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SUPPORTING SOLICITORS IN PRACTICE .

DASLS Newsletter is published every
other month. Articles welcome for the
New Year Issue - copy deadline is 20
December 2012. Please submit your
contribution to monique@dasls.com

DASLS OFFICE WILL CLOSE AT 5.00 PM
ON FRIDAY 21ST DECEMBER 2012
AND WILL RE-OPEN ON WEDNESDAY
2ND JANUARY 2013.

President’s Diary
Half-way through my year as your
President it is a good time to take
stock.
On your behalf, I have attended
many meetings and social events,
including our “Legal Weekend” in
June which was built around the
Legal Sunday Service in Exeter
Cathedral. This was a chance to
meet and entertain international
colleagues over two days, and in so
doing to renew longstanding
friendships and working
relationships, and make new ones.
This included a pleasant visit to
Castle Drogo when we were
treated to typical June weather; it
poured down with rain. Another
delightful event was attending the

Past Presidents’ Dinner last month
and meeting forty years’ worth of
former Presidents. Such a wealth of
experience and many stories to
tell; it was a humbling experience
indeed to sit next to a solicitor who
qualified when I was a baby of a
few months. Much the feeling I had
when the senior partner of my first
law firm confided in me that he
much preferred conveyancing as it
was before the Law of Property Act
1925.
Whilst the Society is thriving and is
in robust good health, and benefits
from energy and enthusiasm of
others, I have also been mindful of
the thrust of our Strategic Plan,
and the need for momentum and
Cont’d p.4
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This year marked the 10 Year
Anniversary of the Law Society’s
CON29DW which in September we
celebrated in true style. We held a
party in Bath, the home town of
Wessex Water and Wessex
Searches, where we felt that there
was only one true
venue to celebrate
Drainage and Water
Searches: The
Roman Baths! Over a
100 guests joined us
for cocktails, food,
magic and live music
in this impressive venue whose
beauty and magnificence left us all
in complete awe.
Having lived in Bath for 25 years, I
have walked past the Roman Baths
thousands of times and have
entered the building and museum
on numerous occasions. However,
nothing was to prepare myself or
our guests for the incredible views
from the Great Bath at night. As
our guests arrived we watched
dusk fall. The huge stained glass
windows of the Bath Abbey
glimmered brightly with a hundred

MEMBERS’
PAGE:

Something to say
or advertise?

colours as the sun lowered
itself over Parade Gardens. As
we listened to the enchanting
sounds of live Flamenco
guitar, the sky morphed into
an inky lagoon and then to
total darkness bordered by
the lights of the Abbey and the fiery
torches around the Great Bath.
The tranquillity of the view was perhaps
short-lived for some, as the flooring
surrounding the Great Bath was a maze of
uneven stone slabs intersected by a
cracked gulley carrying old Roman lead
plumbing, leaving the majority of
us girls wearing heels standing
carefully poised in a safe spot
enjoying the constant supply of
bubbly, whilst the more
adventurous guests explored the
East Bath and sacred spring.
At nightfall, Zoe Dobson, Searches
Manager gave a brief speech thanking all
of our guests for their support over the
years which was followed by an
introduction to Water Aid from our Water
Aid representative. We then made our way
indoors, up to the Terrace overlooking the
Great Bath. The grand Entrance Hall had
been transformed into a sublime venue
with decorated tables, a dance floor and an
oval bar lit-up with glacial colours; a
dramatic change to the usual welcome
received during the day. Here we enjoyed
far too many cocktails mixed with Latin
Jazz and magic from a fantastic magician
who has left us still talking about how he
managed to trick and dupe us all so well!

Months of party planning was absorbed by
seeking charity donations for our Water
Aid raffle. We were extremely pleased with
the response and our generous guests and
donators managed to raise £700 in raffle
tickets and contributions for which Water
Aid are extremely grateful.
The party was such a success and were so
pleased for all of our team to be able to
meet customers with whom we have daily
contact, as this has led to a friendlier and
more familiar tune since the party which
has made Searches so much more fun!
Once again, we’d like to thank everyone
who attended and helped with the
organisation, and we’re hoping that we’ll
be able to throw another party for Wessex
conveyancers again in the not too distant
future!

Thank you, from the Searches Team!
For all enquiries please contact us
on 01225 526206 or email us at
contactus@wessexsearches.co.uk

Use this page to reach over 1100
solicitors and legal professionals.
Adverts accepted at the Editor’s discretion.
Offer only applies to DASLS Members.
Recruitment and Training Course adverts are not accepted.

Classified rates:
Full Page: £300 + VAT
1/2 Page: £200 + VAT
1/4 Page: £100 + VAT
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A delightful touch to the night’s
proceedings was that we had complete
access and private tour guides to the
museum for the entire evening. Definitely
a change to the usual tours that the hordes
of tourists get to experience!
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or £5.50 + VAT
per column cm
This space just £27.50 + VAT.
.
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New Members

Stephen J. Morgan, Morgan & Pope, Exeter
Judith A. Owen, Brewer Harding & Rowe, Barnstaple
Hayley L. Rees, MacLachlan, Gillingham (Dorset)
Deborah M. Schmieder, Dulverton
Edward C. Thompson, Battens, Yeovil
Gareth S. Webb, Gareth Webb & Co. LLP, Yeovil
Daniel Woodley, Furse Sanders, South Molton
Bridgitte E. Worth, Russell Worth Limited, Plymouth

Following approval at DASLS
September Committee meeting,
a warm welcome to
Gillian A. Bassett, Scott Richards, Teignmouth
Jenny Cameron, Stones, Exeter
Terence W. Chetwood, Morgan & Pope, Exeter
Philip R. Dart, Paul Finn Solicitors, Bude
Sarah J. French, WBW, Newton Abbot
Camilla J. Gee, National Union of Teachers, Exeter
Mark E.L. Griffin, MacLachlan, Gillingham (Dorset)
Nicholas Larcombe, Conveyancing South West, Exbourne
Saira J. Malik, Stroud District Council
Paul R. Martin, Kennedys Law LLP, Taunton
Julie McDermott, WBW, Newton Abbot
Laura J. Mellstrom, Kennedys Law LLP, Taunton

Together with latest Affiliate Members
Nicholas W. Clegg,
Finance Director, Porter Dodson, Yeovil
Holly Govier,
Claims Handler, Kennedys Law LLP, Taunton
Emma Grimley,
Claims Handler, Kennedys Law LLP, Taunton
Wendy M. Matthews,
Legal Executive & Legal IT Consultant, Teignmouth

Ross Hume

Passing money to the
next generation By Ross Hume
Inheritance Tax is one of the few
taxes you can plan for and with
some careful planning you can
ensure it is your loved ones who
benefit from your legacy and not
the government.
How much can be payable?
Inheritance Tax is payable if your
estate, which includes property,
savings and investments, is valued
over the current nil rate band
threshold (NRB) of £325,000. The
tax is payable at 40% on anything
over this amount.
Transfers between spouses and
civil partners during their lifetime
or on death are exempt from
inheritance tax. It is also possible
to transfer any unused nil rate
band from a late spouse or civil
partner to a surviving spouse or
civil partner on their death. This
can increase the second partner’s
IHT threshold from £325,000 to as
much as £650,000.
The value of your estate
Before you start any form of
Inheritance Tax planning it’s
important you understand the
value of your estate as it can
include things like cars, art and
jewellery as well as investments
and property.
Property in particular could have a
big impact on the size of your
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estate without you realising, especially if
you have owned it for a number of years.
The average house price has increased 45%
since 2002 and 221% since 1992. Coupled
with any growth in your savings and
investments, it could mean your estate is
more valuable than you think.

years.

Lump sum gifts of more than £3,000 can be
made during your lifetime up to the nil rate
band. However, if you die within seven
years of the gift being made it will still
count as part of your estate. If you survive
seven years, the nil rate band will become
available again so you can go on making
further gifts up to that level every seven

The above information does not constitute
financial advice. For further information please
speak to your financial adviser.

If you prefer to retain control of your
money, gifts can be made into trust rather
than directly to individuals.

With a Discounted Gift Trust you are able
to put a lump sum into trust, by purchasing
a bond, while retaining a regular income.
Insure against any tax liability
When you set it up you will need to decide
It is possible to protect your family against
how much income you want to receive on
a sizeable and unwelcome tax bill by taking
a regular basis, who will be the trustees,
out a whole of life insurance policy that will
and who will control the trust.
cover any potential IHT due on your death.
It’s important to write the policy in trust to This type of trust offers an immediate
ensure it does not form part of your estate. reduction in your estate for IHT purposes
and any investment growth is outside of
Stop your IHT situation getting worse
your eventual estate’s value. However, this
One of the simplest ways to decrease the
trust is only suitable if you need and can
size of your estate is to gift part of it to
spend the income. If the income is not
recipients before you die.
spent then it will build back up in the
You can make gifts of up to £3,000 each tax estate potentially increasing the
year, which will be free from inheritance
inheritance tax liability.
tax when you die. Any unused part of this
Conclusion
exemption can be carried forward to the
Because of the rules and complexities
next tax year. You are also allowed to make
around planning for inheritance tax, you
unlimited regular gifts out of your income,
should always take expert advice as early
provided the remaining income is sufficient
as you can.
to maintain your normal standard of living.
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Wesleyan for Lawyers provides specialist
financial advice and products to legal
professionals. For more information please
telephone 0800 980 7393 or visit
www.wesleyan.co.uk
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President’s Diary

innovation. So I have
sought to promote the
following main themes:(a) The need to widen our
appeal and extend the
breadth of our
membership, particularly
to reach our young
lawyers. The VicePresident’s Committee is
now working-up a scheme
to offer associate
membership to our local
law students linked to our
provision of mentoring
and support services. On
the 6th November we will
hold our first ever
Admissions Ceremony for
young solicitors in our
area. An event full of
meaning and significance.
This will take place in the
Guildhall in Exeter in the
presence of senior
members of the Society
and the Judiciary. Twentyfour newly-qualified
solicitors will be
welcomed to our
profession, will swear a
solemn oath, and be
presented with a
certificate to formally
mark their achievement.
(b) The value of
supporting worthy legal
causes. Beyond the day-to
-day running of a
representational society,
and the inevitable
preoccupation with the
details of our own working
lives, it is true that
Lawyers have always seen
themselves as part of a
wider legal world and as
November 2012

guardians of Justice in its
broadest sense. This is
why I have sought to tap
into this instinct and
promote it in a
meaningful way. So I have
sought to stimulate
interest in International
Human Rights or Justice
issues and in my last Diary
issued a Challenge to you
all to pick one for the
Society to adopt. Please
look again at the last
edition and come forward
with your ideas by the
end of November. I
appreciate the positive
response I have so far
received. I am also
arranging future
Newsletter articles on this
general theme.
(c) The importance of
continuing with the everpopular Somerset Dinner,
and planning something
different and summery for
the main Devon social
event based around the
Legal Weekend next June.
(d) The need to reinforce
our relationship with the
Association of South
Western Law Societies
and to use our influence
to encourage it to
modernise and focus on
real activity for the
benefit of all solicitors in
the region. I am strongly
of a view that there is a
unique and significant
place for an association
such as this, representing
as it does over three
thousand solicitors in
Cornwall, Plymouth,
Devon, Somerset,
Gloucestershire, Wiltshire
4
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and Monmouthshire and
being the constituency for
four Law Society Council
members. There is a fund
of genuine goodwill and
enthusiasm. Recently
being elected its VicePresident I have
prompted it to formulate
a meaningful strategic
plan.
(e) To continue the good
work of the Society in its
support of In - House
Solicitors. Speaking as one
myself, I recognise our
increasing prominence in
the profession and also
the particular issues
associated with our
status. Our first In-House
Lawyers’ Conference took
place at the end of
September. It was built
around a training
programme with three
speakers with content
specifically designed for
us and which was
extremely relevant, useful
and thought-provoking.
The Conference was very
well attended with twenty
-nine solicitors from localgovernment, commerce,
education, union, and
charity practice. This will
now be an on-going
feature of this Society.
(f) Continuing the
Society’s long-standing
support of The Children’s
Hospice South West. I
have sought to do this by
following my
predecessors and making
it my President’s Charity.
This is a wonderful
organisation doing
tremendous work. I would

encourage you to look
at its website
www.chsw.org.uk and
to donate as generously
as you are able at our
Society’s events and
otherwise. At my recent
“President’s Lunch” a
substantial sum was
raised and donated.
To end, a quotation
from “The Compleat
Solicitor” of 1669
“ Here is a list of
Qualities wherewith a
Solicitor ought to be
endued to make him
Compleat.
First, he ought to have a
good natural wit.
Secondly, that wit must
be refined by education.
Thirdly, that education
must be perfected by
learning and experience.
Fourthly, and, lest
learning should too
much elate him, it must
be balanced by
discretion.
Fifthly, to manifest all
these parts, it is
requisite that he have a
voluble and free tongue
to utter and declare his
conceipts.”

David Bowen,
DASLS President,
Crown Prosecution
Service
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Newly Qualified Solicitors
Admissions Ceremony 2012
As mentioned in the President’s Diary, this new event
in DASLS calendar was held on Tuesday 6 November
2012 at the Guildhall in Exeter.
This was well received and provided a good
opportunity for new members entering the profession
to meet one another, learn something of the
traditions of the Society and to find out the benefits of
being a DASLS member. The function concluded with
wine and canapés.
Group photo - Exeter Guildhall 6.11.12
Courtesy of http://www.stevegougephotography.com/
Freephone: 0800 005 3335

Interview of the Month
With Naomi Cox, joint winner of the 2012 Cook’s
& Hatchard’s Law Prize
Why did you join Devon &
Somerset Law Society?
To keep up to date with the
legal news within the local
area.
What do you do in your
spare time?
I enjoy horse riding though
I never usually get enough
time to go more than once
a week.

asked whether he had a moment to talk.
He replied by saying that he was in his
office with a colleague and I was on
speakerphone and that I was lucky his
wife was not in the room!
What book are you reading at the
moment?
I am currently re-reading the Lord of the
Rings trilogy but I am also a big fan of
Patricia Cornwall.
What is the most recent film you have
seen?

What has been the most
embarrassing moment
during your professional
career?

James Bond – Quantum of Solace in
readiness for the new Skyfall film at the
suggestion of my partner who is a big fan
of the films.

I once had to attend an
abortion clinic to obtain
disclosure of a client’s
records. Counsel
suggested that I ring our
QC to check that I had
everything he wanted by
way of disclosure. When he
answered the telephone I
explained where I was and

What is your favourite food /
restaurant?
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Le Patio Bistro at the Celtic Manor hotel
has lovely food, a beautiful setting and a
very good wine list! I am originally from
South Wales and try to visit the area
regularly to catch up with family and
friends.
Where is your favourite holiday
5

destination?
My partner and I have just returned from
a little island called Cayo Levantado,
which is just off the coast of the
Dominican Republic. The weather and
location were simply fantastic.
What is your favourite pet?
We adopted a cat from Cats Protection
last year and he is always entertaining us
and forever getting into mischief. Our
neighbours continuously have funny
stories to tell about the things they have
seen him doing.
Which sort of work gives you the most
job satisfaction?
I enjoy helping people through some of
the most difficult and challenging times in
their lives.
What gets you up in the morning?
I’m a morning person and I am usually the
first person in the office during the week.
I enjoy being able to get on with my work
quietly for a bit before the telephones
start ringing and emails start coming
through.
e-newsletter@DASLS

DASLS Annual General Meeting
on 16 April 2013
Nominations invited for the Society’s main Committee

This is the time of year when members
of the Society are invited to provide
active personal support to DASLS.
At the heart of what DASLS does is the
main Committee. Membership of this
is a real way to make a difference to
the working life of solicitors in the
South West.
The Committee is made up of the
Officers of the Society together with
(as the articles say) “not less than 10
or more than 40 elected members”.
For our Society to continue to work as
it was designed to do, new Committee
members are needed, so nominations
are solicited.
So don’t be shy, come forward and
complete the nomination form
opposite.
This should please be returned to the
Honorary Secretary by no later than
5.30 p.m. on Thursday 31 January
2013.

TO Tony Spiers MBE
DASLS Honorary Secretary
Aston Court, Pynes Hill, Exeter EX2 5AZ
[DX 8361 Exeter]
I wish to nominate
Full name …………………………………………………………………….
of ……………………………………………………………………………….
for election to the main Committee and I confirm that
the nominee is willing for his/her name to go forward.
Signed ………………………………………………………………………..
Address ………………………………………………………………………
…………………………………………………………………………………….
Year of Admission of Nominee ……………………………………
Please return this form by 31 January 2013.

Law Society Excellence
Awards 2012
Congratulations to Coodes who won The Law
Society Excellence in Conveyancing Award in
London on 18 October 2012.
It was the first year for this award category and Coodes was one of
the first firms in the South West to achieve the Law Society’s
Conveyancing Quality Scheme, and it was Coodes’ work in
championing this new standard which led to the award win.
Alistair Whyte, head of residential property at Coodes Solicitors,
said: “This is an incredible achievement for Coodes. We were up
against conveyancing teams at law firms across the country, so
we’re very proud that our work in the South West has been
recognised on a national scale. It proves that local conveyancing
teams continue to offer the best service for clients in terms of
efficiency, understanding their region and personal service.”

November 2012
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Alistair Whyte, head of residential property at Coodes
(centre) receives Excellence in Conveyancing Award
from Victor Freeney of award sponsors Thames Water
Property Searches and Law Society President LucyScott-Moncrieff

e-newsletter@DASLS

What’s on @ DASLS
By Tony Steiner, Executive Director
In the last edition I
commented on the low
response to the DASLS
member survey. Whilst this
remained the case the
feedback we received was
both encouraging and useful.
As in previous years there
has been strong praise for
DASLS services. 100% of
respondents who had used
our Training, Recruitment
and Complaints Conciliation
Services scored them as
being Excellent or Good.
DASLS Website, Newsletter
and Social events also scored
90% plus.
Comments include:
“I particularly commend the
training courses arranged for
local Practitioners and the
updates via Buzz”
and
“We have used DASLS
recruitment service on
numerous occasions - we
have found them to be very
good and choose DASLS in
preference to other
recruitment agencies. Tony
has taken the time to

understand our
business and focus on
the type of recruit we
are looking for, rather
than sending through
heaps of CV's for us to
filter; he has
undertaken that first
process saving us time.
Recruitment fees have
been reasonable and
as members of DASLS
we benefit from
discounts offered.”

The feedback suggests
continued demand for
courses to be run
across the region when
possible. The
opportunity to network
with other lawyers is
highly valued and there
is suggestion that a
broader range of social
opportunities to
include the Bar should
be arranged.
DASLS Strategic Plan
and its objectives are
strongly supported.
There has been some
interest in the Society
supporting a local
group of the
Association of Women
Solicitors and more
members have
expressed interest in
the In-House Lawyers’
Group Meetings.

Interest in the Society’s
Committees remains
strong with most
boosting awareness of
their activities in the
last twelve months.
There was a significant
leap in the awareness
of the Practice
Management SubCommittee activity.
Specific mention was
made about that SubCommittee’s highly
successful November
Conference in 2011.
The Challenge Cup is
also applauded.

As in previous years
much praise is directed
towards the DASLS
administrative team
who are “helpful and
approachable”.

From the Social Sub-Committee

Generally DASLS is
considered to be innovative,
hands on and active in
supporting the profession
and its interests. Among the
things that DASLS does best
are:
“Keep members informed
with every opportunity to be
involved”
and
“Provides a network for the
local legal community and
good quality/relevant
trainings/seminars”.
There are few criticisms in
this year’s feedback but it
has been suggested that
DASLS does more to engage
with members, especially
those in the larger firms. The
use of online networking
may assist in this aim. We
have recently launched a
DASLS Practice Management
Group on LinkedIn. Lots of
members have already
registered for this new
forum and I hope to
introduce others in due
course.

By Hetty Rizman, Executive Assistant
Dress to Impress
Enjoy a glass of wine and nibbles whilst
Image Consultant, Pat Ayerst (Colour Me
Beautiful) shares her best kept secrets
and tips, demonstrates what colours and
styles will make you look good and feel
good both in the office and over the
Festive Party Season!
Tickets: £10.00 inc. VAT per head
Thursday 22nd November
6.30pm - 8.30 pm
For more information, please click here
Venue: Michelmores, Exeter

November 2012

DASLS Cocktail Master Class definitely shook up our
Friday night. To get the party started, we had to
choose our “welcome drinks” from 3 different
cocktails, however the clever ones managed to try
them all. After a short mixology class and a “how
to make sure your cocktail is not going to end up on the
customer when shaking” lesson, we all took our turns and
made our very own cocktails. Between turns, we had the
chance to try 2 different shots as well. I can definitely say
that no one went home thirsty that night and everybody
enjoyed themselves!
7
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Now we have outcomes-focused
regulation, do we still need to have a
written equality and diversity policy?

Tracey Calvert

By Tracey Calvert
Equality and diversity is, as ever, very
high on the SRA’s agenda of
priorities. There have always been
conduct requirements which have
imposed greater obligations on
solicitors than the law alone and this
remains the position with the SRA
Handbook and the new-style
regulation.
The regulatory objectives in the
Legal Services Act 2007 include such
requirements as improving access to
justice, protecting and promoting
the interests of consumers and
encouraging an independent, strong,
diverse and effective legal
profession.
The SRA have interpreted this with
SRA Principle 9 and the outcomes in
chapter 2 of the SRA Code of
Conduct. These are all familiar and
probably not unexpected duties; for
example, that you provide services
to clients in a way that respects
diversity, that your approach to
recruitment and employment
encourages equality of opportunity
and respect for diversity, and that
complaints of discrimination are
dealt with promptly, fairly, openly
and effectively.
OAKALLS CONSULTANCY LIMITED
tcalvert@oakallsconsultancy.co.uk
Mob. 07833 253057
www.oakallsconsultancy.co.uk

What is new is the absence of a
mandatory requirement to have a
written equality and diversity policy.
None of the outcomes require firms
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to have a written policy and this
is a significant difference to
previous editions of the Code
where a policy was compulsory.
Perhaps this should not be too
much of a surprise, as a policy in
itself does not demonstrate you
have achieved anything other
written a document in a
prescribed form and this is not
really what outcomes-focused
regulation is about.
So, strictly speaking the answer
to this question is that you do not
have to have a written equality
and diversity policy to comply
with the outcomes in the Code.
However, why wouldn’t you have
a written policy?
It is important to be aware of the
Indicative Behaviours which are
the non-mandatory pointers,
which the SRA have included in
the Code as examples of how you
can demonstrate that you are
complying with the Outcomes, or
not complying, as the case may
be. IB (2.1) states that having a
written policy which is
appropriate to the size and
nature of the firm and includes
features such as a requirement
that all employees and managers
comply with the outcomes,
provisions to deal with
recruitment and interview
processes, and the capacity for
workplace diversity monitoring is
likely to show that you have
achieved the outcomes.

and most firms have taken their
pre-Handbook policy and refined
it to ensure that it does suit their
circumstances and demonstrates
a commitment to the Outcomes.
It goes without saying that there
are benefits in having a written
document. For example, it is
evidence to the SRA, your clients
and others with an interest in
your firm, that you have a
commitment to equality of
opportunity and respect for
diversity and, in fact, most
accreditation schemes require
that you have such a policy. In
addition, it is a benchmark
against which your colleagues’
behaviour can be assessed and
your requirements about how
clients and others should be
treated can be made clear. It
enables your COLP to create a
system to ensure that compliance
with these specific requirements
can be monitored and reviewed.
It will create certainty about what
the firm expects from colleagues.
Getting any of these equality
requirements wrong can have
serious consequences, not only in
terms of disciplinary issues but
also because of the legal
ramifications and consequent
reputational issues for the firm.
Many firms are prioritising
training on these topics and
having a written policy is a useful
part of the compliance toolkit.

It is probably not wise to
abandon a documented policy
8
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Intermediate Meeting and
Stage 2012 of the Federation
of European Bars,
Geneva on 11-13 October
By Lucie Hadwick of Michelmores and Sonia Hems of Beers LLP
Devon and Somerset Law
Society (DASLS) is a member of
the FBE and has twinning
arrangements with a number of
European Bars (mainly other
local law societies). By way of
background, there are a
number of different
international organisations, for
example:
1. The Council of Bars and
Law Societies of Europe
("CCBE"). This organisation
tends to work directly with
the National Bars e.g. The
Law Society of England and
Wales and possibly the SRA.
2. International Bar
Association ("IBA"). This is a
similar organisation to the
CCBE, but is worldwide.
The FBE has 250 member bars,
representing approximately
800,000 lawyers. The FBE holds
its congresses twice a year,
each time in a different
European city. These meetings
offer unique opportunities to
discuss common problems and
to share information and
experiences.
DASLS is keen to involve
younger members of the
Society in events and offered
two members the opportunity
to attend the Geneva
conference. After submitting a
brief CV and
supporting
statement,
we were
chosen to
attend.
The conference began on
Wednesday evening with a
reception by the Mayor of
Geneva in the grand
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surroundings of Palais
Eynard. This gave us an
opportunity to meet
fellow delegates ahead of
the conference starting
properly the next
morning.

On Friday self-regulation
of the legal profession was
discussed in depth.
Speakers from across
Europe discussed how this
works in each country.
Alison Hook an
independent adviser to
the SRA was one of the
key note speakers and
explained why and how
the UK had moved away
from self-regulation.
Mostly European
countries self-regulate and
this presented a lively
debate and scepticism as
to how the system works
in the UK. Most European
lawyers feel strongly that
lawyers need to be
thoroughly independent
from any quasigovernmental bodies in
order to be able to carry
out their duties to their
clients. It was a fantastic
learning experience.
Germany, for example has
a standard tariff of fees for
work types, depending on
how much a person
earns. This effectively
does away with
competition on prices as
every lawyer charges the
same!

On Thursday morning an
opening ceremony was
held. Speeches were
given by current and
former presidents of the
FBE and the Geneva Bar
Association. Most
speeches were given by
the speakers and
delegates in their native
languages, but luckily we
had the assistance of a set
of headphones and some
excellent translators.
The rest of the day then
focused on a number of
talks and discussions on
the following topics:
1. The trans-border
practice of the
profession in
accordance with the EU
directives 77/249 and
98/55;
2. Money laundering
and specific objectives
for the European
Lawyers; and
3. Changes to legal
education in Europe.

The conference finished
on Saturday morning, with
reports from all of all of
the working commissions
(of which there are
around 8). One of the
most interesting reports
was from the Human
Rights Commission which
had been working with
lawyers in Columbia and

We both had the
opportunity to take to the
microphone explaining
how trans-border practice
and money laundering
obligations are dealt with
in the UK, and the
practical problems the
regulations present.
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Turkey. 4,500 lawyers in these
countries had been threatened
or killed within the last 10
years, simply for doing their
job. The Commission works
with lawyers from around the
world to petition and raise
awareness of these problems.
On Saturday evening, we were
lucky enough to attend a social
dinner organised by Michael
Cosgrave, Past President of the
FBE and DASLS, and Rod Mole,
Vice President of the FBE. This
gave us (another) opportunity
to socialise and get to know
other delegates. We both feel
privileged to have been able to
attend this conference and
meet many different people
that we would never have had
the opportunity to come across
in day to day dealings. We will
remain in close contact with
many of these people. In
addition, we have been asked if
we would like to participate
more within DASLS, in particular
to be involved with the
International Relations SubCommittee.

USEFUL LINKS
For further information on the
work of the Federation, the
CCBE and the IBA, visit
http://www.fbe.org/
http://www.ccbe.eu/
http://www.ibanet.org/
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From the Vice President’s
Committee
By Paul Dyson, Vice President
Scott Richards, Teignmouth
what has been done before, with a
view to potentially repeating what has
been successful and leaving behind
those things that have not worked.
There have also been some very good
new ideas as to how we may move
that contact with the Universities and,
therefore, the students, forward
productively. I am sure you will hear
more on this soon.

Lunch Buffet at Westminster Palace

The Vice President’s Committee has been
very active recently in trying to build on
the 3-year strategy plan that was
approved last presidential year. You will
recall that we have earmarked the
importance of appealing to younger
members of the profession, as well as inhouse lawyers, and involving more women
members. The whole issue of membership
has been considered so that, in these
changing times, we can constantly
improve what DASLS offers and react to
the feedback we receive. It is so important
to remain current in terms of meeting
needs. One such example is DASLS
inaugural Admissions Ceremony.

On a separate note, I had the great
pleasure of representing DASLS at the
Opening of the Legal Year in London
on 1st October. This was dealt with by
ballot and I gather DASLS have not
been successful for some time, so I
will take the credit for being a lucky
omen! A breakfast at The Law Society
in Chancery Lane was followed by a
church service at Westminster Abbey
and a buffet lunch at Westminster
Palace. It is the first time I have ever
attended official gatherings at either
the Abbey or the House of Commons,
so I felt very privileged indeed. It is, of

We have also been assessing how we may
create better and more substantial links
with the Universities, so as to reach the up
and coming lawyers, many of whom will,
one day, become our life blood. Various
themes have been explored by the Vice
President’s Committee. We have reviewed

course, a grand occasion, with the
colour and splendour of the
numerous judges fully robed, and an
opportunity to meet the Lord
Chancellor personally.
It reminded me of the importance of
the legal system and the respect it still
commands from not only those taking
part but the public as a whole. This is
often forgotten by all of us who are
busy with our heads down in practice
on a day to day basis. Many, like me,
bemoan the way certain legal matters
are dealt with and, to at least some
extent, yearn for the old days, but the
day took me back all those years to
when I first qualified and reminded
me that the job is still one of
considerable trust and one on which
so many people depend for justice
and fair representation in their lives.
It was a long but most enjoyable day,
that will live long in my memory.

Young Bar of Leuven - 2012
Grand Opening of the Legal Year
By James Roden, Torquay
On Friday 5th October I was fortunate
enough to attend, along with my partner
Aline and Saira Malik (formerly of Stones
and now of Stroud District Council), the
grand opening of the legal year hosted by
the Jonge Balie or Young Bar of Leuven,
Belgium.
After an ably-delivered introduction from
Katlijn Pollaris, who has the auspicious
honour of being the youngest ever
president of the Leuven Young Bar, the
evening was headlined by fêted speaker
Benoît Allemeersch, a professor of the
Catholic University of Leuven.
The professor’s oratory was an in-depth
examination of proposed reforms to the
judicial system and of the likely effects
upon the profession. Delivered of course
in Dutch, the presentation was not
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entirely lost on us since it was
mercifully translated live into English.
The speeches were rounded off with an
address by the current Stafhouder,
Johan Mommaerts.

exchange between Leuven and Dakar.
The lunchtime speech from our
honoured Senegalese (and therefore
francophone) guest came as music to
my ears – finally, a speech which I
could understand and which was
largely lost on several of the Dutchspeaking delegates in attendance,
rather than the other way around!

The ceremonial was followed by the
social and it was a genuine pleasure to
spend the remainder of the evening
catching up with existing acquaintances
and making new ones in the convivial
All in all I should say that we received a
atmosphere so typical of these
faultlessly warm welcome from the
occasions.
Jonge Balie of Leuven and everyone
present. I cannot stress enough how
The following day we were invited to
rewarding an experience such trips
an exceedingly civilised lunch in the
always prove to be and would beg our
company of some of our hosts and
young lawyers to consider taking the
other delegates including presidents
opportunity to get involved if at all
and lawyers of Dutch law societies and
possible with the calendar of
the president of the law society of
international events in which DASLS is
Dakar, attending as part of a twinning
so active.
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The dawn of the compliance
era
There has been considerable
debate about the
Compliance Officer for Legal
Practice (COLP) role. There is
a growing volume and range
of information and support
for firms about what the role
entails, where the exposures
lie, and the tools and
protections available.
The nomination process
The nomination period for
COLPs (Compliance Officer
for Legal Practice) and COFAs
(Compliance Officer for
Finance and Administration)
has now closed and even
though they do not come
into operation until 1 January
2013, the nominees have
committed to the roles and
the duties which go with
them.
One element of the
nomination form which
caused some concern was in
respect of rules 8.1 and 8.2
of the SRA Authorisation
Rules (or regulation 4.7 of
the SRA Practising
Regulations in the case of
sole practitioners). This
required a declaration that
systems are currently in
place to ensure compliance
with the regulatory
requirements.
Understandably, this caused
firms to express some
concern about the SRA’s
expectations given that the
COLP and COFA do not
assume their duties until the
beginning of next year.
The SRA has
acknowledged
this point and
commented
on its website,
that the requirements to
have systems in place
already exist and all firms
should be complying with
them. In addition, it expected
all firms to be well advanced
with their arrangements for
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the compliance officer roles
by the close of the
nomination period,
therefore, enabling the
necessary declarations to be
given.

Every firm ought to be
prepared to provide a
reasoned justification for its
selected nominees. Even
though the choice of
compliance officer is a
matter for the firm, the SRA
may challenge or reject a
nomination if it considers
the candidate does not have
sufficient authority or skills
and experience necessary to
fulfil the role for their firm.
The SRA could
also consider
whether or
not the COLP
has sufficient
time to devote
to the role.

If firms had previously been
playing lip service to the
COLP and COFA roles, the
declaration required on
behalf of the firm and its
managers brought the
concept into reality. The SRA
was again taking the
opportunity to put a marker
down – it expects firms to
have adequate processes in
place to enable the
compliance officers to carry
out their roles.

One practical point, even
though deputy compliance
officers do not have to be
approved, it should form
part of a firm's compliance
plan to have a contingency
in place for periods of
absence by the COLP and
COFA – holidays, sickness or
longer term, unexpected
absence from the firm. Note
that the SRA may wish to
review your contingency
arrangements.

What happens next?
In terms of the nomination
process itself, the ball is now
in the court of the SRA. It
has announced that it will
contact all firms between 1
August and 31 December
2012 to confirm successful
nominations. In the
meantime, it will be taking a
proportionate, risk-based
approach to approving the
nominations. It will focus in
particular on whether the
nominated individuals are
qualified and suitable to
undertake the role, whether
senior managers in the firms
and their nominees have
actively engaged in the
nomination process,
properly understand their
regulatory obligations and/
or have the capability to
deliver them.

Systems and controls –
what does the COLP need to
do?
What lengths does a firm
need to go to in order to
ensure compliance and
whose responsibility is it
within the firm to take such
steps? The broad answer can
be found within rule 8 of the
SRA Authorisation Rules
(‘AR’). This is where the
requirements for regulatory
compliance on the part of
authorised bodies and their
managers are set out as well
as the detail of the COLP and
COFA roles.

The SRA has said it will
contact a selection of firms
on a risk basis, including
those which it regards as
highly complex, and use
random sampling to check
the approach that firms have
taken.
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If we look at the COLP’s
responsibilities and
obligations they are to:
• ensure the firm has
systems and controls in place
to comply with its
obligations;
• ensure the firm complies
with its regulatory and
statutory requirements;
• record and report
breaches; and
• be in a position to
discharge the role.
The SRA has taken every
opportunity this year to
make it clear that the COLP
and COFA will not become
sacrificial lambs so that
others within a firm can be
free of responsibility for
compliance and blame for a
firm’s failures. Rather, the
compliance officers are going
to be regarded by the SRA as
formal points of contact for
compliance in a firm.
It is clear from the
declarations that form part
of the nomination process
and from the wording within
AR 8.1, 8.2 and 8.5 and the
guidance notes that the SRA
expects firms to have
systems and controls in place
to support the COLP. These
rules place final
responsibility on the firm and
its managers for compliance
with the SRA’s regulatory
arrangements and for having
suitable systems for ensuring
compliance and enabling the
compliance officers to
discharge their duties.
An element of the COLP’s
role which appears to fall
squarely onto the individual’s
shoulders is the obligation to
record and report breaches.
The COLP has to be armed to
carry out this function so it is
incumbent on him or her to
ensure there are systems in
place within the firm to
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identify non-compliance,
record the breach and to
take a decision as to its
materiality, which in turn
influences how and when the
breach is reported to the
SRA.
Processes not only need to
be established, but they
need to be communicated
within the firm. People need
to be adequately trained as
to the extent of the COLP
and COFA’s duties and the
requirement on everyone
within the firm to ensure
compliance and support for
the compliance officers. In
addition, the systems have to
be regularly monitored and
reviewed. Compliance
cannot be treated as a tickbox exercise, after all,
Outcomes Focused
Regulation (OFR) is at the
heart of the new regime and
represents a shift from tickbox, rules-based regulation
to risk-based regulation. The
SRA wants the entire
regulated community to
apply this new approach.
Depending on the seniority
of the COLP, there might
need to be some
organisational changes which
take place within the firm’s
management structure to
ensure the COLP is
adequately well-informed
about the activities of the
firm. If it doesn’t happen
already, the COLP might
need to sit in on certain
meetings which deal with
aspects of the firm’s business
such as finance, strategy,
personnel, insurance,
complaints, conflicts, new
business and lateral hires. A
fresh approach might need
to be taken to risk and/or
audit committees and
additional, regular meetings
might need to be convened
by the COLP with heads of
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support functions. Typically
in larger firms, there would
be a wider risk committee
including business support
and practice group heads,
and a smaller more strategic
group comprising
representatives from senior
management, which should
include the COLP.
While all staff members
within a firm are collectively
responsible for compliance,
it is the COLP’s responsibility
to build a culture of
compliance throughout the
firm. Each COLP will
approach this differently
according to the
circumstances within the
individual firm but common
components tend to include:
• support from senior
management;
• a compliance plan
(referred to in the guidance
notes to AR 8);
• up-to-date policies and
workable procedures (the
rudimentary bedrock of a
firm’s risk management
processes); and
• effective communication
and training (vital to enable
the COLP to do his/her job).
The sooner COLPs tackles
these elements, the more
comfortable they will be in
their forthcoming role.
The COLP
tool kit
There are
various tools
which can be
used by
COLPs to carry out their
duties. Risk registers are
regarded as one of the most
effective ways of ensuring
compliance with outcome
7.3 of the SRA Code of
Conduct, which concerns
identifying, monitoring and
managing risks. They tend to
follow a standard template
and measure the probability
of a risk occurring by the
impact the event would have
on the business. This enables
risks to be prioritised and

organised into those
requiring immediate
attention, often using a
traffic light system or similar
classification as to priority.
The register ought to be
regularly reviewed by the
firm’s Risk Management
Committee or equivalent, so
if a particular risk arises or
moves up or down the
register, the relevant person
will be made aware of this
and can adjust action plans
accordingly. These targets
can then feed into the
compliance plan and link
both documents.
Apart from sole practitioners
or firms with very few
personnel, it is unlikely that
one person will be in a
position to understand the
full range of risks potentially
affecting all aspects of the
firm’s business, so for this
reason, risk registers tend to
be compiled based on the
contributions of heads of
support functions and heads
of practice groups. The COLP
can therefore rely on the
contributions of others and
spread the burden of risk
management across the
practice to those who are
best placed to understand
their own risks better than
anyone else in the firm.
The COLP ought to be the
person who owns the
project (it is an on-going
piece of work so may be
regarded as a project) and
the burden of upkeep, but is
able to rely upon colleagues
for regular updates and
contributions. The register
should be of tremendous
assistance to the COLP
whose fulfilment of duties
depends on collaboration
with others in the firm.
Compliance plans are
mentioned at AR 8 guidance
note, paragraph (iii). An
outcomes focused approach
is again to be adopted here
and every firm will take a
different line, but broadly it
is likely to stem from actual
perceived risks and would
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therefore seem to flow
naturally from the risk
register.
It presents an opportunity
for a COLP to document in
one place the firm’s
approach to risk
management. It could
include the results of a Code/
Handbook gap analysis, plans
and objectives for the
coming year and the firm’s
system for investigating and
monitoring breaches. It
would seem sensible to
include a copy of the firm’s
governance structure, an
agreed narrative
encapsulating the firm’s
understanding of the COLP
role and how the firm
intends to support the COLP.
It probably won’t be, and
ought not to be, fully
comprehensive in all areas,
but could contain links to key
policies and more detailed
documents necessary in any
specific area, such as antimoney laundering. Many
firms seem to be aiming for a
concise compendium which
will provide the reader with a
solid understanding of how
the risk management
processes work in the firm.
For the COLP, it will provide a
useful reference guide to the
firm’s risk function and in
some ways, act as a ‘to do’
list.
The COLP will probably need
to work closely with the IT
department to develop or
modify automated processes
within the firm, e.g. fee
earner returns for
professional indemnity
insurance (PII) notifications
as well as compliance issues.
Other tools which might
assist the COLP include file
reviews (not compulsory
under the Code but referred
to within AR 8), a whistle
blowing policy, internal and/
or external audits (e.g.
Lexcel), a supervision policy,
the office manual, intranet
resources and online risk
training. These would all
merit consideration by a
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COLP nominee prior to
commencement of the role.
Recording and reporting
breaches
The core element of the
compliance officer role is the
interface between the COLP
and the SRA, the recording
and reporting of breaches.
How can the COLP prepare to
take on this duty?
It is critical for the COLP to
be able to demonstrate to
the SRA efforts to ensure
compliance. The COLP will
require a set of core registers
to enable compliance with
his or her duties. These
would include a register for
breaches, complaints
(including devising a way of
working with the Complaints
Partner), claims and
circumstances (this requires
working with the person who
handles the firm’s PII, if this
is not the COLP) and the
annual report to the SRA.
We have already considered
the need for a COLP to put in
place internal processes for
channelling relevant
information. If a COLP turns a
blind eye to the need for risk
processes in the firm, it is
likely that the SRA will take a
harsh view.
The worst case scenario for
any COLP would be for the
SRA to learn of a material
breach before it had come to
the COLP’s attention. Each
case will turn on its own facts
and may involve such issues
as whether the COLP was
given access to
critical
business
information or
whether the
firm’s partners
obstructed the COLP. The
SRA has said it will take into
account all evidence that
firms and individuals can
produce to demonstrate
their efforts to ensure
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compliance. COLPs should
ignore this at their peril,
certainly at this preparatory
stage when they need to be
seen to be putting workable
systems in place.
The difficulty in the
reporting process resides in
the definition of ‘material’,
since this is the critical factor
in determining when and
how a breach should be
reported by the COLP. A
material failure, or a pattern
of failures which indicate a
material failure, has to be
reported to the SRA as soon
as reasonably practicable,
while a non-material failure
can be reported by way of
an annual information
report.

assist in the clarification of
whether a matter could be
regarded as material or not.
Some COLPs are requiring
support for this as a
condition to them taking on
the role.

regarded as the most
suitable insurance policy
currently available to provide
cover to the COLP and COFA,
given that the compliance
officers will be acting in a
managerial capacity.

Protections

ML policies traditionally
cover the entity itself as well
as directors and senior
managers for liabilities
incurred in connection with
their roles. Cover tends to
include wrongful acts, errors
and omissions, breach of
duty, neglect, misstatement
and most notably, defence
costs. This cover will be
particularly useful if there is
a regulatory investigation,
which is widely regarded as
the most likely exposure for
a COLP.

Some firms are taking the
view that COLP agreements
are unnecessary because the
role is already set out in AR
8.5, but a COLP agreement
does provide an opportunity
to document the role and
clarify how it is going to
operate in each firm. It could
include a list of the duties,
confirmation of access to
relevant business
information from the
partners,
support from
the firm and
the right to
seek
independent
external
legal advice at any stage,
including an indemnity for
the cost.

On the face of it, there is
some potential for a great
deal of subjectivity and
inconsistency in the
interpretation of a material
failure. There is a small
amount of guidance
provided at AR 8, guidance
note, paragraph (x). When
considering whether a
failure is ‘material’, a COLP
will need to take account of
various factors, such as:

Some other more important
protections can also be
included in the COLP
agreement such as an
indemnity from the firm for
liabilities arising from the
role to the extent
permissible by law, including
payment of the COLP and
third party’s legal costs.

• the detriment, or risk of
detriment, to clients;
• the extent of any risk of
loss of confidence in the firm
or provision of legal services;
• the scale of the issue; and

Some firms have added
clauses to their employment
contracts to support the
COLP and report possible
compliance issues. Clauses
can also be added to the
Members’ Agreement /
Partnership Deed to support
the COLP and provide access
to information.

• the overall impact on the
firm, its clients and third
parties.
This appears to be an
onerous burden for a COLP
(and COFA) to carry. It would
be a prudent step for both
compliance officers to
ensure they have ready
access to the Risk
Committee and/or senior
management to discuss
whether a breach is material
or not and reach general
consensus before a report is
made to the SRA.

There has been much
interest in the products
which are available from the
insurance market to protect
the COLP. This area has been
developing and continues to
take shape as insurers react
to demands from the
profession. Management
liability (‘ML’) policies are

In certain circumstances, a
COLP might also want to
seek external legal advice to
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Not all the penalties which a
COLP could face are capable
of being insured, e.g. a public
rebuke, a condition on a
practising certificate,
suspension or removal from
the roll. However, the most
likely penalty arising from an
SRA investigation is a fine.
Fines and penalties are
usually excluded from ML
policies but there are now
ML polices available which
feature cover for fines and
penalties insurable under
English law for the COLP and
COFA.
There is some talk in the
market about insurers adding
coverage for COLPs to PII
policies. This will probably
develop over the coming
months, but COLPs should
look carefully at what is
being covered:
• Does it cover all
compliance officers or only
the COLP?
• What exclusions are
present in the PII policy,
which would also then apply
to the COLP?
What deductible applies to
the PII policy, which would
also apply to claims against
the COLP?
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Conclusion



Can the COLP access the policy
directly if personally liable or is
it only available to the firm?

These are all areas that have been
addressed in ML policies to provide
compliance officers with the
maximum protection but may not
be contemplated under the
coverage being proposed within PII
policies. Insurers are certainly
reacting to the compliance officer
roles and options continue to
steadily increase for protection via
insurance products.

So should COLP nominees take some
comfort from the forums and seminars
which have taken place over the last
year? At the very least, they must have
provided reassurance that others were
in the same boat struggling to
understand what the SRA expects and
how to respond. Along with the many
articles which have been written on the
compliance officer topic, they have all
served to highlight the exposures as well
as the tools and protections which are
potentially available to COLPs to enable
them to carry out their role. Forewarned
is forearmed.
The SRA has been clear as to what it
expects from the COLP and from
partners, whose responsibilities are not
intended to be substituted by the COLP.
The Law Society has rallied to the aid of
its members by providing advice to
COLPs and COFAs via its Risk &
Compliance Service. This followed the

launch of its Compliance Reference
Group initiative to enable COLPs from
top 100 firms to submit enquiries about
regulatory issues.
COLP forums have been set up, material
has been distributed and guidance
provided from compliance experts
within the profession. Booklets with
templates and draft COLP agreements
are available and the insurance market is
providing solutions. This support will no
doubt develop further as the
commencement date approaches.
Few areas of compliance have resulted
in so much debate, access to helpful
material and goodwill to assist. COLP
nominees should try to avail themselves
of this as much as possible as they
prepare for 1 January.
Marco D’Ovidio, Senior Client Manager,
Aon Limited
Telephone 0117 948 5116
marco.d’ovidio@aon.co.uk

News from the D&S JLD
As we approach the (dare I
mention it... go on then)
Christmas period once again,
the year will soon be at a
close and we shall soon be
watching the 'best bits' of
2012 on the television - what
with the Olympics and before
that the Jubilee I think most
of us will agree that it has
been a year of patriotism, a
confidence reflected in the
glimmering hope presented to
us today with news that the
UK' economy is, albeit only
just, but technically, no longer
in recession. The UK is after
all pretty great!
It is also almost time to hand
over the work of the
2011/2012 Devon and
Somerset Junior Lawyer's
Division to new reigns as the
elections loom in
November. In keeping with
the sentiment I wish to round
up the 'best bits' of our time
in office.
The Devon and Somerset
Junior Lawyers Division has
had arguably one of the most
successful years in recent
times. With the doom and

November 2012

gloom of the economy
making it tricky for Junior
Lawyers to raise the funds
needed to host educational
seminars in addition to
raising money for charity, I
think that every member,
supporting firm and
committee member deserves
not just a pat on the back but
a great big hug. The children
at the The West of England
School and College for young
people with little or no sight
would certainly think so!

think I can speak for the
whole Junior legal group that
there have been some great
events hosted this year. From
wine tasting to climbing, pitch
and putt and Pimms on the
River, as well as the more
educational seminars and
advice sessions hosted by
sponsors at various firms who
have donated their meeting
rooms - there has been an
event to suit every member.
Networks have been formed
within the membership fold,
some of which I truly believe
will last the duration of a
career and faces have been
put to names across
firms. Trainees have been
welcomed into the fold with
introduction drinks and the
Division have celebrated the
qualification of others.

As I mentioned in my earlier
article the Division took the
position at the beginning of
the year to support one
charity across all fundraising
events. The West of England
School and College for young
people with little or no sight
was the chosen cause. This
year we have done them
proud by raising over
£700. With support taken
directly from the school, the
committee has been proud to
hand something back to the
local community.

More smaller firms have
signed up to the Division this
year which is a credit to our
Small Firms secretary. This
has meant that smaller firms
are encouraging their
paralegals and trainees to
join the Junior Lawyers
community which is fantastic

In addition to the great
generosity of our members I
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news. It also means that the
Division boasts a diverse
membership with people of
all stages of their career and
many different firms mixing
with each other.
Without the Division I do not
believe that Junior Lawyers
would have anywhere near
the voice they have now. A
voice which they continue to
use to influence the Law
Society in their decisions
about the future of members'
careers.
I would like to pass on
congratulations to all my
colleagues on the committee
for making this year so
successful. I know that the
feedback from events has
been full of praise and
members have enjoyed all the
events hosted this year.

On behalf of the committee I
would like to say thank you
to all those firms, large and
small, who support this
Division and have helped
make 2011 - 2012 year a true
success. It is an asset to the
Legal Profession in Exeter.
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Retirement of DJ Andrew Harvey
Tribute paid in Court by District Judge
Waterworth on 2nd October 2012
Today we say good bye,
professionally at least, to a good
friend, a sound lawyer, an
excellent judge, but most
importantly of all, an
honourable man. District
Judge Andrew Harvey was
appointed in 1999.
He had previously been in
private practice in West London,
specialising in family law and
housing. This is an unlikely and
unfashionable combination but
Judge Harvey takes delight in
eschewing the conventional
course. Of course, the
knowledge he gained in those
areas eventually served him
well on the Bench for they are
two branches of the law with
which District Judges have to
wrestle regularly.
On appointment Judge Harvey
sat first in Guildford and then in
Reading. By 2003, both
personally and professionally,

the West Country beckoned and that
year he moved to Exeter.
Judge Harvey’s qualities as a judge are
self evident. He has the patience and
impeccable manners of a saint, a
profound belief in the general
goodness of human nature and
sagacity.
Whenever it became known that a
really difficult litigant in person was to
make yet another appearance, we
always tried to ensure that the case
was listed before him.
Not for him despair when the litigant
produced her plastic bag full of tightly
written handwritten documents and a
plea “Judge, could you please have a
quick look at these”. He had the ability
of making such a litigant, who had
soundly lost her case, feel as though
she had emerged from court with her
dignity intact.
There have been of course, some
idiosyncrasies. Judge Harvey’s method

of maintaining his papers is unique
and one that would have escaped
detection even by the Bletchley Park
code breakers.
Judge Harvey has decided that the
time has come to concentrate more
on his third career. For some reason
when William Shakespeare was setting
out the seven ages of man, he forgot
to mention the age of apple growing.
To mix my authorial metaphors, we
are now in the season of mists and
mellow fruitfulness. It is an
appropriate time for us to wish Judge
Harvey, soon to be Farmer Harvey,
and Felicity, as they wander hand in
hand into their orchards and markets,
every happiness for the future and
thanks for what Judge Harvey has
done in the past.
Against a life amidst such pastoral
delights, permission to appeal is
refused on the ground that it has no
reasonable prospect of success.

We Wish you a Merry Christmas!
A selection of festive favourites in aid of the University of Exeter
Community Legal Help Desk
Date: Wednesday 12 December 2012
Time: 7.30pm (doors open at 7pm)
Location: St Michael and All Angels Church, Mount Dinham, Exeter
Tickets: £5 (£3 concession)
All proceeds will go towards the Community Legal Helpdesk – providing free legal information and guidance to
members of the public in Exeter. More information about the Helpdesk can be found at: http://
socialsciences.exeter.ac.uk/law/probono/communitylegalhelpdesk/
To reserve a ticket, please contact Erika Borley: e.l.borley@exeter.ac.uk
November 2012
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From the Mediation Sub-Committee
By Jeremy Ferguson, Chanter Ferguson

ASSISTING CLIENTS AT
MEDIATION
When I first became a
Mediator I didn’t realise
how useful it was to be
able to guide my clients
who found themselves in
mediation and as the
courts have signalled,
mediation is going to
become a much more
important option for
litigation (compulsory in
the small claims court
from 2014). We are all
going to be asked by our
clients for guidance on
mediation.
I represented clients as
advocate in a number of
mediations over the past
years and have come to
the firm conclusion that I
can really give added
value to the client
because not only do I
know the process and
procedure but I have also
picked up some
techniques as a mediator
which I can use for the
benefit of my clients in
mediation.

The main mediation
providers work on an 8
hour model; that is they
expect mediations to take
8 hours although they are
prepared to be flexible
and will sometimes agree
to undertake mediations
for say half a day or even
from time to time, timelimited mediations for say
4 hours.
DASLS (then DELS) set up
a mediation scheme as
long ago as 2002 and
whilst the small claims
mediation was running
we undertook mediations
of about 1,000 cases
assisting the parties and
settling 60% of them. We
also trained as timelimited mediators with a
time limit of 3 hours per
case and our results show
settlement rates in excess
of 90%.
It shouldn’t be assumed
that the process in
mediation is the same as
the process in court or in
chambers. There are
important differences
which it is as well to
understand. There are
also certain techniques
which, whilst not
effective in court, can be

very effective in
mediation and can lead
to settlement of difficult
cases.
DASLS mediators have all
been trained in 3 hour
time-limited mediation
techniques and a number
of our mediators have
also taken part in the
small claims scheme
which has now been
discontinued. We are all
up to speed with our
techniques and are
capable of very rapid
resolutions of even very
difficult cases.
If practitioners find
clients either being
steered into mediation by
the court system or
considering mediation as
an alternative to court,
the Devon and Somerset
Mediators can help;
particularly because of
course:
a. They
are trained
in timelimited
techniques
based on a
3 hour
model
rather than the longer

model applied by most of
the other mediation
providers;
b. They are local to the
site of the dispute and
are aware of local
attitudes and problems;
c. The mediation system
run by DASLS is well tried
and well proven;
d. The cost to the client
is kept to a minimum;
and
e. Attending a mediation
with a client enables the
practitioner to get an
insight into the other
side’s techniques and
weaknesses and that
information would stand
the advocate in good
stead if he or she has, at
a later stage, to
represent the client at
court.
I am in the process of
drafting a simple guide to
mediation and aim to
make it available
sometime in the New
Year.
I recently gave a
presentation to North
Devon Solicitors on
mediation techniques
which many found
helpful and will be happy
to do the same in Exeter
if required.

2012 Bracton Law Lecture
On 29 November the Law School at the University of Exeter will welcome the
Attorney General Dominic Grieve QC MP to deliver the Bracton Law Lecture
Venue - Moot Room, Amory Building, Exeter University

Time - 6.00 p.m.

Organiser - please contact Erika Borley for further details - E.L.Borley@exeter.ac.uk
November 2012
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Erlangen Annual Walk
on 21 September
By David Turner, Immediate Past
President, Foot Anstey
For some years now we at
DASLS have been invited to
join the Erlangen Bar for
their walking day in the
autumn. Erlangen is a city
in Bavaria, Germany and is
about 10 miles north of
Nuremberg. The city is
dominated by the
University of Erlangen –
Nuremberg and by
Siemens. It has a very
active Bar.
It is a tradition amongst
German professionals,
including lawyers, to have
a walking day, where they
meet up with those in their
profession and walk and
talk. We at DASLS have
very strong links with the
Erlangen Bar and I
remember during my
presidential year last year

not being able to
attend their walking day
and so I was delighted to
be able to accept and
represent DASLS this year.
Accordingly on the
Thursday evening of 20
September myself and my
wife, Toria, flew to
Nuremberg.
On Friday morning we
were met by Birgit Schelter
-Kolpien. Birgit is the
current president of the
Erlangen Bar. Birgit (and I
know you receive and read
this newsletter), on behalf
of myself and Toria can I
thank you, and your
colleagues so very much
for your hospitality during
the day. It was a
wonderful trip and we
hope to see you all at
Christmas.

Anyway, Birgit showed us
around Nuremberg on the
Friday morning.
Nuremberg is a truly
beautiful city, almost
totally rebuilt after the war
but not looking new at all.
It is particularly known as a
city to visit at Christmas.
After that, Birgit drove us
to Erlangen where we met
up with members of the
Erlangen bar and travelled
by train to Bamberg (a city
some 10 miles North-West
of Erlangen). There we
had a guided tour of a
horticultural exhibition.
The company was simply
fabulous and after the
exhibition we walked
round Bamberg, which is a
typical Upper Francionian
city which is truly beautiful
and picture postcard
Germany. We then had a
traditional German

evening meal before getting the
train back to Erlangen. Even
then the day was not over as we
then had a few drinks at a
student bar before heading
back to our hotel.
Thank you again Birgit to you
and your colleagues and in
particular thanks to Michael
Metzner and Mathias Trost. Of
course, we can all go to
Erlangen at any time as tourists,
but to go and be allowed to mix
with fellow lawyers is a real
experience and a great
privilege. Thank you very much.

Left to right
Birgit Schelter-Kölpien
Barbara Martelock
Dr. Mathias Trost
Toria and David Turner

Exeter Law School appoints a new
Head of School
The University
of Exeter Law
School is
pleased to
announce the
appointment of
Professor
James Devenney to the position of
Head of Law. James joined the Law
School in 2011 when he took up a
Chair in Commercial Law. Previously he
was at Durham University, where he
was Deputy Head of Durham Law
School and Director of the Durham
University Institute of Commercial and
Corporate Law. He previously held
posts at Cardiff Law School and the
Bristol Law School, and in recent years
he has spent time at Adelaide Law
November 2012

School and the ESRC Centre for
Business Relationships, Accountability,
Sustainability and Society at Cardiff
University. James’s research interests
are located in the broad fields of
Commercial Law, Contract Law,
Consumer Law and the
Europeanisation of Private Law, and he
has made prominent contributions to a
number of areas of interest within
those fields.
His work has been cited by the High
Court of Singapore (see Chwee Kin
Keong v. Digilandmall.com [2004]
SGHC 71), the High Court of England
and Wales (see Parabola Investments
Ltd v. Browallia Cal Ltd [2009] EWHC
901 (Comm) at [130]) and the English
17

Law Commission (see Law Commission
of England and Wales: Ninth
Programme of Reform (Law Com No
293), para 4.18). He has provided
assistance to the Law Commission on
Consumer Law, misrepresentation and
unfair commercial practices; and more
recently he was invited to discuss the
proposal for the codification of
Australian Contract Law with the
Australian Attorney-General’s
Department. James has announced his
ambition to drive the Law School
forward during some challenging times
for both higher education and the
profession, and is looking forward to
working closely with Exeter staff,
students, alumni, the profession and
other external partners.
e-newsletter@DASLS

News from the Non-Contentious
Business Sub-Committee
The vexatious matter of conflict of
interests and Lenders in particular
Courtesy of Alastair Teague
The Non Contentious Business Committee has received much correspondence recently asking for guidance
on the vexatious issue of "conflict". We have discussed the matter at length and cast about for some
definitive answer to put to our members. We consider we can go no further than to highly recommend
the informative articles in the Newsletter written by Tracey Calvert and the erudite article we publish
below written by our own Alastair Teague (member of The Non Contentious Business Committee and
Lecturer in Law at the Plymouth University). Subject to that it will no doubt always remain a decision for
each individual member firm.
Patricia Durham Hall, Chair, Non Contentious Business
The SRA states that it
operates the regulation of
solicitors in the public
interest. What is in the
public interest will always
be an issue of perception
and will be seen in different
terms by different sections
of the community,
depending on where you
are standing and what you
are expecting. Solicitors are
partisan and High Level
Principle 4 makes it clear
that a solicitor must act in
the best interest of each
client. The mandatory
Outcomes make the general
position clear: where there
is a conflict (meaning an
actual conflict or there
being a significant risk of
one) a solicitor should not
act for more than one client
in the transaction. Under
the previous ‘rule-based
approach’ regulation,
subject to some absolute
bars, the rules provided
exceptions to that general
bar providing situations
when it would be
acceptable to act for more
than one party to a
transaction, provided
always in doing so that it
was in the best interests of
the parties and there is no
conflict. Under ‘outcome
focused regulation’, those
rules with absolute bars and
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exceptions have been
replaced by the need to
apply a risk-based approach
in each case. It is for every
solicitor and every firm to
justify in each situation their
decision/position why they
felt it was appropriate to act
or to continue to act for
more than one client in a
transaction; there is a need
to review continually the
decision taken.
So, bars with the exceptions
(and the exceptions to the
exceptions) have been
replaced with mandatory
Outcomes and Indicative
Behaviours for guidance.
Although indicating that a
solicitor should not act for
more than one client in a
transaction where there is a
conflict or serious risk of a
conflict (Outcome 3.5), the
Outcomes do not bar acting
for more than one client in a
transaction and Outcomes
3.6 and 3.7 give 2 situations
where it could be permitted,
subject to compliance with
the conditions. However, in
acting for two or more
clients in a transaction it
may not be possible to show
compliance with the
Principles, Outcomes and
Indicative Behaviours. The
Indicative Behaviours (3.7)
specifically provide for
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acting for borrowers and
lenders, provided there is
compliance with the
circumstances set out in
that Indicative Behaviour,
which would indicate
(though not ensure)
compliance with the
Outcomes; that is, of
course, always subject to
there not being a conflict of
interest and it being in the
best interest of each client
to act for more than one.
Under the present structure
there is always the fear that
if one accepts instructions
to act for more than one
party in a transaction, when
looked at in the coolness of
day and with perfect
hindsight, the decision
taken at the time to act or
to continue to act may not
stand up to scrutiny.
This lack of certainty is for
the profession to resolve. It
could be achieved by either
relaxing the Code, so that
solicitors are free to act for
whom they wish, or for the
SRA to provide clearer
guidance. However, the
profession needs to be clear
on why it desires to act for
more than one party in a
transaction in the way it
does. If the Code is relaxed
then one of public interest
protection arguments of

instructing a solicitor
rather than other
providers of legal services
will be undermined. If it is
not relaxed, now that the
legal services market has
been opened up by the
Legal Services Act 2007,
solicitors will be at a
disadvantage in the
market place if not all
providers of legal services
are governed by the same
obligations imposed upon
solicitors by the SRA. What
appears to be the case at
present is that solicitors
cannot decide what they
want: Do they want to be
a ‘profession’ in the
traditionally accepted
sense and take the moral
high ground with high
level principles and the
SRA Code (compliance
with which is often
expensive, making some
transactions commercially
less attractive compared
with those who do not
have to comply with such
requirements) or do they
want just to be in
business, as an alternative
provider of legal services
freed from such restraints.
There seems to be a desire
to want both positions
which seem, at least in
part, to be inherently
incompatible! Probably
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the way to maintain the
moral high ground is to
lobby the Government to
legislate or persuade the
Legal Services Board (LSB),
as super regulator, to
require that all providers of
legal services to act under
similar codes thereby
levelling the playing field
which The Law Society is
working hard to achieve.
So, with regard to mortgage
instructions the lender is a
client in the same way as
the borrower is and each
are owed the same level of
service and care. It is for
each firm to decide if/when

it is appropriate to accept
instructions to act for both
in the same transaction.
Although there is a high
degree of overlap in the
tasks that each require the
objectives of each client are
invariably quite different. As
the terms of the retainer are
a matter of negotiation,
subject to some limitations
in the Code, as with any
large player in the market
lenders are always going to
be in a very strong
negotiating position and
often in a "do it my way or
not at all" position. The fear
of solicitors can be easily
understood; their position in
the market place is under

threat and they want to
preserve it. The Law Society
is exploring with the CML
and Dr Vince Cable ways to
ensure that the playing field
is levelled. Personally I do
not hold out much hope for
a saving hand from CML
who have their own agenda
and self-interest to consider
or from the Government
who want a relatively
(though not completely)
free market. In short, life
moves on and times are
changing; solicitors will have
to change to meet those
changes rather than try to
protect what could be seen
by an outsider as the rather
comfortable status quo.

The LSB has already
indicated that to provide
better public protection it
may now be time to move
away from ‘professional
body membership’
recognition to ‘task-based’
recognition, so being a
member of any one
particular profession might
not in itself automatically
licence someone to provide
regulated legal services to
the public. The on-going
issue with lenders’ panels is
only the beginning of the
debate on a need to reassess and focus on what
are the core values of the
profession.

Legal Services Board’s final consultation document
Enhancing Consumer Protection, reducing regulatory risks: will-writing, probate
and estate administration activities - below is the response submitted by the Non
Contentious Business Sub-Committee
By Vice Chair Steven Came and
Committee member Nicholas Penwell

History:
The Legal Services Board
(LSB) investigated the will
writing and estate
administration (probate
services) industry in July
2011, and asked for further
evidence and opinions from
interested parties. The
DASLS Non Contentious
Business Sub-Committee
(NCBSC) responded
comprehensively in
November 2011, with
written evidence supporting
the extension of “Reserved
Activities” to will writing,
estate administration, and
the preparation of Lasting
Powers of Attorney. The LSB
expressed gratitude for the
high quality of the
responses received, which
also included submissions
from STEP and The Law
Society.

In April 2012, the LSB
published a summary of the
results of that investigation.
The majority of the evidence
and opinion supported the
view that better regulation
of will writing and estate
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administration activities is
required, as many
consumers are not
adequately protected.
Whilst some providers are
regulated, many providers
are not regulated.

The LSB intends to
recommend to the Lord
Chancellor that the
following should be added
to the list of reserved
activities:

The LSB have considered the
evidence and balanced
increased regulation with
the need to:

Will writing, and associated
legal activities;
The administration of an
estate of a deceased
person, and associated
legal activities

 Keep the market open to
all types of will-writing
and estate administration
providers;
 Ensure adequate
consumer protection
irrespective of provider;
 Gave all providers the
opportunity to be
regulated on an even
footing;
 Improve existing
regulation without
impacting on business
innovation.

Our committee believes that
the recommendations have
come about as a result of
sufficient evidence of
consumer detriment
together with sensible
suggestions for regulation,
being put to the LSB during
the consultation period,
within the framework of
liberalisation of the market
for the provision of legal
services.

In September 2012, the LSB
produced the final
consultation document to
which responses can be
submitted by 8 November
2012.

The NCBSC would like to
thank all those DASLS
members for their
contributions to the
evidence and the debate.
The LSB recommendations
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(subject to this consultation)
to the Lord Chancellor are
generally in line with the
proposals of the NCBSC as
well as The Law Society. The
NCBSC indicated a wish to
see regulation extended to
cover the preparation of
Lasting Powers of Attorney
and Trust administration.
Whilst the LSB has indicated
that it will continue to take
evidence of consumer issues
in these particular advice
areas, their report does not
contain a recommendation
to include advice on LPAs
and trust administration in
the list of reserved
activities.
The Committee do not feel
the need to add to our
original response. Finally,
the consultation document
notes that even with
sufficient parliamentary
time and an acceptance of
the LSBs recommendation;
it is likely to be at least two
years before the
introduction of any formal
regulation.
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DASLS President’s
Charity of the Year
2012/2013
Festive Fun for a good claus!
Children’s Hospice South West provides hospice care in the South West for children with life-limiting conditions. Our three hospices, Little
Bridge House in Devon, Charlton Farm in Somerset and Little Harbour in Cornwall provide respite care and support for in excess of 400
families. Some families come to us for palliative care, some for emergency care and many for planned respite and a rare opportunity for a
break. CHSW is the only organisation in the region offering this vital service in a hospice environment and is almost entirely funded by the
generosity of people in the South West.
There are many different ways in which you can help us raise funds through
holding an event of your own or by signing up to take part in one of CHSW’s
own events such as our forthcoming Santa runs.
Santas on the Run is a fun, family orientated series of events that take place
across the South West throughout December – festive fun for a good claus!
These Christmassy runs are full of big Santa jolliness as hundreds of supporters
don their Santa suits and walk, jog, run or sprint to raise monies which could
support our families over Christmas.
On Sunday 2nd December we will be hosting a Santa Run in Vivary Park, Taunton from 11am that is open to all and offers the choice of a 1km
or 2km route around the park.
A Santa Run, being billed as an alternative Office Christmas party takes place at Exeter Racecourse on Thursday 20th December at 12 noon
and is a 1 furlong dash up the home straight!
Pick your date and location, and register to join in the fun! www.chsw.org.uk/santas
Alternative dates and venues are:
Sunday 2nd December - St Austell and Bristol
Thursday 6th December - Bath
Sunday 9th December – Wells, RNAS Culdrose

From LawCare News
Autumn 2012

Solicitors Support
Network

LawCare and SBA The Solicitors’ Charity have reached
an agreement to work even more closely together to
help solicitors and ensure that they receive the support
they require. This initiative is for a six month trial
period and commenced in July.

For confidential help
ring 0800 328 4203

Several projects are involved including speedier access
to professional counselling where required and a more
streamlined system of referral between the two
charities.

FREE & CONFIDENTIAL
SUPPORT FOR SOLICITORS

LawCare can help your firm/ chambers/company in several ways:
 We offer free (except for expenses) CPD accredited presentations.
 We can supply LawCare leaflets and other materials for distribution within your
firm, chambers or company.
We can provide articles for your newsletter.
If any of these are of interest, contact the LawCare admin office on 01268 771333 or
admin@lawcare.org.uk .
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ARE YOU EXPERIENCING
PERSONAL OR
PROFESSIONAL
PROBLEMS?
If so, you do not have to do
so alone. Support groups
exist to assist you.
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Professional Development

Upcoming Events
Outcome Focused Regulation Developing a Compliance Plan
Thursday 24th January 2013 Taunton
9.30am - 12.45pm 3 hours CPD
Vanessa Shenton
Solar Panels, Green Deal and other
Environmental Issues
Wednesday 30th January 2013
9.45am – 1.00pm 3 hours CPD
Richard Snape
Restrictive and Positive Covenants in
Freehold Land
Wednesday 30th January 2013
2.00pm – 5.15pm 3 hours CPD
Richard Snape
An Evening with District Judges for
Civil Lawyers
Tuesday 12th February 2013
Starting at 6.00pm - 1.5 hours CPD
District Judges Arnold, Taylor &
Corrigan
Community Care Law
Thursday 28th February 2013
2.00pm - 5.15pm 3 hours CPD
Michael Furminger
Effective Management of Working
Capital
Wednesday 6th March 2013
2.00pm - 5.15pm 3 hours CPD
Andrew Dines
Court of Protection
Wednesday 20th March 2013
2.00pm – 5.15pm 3 hours CPD
Claire Wills-Goldingham QC & Marie
Leslie, Albion Chambers

Jackson 2013
Thursday 21st March 2013
9.45am – 5.15pm 6 hours CPD
Dominic Regan
Industrial Disease / Mesothelioma
Thursday 11th April 2013
9.45am – 1.00pm 3 hours CPD
Anthony Reddiford & Adam
Chippindall, Guildhall Chambers
Probate and Alternatives to a
Contentious Probate Claim
Thursday 11th April 2013
2.00pm – 5.15pm 3 hours CPD
Tim Walsh & Raj Sahonte, Guildhall
Chambers
Employment Law Topic TBC
Thursday 18th April 2013
2.00pm – 5.15pm 3 hours CPD
Debbie Grennan, Guildhall Chambers
Optimising Staff Ratios and the use
of Outsourcing
Tuesday 23rd April 2013
2.00pm – 5.15pm 3 hours CPD
Robert Mewbray
Private Client Topic TBC
Wednesday 24th April 2013
9.45am – 1.00pm 3 hours CPD
2.00pm – 5.15pm 3 hours CPD
John Thurston

DASLS has over 21 years’ experience of organising a
comprehensive programme of CPD courses annually,
including in-house training, with experienced and highquality speakers; Delegates enjoy the benefits of
training undertaken nearer to the office, reduction in
travel and associated expenses resulting in costeffective training with discounts available for multiple
bookings - look out for our 3 for 2 Offer when you can
book 3 people on the same seminar and get the
cheapest place free; Practitioners can keep up to
date with current developments in the law throughout
the CPD year; No penalty for substitute delegates
with individual CPD Certificates of attendance issued
after each course; Members of DASLS Education &
Training Sub-Committee are responsive to requests for
seminars on particular subject matters and welcome
suggestions for future topics and specialists we can
invite. Latest developments include an online training
facility with the College of Law Media service - see
details on our website.

FOR SUPPORT STAFF & PARALEGALS
Family Law
Wednesday 21st November 2012
9.45am – 5.00pm 6 hours CPD
Bryony Gilbert

FOR TRAINEE SOLICITORS
Professional Skills Course - Spring & Autumn 2013
Compulsory Course for Trainees
Starting 11 March 2013 (for Spring) and
Starting 13 November 2013 (for Autumn)
East Devon Business Centre, Honiton
Details available on DASLS website
http://www.dasls.com/uploads/
PSC2013Brochure.pdf

SOLICITORS’ ACCOUNTS RULES
For Fee Earners
Thursday 20th June 2013: 9.45 am - 1.00 pm
3 hours CPD - Linda Lambert
For Cashiers
Thursday 20th June 2013: 9.45 am - 5.15 pm
6 hours CPD - Linda Lambert

Private Client Topic TBC
Thursday 25th April 2013
9.45am – 5.15pm 6 hours CPD
John Thurston

All courses are held in the Exeter area unless otherwise indicated.
For full course details and prices, simply download flyers
from our website: www.dasls.com
Book via the website or
November 2012

Contact Hetty at DASLS Office on 01392 366333.
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Crossword Corner
COMPILED BY DAVID STEPHENS OF BATTENS
1

COMPETITION
For your chance to win a
bottle of champagne, simply
complete this month’s crossword,
scan and email it to
monique@dasls.com
The winner will be drawn from all
the correct entries received by
Friday 21 December.

2

3

4

5

9

10

11

12

13

14

16

17

18

21

22

19

The competition is open to all
DASLS Members including
Associates and Affiliates.

25

26

Good luck!

28

29

Across

7

8

23

24

15

The solution will be published in
the January e-issue.
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27

Down
1 Shylock is positive in heart of old
city (6)

9 Sexist, I am devastated at bus pass time (7)
10 Destroy tolerance with an absent voter (7)

2 Sent away from home in Essex, I led .... (6)

11/7 Nelson's girl to disturb 9,27 (7,6)

3 ...brief high five. Sounds good! (2-2)

12 Stresses produced by bill - American money
follows. (7)

4 Gestures about savings without a ... (1-5)

13 Red desirable residence briefly produced
compensation (9)

5 ... raven had produced a kind of patio with a roof
(8)

15 Wild coast of Spain (5)

6 Ace coppers make overseas volunteers (5,5)

16 Department store takes tea, we hear for 9,27 (7)

7 See 11 Across
8 9,27 of Quartz (8)

18/25 Shah's merriment about 9,27 (7,7)
19 Panto provides ready supply of... (2,3)

14 Egg-shaped and in place till I crack it (10)

21 ...stalwarts becoming the final irritation (4,5)

16 See 24

25 See 18

17 Someone who flogs causes relapses (5,3)

26 Politician from Bell Air (7)

20 Reptile is singular member of 9,27 (6)

28 Rent out again, free! (7)

22 A sausage? Alas - I'm confused (6)

29 Emanate from sea creature (7)

23 It's unusual - Arbitrary bar none (6)
24/16 Al Herbert works around 9,27 (6,8)
27 Heard prohibited musicians (4)
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DASLS Challenge
Cup 2012/2013
NEXT EVENT WILL BE QUIZ NIGHT
ON 31 JANUARY 2013 - full details
on DASLS website
It was another exciting night of
Footie frenzy at the University, on
Monday 10th September. It was a
game of 2 halves, over and over
again, and everyone gave 110%.
It started with an enthusiastic and
energetic performance by all the
teams that entered (and some
whose eagerness to
play meant they
forgot to actually
enter!). Everyone
pitched in with
refereeing,
which is greatly
appreciated and
adding to the good sportsmanship
all round. However, perhaps we
should have expressly mentioned
that the coveted whistles were
not part of the deal! If they have
not yet been sold on eBay, can I

have them back please? Finally,
the best team won, Ford Simey, by
scoring in Extra time in the final
play off. But that was not before
Ashfords had to go to sudden
death against Trowers to even
make the final rounds. It obviously
came as either a surprise or
everyone in the Team had fled for
the hills, as just one brave
Ashfords player put up a brave
resistance, but heroically failed
to defend single handedly.
Overall, 1st were Ford Simey,
2nd were Trowers and Hamlins,
Foot Anstey in 3rd and Tozers
4th. All scores will go towards the
year's DASLS challenge trophy to
be awarded after the Quiz Night.
Well done everyone!

Becky Smyth, Trowers &
Hamlins

LEAGUE
TABLE:

After Round 4

Gilbert Stephens
Kitsons

12
12

Trowers & Hamlins

11

Wollen Michelmore

7

Ford Simey

6

OTB Eveling

5

Ashfords

2

Foot Anstey

2

Michelmores

1

Tozers

1
6 points for winning
4 points for 2nd place
2 points for 3rd place
1 point for attendance

No team but want to take part?
E.mail hetty@dasls.com if you would
like to join a DASLS open team.

Solution to the
September 2012 Crossword
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CONGRATULATIONS

Giles Bowen
of Everys, Sidmouth
e-newsletter@DASLS

