and
refreshments.
On a rather sadder note
one of the Cornish
stalwarts John Trevaskis
was taken ill during the
game and had to be
taken to hospital by
ambulance and all at
DASLS send their best
regards to him and his
family in the hope that he
will make a quick and full
recovery.

DASLS CUFFLINKS
ORDER YOURS FROM DASLS OFFICE
ONLY £15.50 PER PAIR
November 2013
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DASLS President’s
Charity of the Year
2013/2014
Santa Claus is coming to a town near you
In true Christmas Spirit Santa will be making an early appearance in many towns across the South West as he is seen in full
festive dress running to raise funds for Children’s Hospice South West. And we don’t want him to have to run by himself! He
needs hundreds of helpers to encourage him around the route or to cheer him on his way. CHSW is inviting everyone to sign
up, dress up and gear up to run 2k in their annual festive fun runs!
In the past countless CHSW supporters have taken part in this seasonal spectacle
and we hope that 2013 will be a record breaking one for numbers taking part and
money raised.
Christmas is a special time at Little Bridge House (as well as Charlton Farm and Little Harbour, the charities other regional
hospices) but it can be a time of mixed emotions. On one hand the indescribable pleasure of celebrating with a precious child,
on the other a terrible anxiety that this might be their last shared Christmas. An exhausting time of competing priorities,
struggling to create the magic of Christmas for a sick child and other family members, but still managing to keep abreast of 24
hour demands of caring.
CHSW aims to provide families with a sanctuary from these constant demands, which is why we rely
on the support of people like you taking part in events, cheering on our participants or sponsoring a
colleague. You really do help us make the most of short and precious lives at Christmas and beyond.
Santas are running in Bideford – 1st December, 1pm and Taunton – 15th December, 12pm
Register online www.chsw.org.uk/santas

Kitchen Noticeboard Initiatives
Are you suffering
from Stress?
Symptoms may include:







Reluctance to take
time off work
Bouts of irritation,
anger and resentment
Extreme exhaustion
Physical illness sometimes with a
tendency to smoke or
drink too much
Too little time for
family

Are you suffering
from Depression?
Symptoms may include:

Do you have an Alcohol
problem?
Symptoms may include:

 Problems with
 Diminished interest or
relationships or work
pleasure in activities
 Preoccupation with
 Sleep disturbances
alcohol, including
Fatigue or loss of energy
feelings of guilt
 Indecisiveness and
 Attempts (usually shortinability to concentrate
lived or unsuccessful) to
 Recurrent thoughts of
control drinking
death or suicide
 Mood swings
 Shaking and/or
blackouts after heavy
drinking.

LawCare Helpline: 0800 279 6888
Open from 9.00 a.m. to 7.30 p.m. on weekdays,
10.00 a.m. to 4.00 p.m. weekends and bank holidays.

help@lawcare.org.uk • www.lawcare.org.uk • Admin: 01268 771333
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Solicitors Support
Network

For confidential help
ring 0800 328 4203
FREE & CONFIDENTIAL
SUPPORT FOR SOLICITORS
ARE YOU EXPERIENCING
PERSONAL OR
PROFESSIONAL
PROBLEMS?
If so, you do not have to do
so alone. Support groups
exist to assist you.

e-newsletter@DASLS

Professional Development

Upcoming Events
VAT for Legal Accounting
Tuesday 19th November 2013:
9.45am – 5.15pm 6 hours CPD
Darren Whelan
Property Topics TBA
Thursday 23rd January 2014:
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
Richard Snape
Private Client Topics TBA
Wednesday 5th March 2014:
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
John Thurston
Private Client Topics TBA
Thursday 6th March 2014:
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
John Thurston
Property Litigation Update
Thursday 13th March 2014:
2.00pm– 5.15pm 3 hours CPD
St John’s Chambers
Planning Law Due Diligence for
Conveyancers
Wednesday 19th March 2014:
9.45am – 1.00pm 3 hours CPD
Graham Gover
Property Topics TBA
Monday 31st March 2014:
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
Richard Snape
Employment Law Topic TBA
Wednesday 30th April 2014:
2.00pm – 5.15 pm 3 hours CPD
Debbie Grennan, Guildhall Chambers

Property Topics TBA (Yeovil)
Tuesday 20th May 2014:
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
Richard Snape
Criminal Law Update
Wednesday 21st May 2014:
10.00am - 5.30pm 6 hours CPD
Anthony Edwards
Commercial Property Topics TBA
Tuesday 24th June 2014:
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
Richard Snape
Planning Update for Commercial
Conveyancers
Thursday 3rd July 2014:
9.45am – 1.00pm 3 hours CPD
David Forbes
Planning Update for Residential
Conveyancers
Thursday 3rd July 2014:
2.00pm – 5.15pm 3 hours CPD
David Forbes
Property Topics TBA
Tuesday 30th September 2014:
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
Richard Snape

DASLS has over 23 years’ experience of organising
a comprehensive programme of CPD courses
annually, including in-house training, with
experienced and high-quality speakers; Delegates
enjoy the benefits of training undertaken nearer
to the office, reduction in travel and associated
expenses resulting in cost-effective training with
discounts available for multiple bookings - look
out for our 3 for 2 Offer when you can book 3
people on the same seminar and get the cheapest
place free; Practitioners can keep up to date with
current developments in the law throughout the
CPD year; No penalty for substitute delegates
with individual CPD Certificates of attendance
issued after each course; Members of DASLS
Education & Training Sub-Committee are responsive
to requests for seminars on particular subject
matters and welcome suggestions for future topics
and specialists we can invite.

Practice Management Conference
Thursday 14th November 2013
9.50am - 4.15pm / 4 CPD Hours

Keynote speaker:
Lord McNally
Minister of State for Justice
FOR SUPPORT STAFF & PARALEGALS
Family Law
Tuesday 26th November 2013:
9.45am – 5.00pm 6 hours CPD
Kay Harding
Conveyancing
Tuesday 25th February 2014:
9.45am – 5.00pm 5.75 hours CPD
Alastair Teague

FOR TRAINEE SOLICITORS
Professional Skills Course - Autumn 2014
Compulsory Course for Trainees
Starting East Devon Business Centre, Honiton
Contact Monique at DASLS office for details of
brochure when available

Private Client Topics TBA
Wednesday 1st October 2014:
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
John Thurston

All courses are held in the Exeter area unless otherwise indicated.
For full course details and prices, simply download flyers
from our website: www.dasls.com
Book via the website or Contact
November 2013
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Crossword Corner
COMPILED BY DAVID STEPHENS OF BATTENS

COMPETITION
For your chance to win a
bottle of champagne, simply
complete this month’s crossword,
scan and email it to
monique@dasls.com
The winner will be drawn from all
the correct entries received by
Friday 20 December.
The solution will be published in
the January e-issue.
The competition is open to all
DASLS Members including
Associates and Affiliates.
Good luck!

Across

Down
1 See 2

9 Reported alternative means of propulsion (3)
10 Heinous manoeuvring within the business (2-5)
11 See 2 Down
12 Jewell's odd gleam (3)
14 See 29

2/18D/11/22/34/1/21/19/11/4/30D/20/30A/17
Songs
that belted from eighteen thousand bloody nightingales
singing up high get Ma sad resulting in Caledonian plea
to the good Lord for deliverance
(4,8,3,8,3,4,7,8,3,6,4,2,4,2,3,5)
3 Ex PM distraught? Ideal Sir! (8)

15 Yearn for a turn in the distant past (4-3)

4 See 2

16 A number head east. East? It’s in the South! (9)
17 See 2 Down

5 Electric laser creating equipment initially inserted in full
energy source (4,4)

18 Always talking about Big Bang (7)

6 John innocently shook off the city (6)

21 See 2 Down

7 Rant from Llanharan guest (8)

24 Even foam bath can be found in the mid-west (5)

8 Idolatry brought about with deft touch (8)

26 Engagement broken at brothel (9)

13 Irrigation in Hazeldene, Massachusetts (5)

28 Element of "male chauvinists without canvases" (7)

18 See 2

29/14

Short cut to do grand tour (without dog) (3,3)

23 Fatality from suicide at home (5)

30 See 2 Down

25 Muppet from Manila (6)

32 Lady of the night (before) (3)

27 Defeat party (6)

33 The handkerchief in question (2,5)

30 See 2

34 See 2 Down

31 Duane's current (4)
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DASLS Challenge
Cup 2013/2014
NEXT EVENT - Darts & Pool - look
out for details on DASLS website!
The formidable 5-aside football
fantasia this year was won by the
fortress known as Wollen
Michelmore, conceding just one
solitary goal to kicking Kitsons (6th)
(harsh boys!), proving
their Achilles' heel was
not their failing, by
booting Foot Anstey
into 2nd, leaving
Ashfords ambling
home in 3rd place and
the Trowers jesters
tumbling in in 4th. Hat
(trick)s off to the
Tozers team who brought up the
rear, but should win an award for
their sterling effort of still smiling
despite their across the board
defeats.

The real losers, however, were the
photocopiers in the sports hall
reception that ran out of paper
producing the accident and near miss
forms, whilst we experience an
unprecedented high rate of
accidents. One competitor
did finally leave A&E at 4:45
am the next day, after he
spectacularly ran himself
into the wall. I don't know
much about footie, but I
don't think that's how
Beckham bends it!
After four rounds Wollen Michelmore
top the Challenge Cup Leaderboard.
Becky Smyth, Vice Chair,
Social Sub-Committee

Solution to the
September 2013 Crossword
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Wollen
Michelmore

14

Gilbert Stephens

10

Kitsons

10

Ford Simey

9

Tozers

5

OTB Eveling

4

Clarke Willmott

4

Foot Anstey

4

Trowers & Hamlins

3

Ashfords

3

Junior Lawyers
Division

1

No team but want to
take part?
E.mail hetty@dasls.com if
you would like to join a
DASLS open team.
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John T Hawkins
of Everys, Exmouth.
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